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Sub: Extension of time for submission of data/information on the
newspaper industry in the country as per the Questionnaire
irculated by the Secretariat of the National Wage Boards.

R

Representations/requests had been received in the Secretariat of the
National Wage Boards sometime back from various stakeholders of the
newspaper industry seeking extension of time for submission of data/
information on the newspaper industry in the country as per the Questionnaire
circulated 10 all concerned (also uploaded on the website of the National Wage
Boards). Acceding to the requests received in the matter, it was earlier decided
with the consent of all Members of both the Wage Boards to extend the last
date for submission of the above mentioned data/information as per the
Questionnaire, to the Secretariat of the National Wage Boards up to 28"
February, 2009.

02. However, in spite of the fact that the last date for submission of the
relevant data/information as per the Questionnaire was extended up to 28"
February, 2009, most of the stakeholders are yet to respond in the matter.
Since the information/data called for through the Questionnaire is one of the
essential inputs required for the consideration of the Wage Boards. in their
work relating to revision/ fixation of wages of employees in the newspaper

industry, it has been decided with the approval of the Hon'ble Chairman of the

Wage Boards to further_extend the last date for submission of information/data

as per the Questionnaire up to 30" June, 2009.

03, Al stakeholders may, thercfore, kindly submit the relevant information
as per the Questionnaire to the National Wage Boards latest by 30" June, 2009

ivel:






WAGE BOARDS FOR WORKING JOURNALISTS AND NON –JOURNALISTS NEWSPAPER EMPLOYEES

MAIN QUESTIONNAIRE
Name & Designation of the person replying the questionnaire:

I. GENERAL INFORMATION :

1.
Name & Address of the Newspaper Establishment:

2.
Type of Establishment – Proprietory/Partnership/


Pvt. Ltd./Public Ltd./Trusteeship/Coop./Others   :

3.
Date Established:

4.
Details of Newspaper(s) published as detailed below:

Name of the
Language
Periodicity
Price* per
Year-wise
Newspaper
in which
code
copy during
circulation
along with
published
Daily-1
1997-98 to
during
date of

Bi-weekly-2
2006-07 (with
1997-98 to
commencement

weekly – 3
specific dates
2006-07**


Fortnighly-4
of changes 



Monthly-5
in Prices)

*
In case the price is revised after 31st March, 2007, it should be indicated separately.

** 
     Cut of date for 2006-07 is 31st March, 2007.
5. Please furnish following information for each of your publication for two years i.1. 1997-98 & 2006-07:

(a) Name of the Paper:

(b) Size of the Paper :  Length & Breadth—Cms:

(c) No. of publishing days for the years:

(d) Average No. of copies printed per publishing day:

(e) Total No. of copies printed for the year:

(f) Average No. of pages per day printed:

(i) Normal issue

(ii) Supplements

(g) Average No. of paid copies per day sold:

(h) Average No. of complimentary copies per day distributed:

(i) Total No. of paid copies for the year (in ‘000):

(j) Trade terms allowed  to distributors :

2.
Printing Press:

(a) Please indicate whether the newspaper establishment owns its printing press and composing department:

(b) Type of process used in printing of newspaper:

(c) If the Printing Press is not owned by the establishment, how the printing and composing process are carried out and at what cost, and also give the details of the names of the Press and Composing Unit.

3. Systems for Distribution:

Please give details of the distribution system:

(a) Whether deliveries/distribution system is owned by the company or given on contract basis.

(b) If on contract, name & address of the contractor and whether he has any close relationship with the owners of the newspapers/top management.

III.
COST OF PRODUCTION


Please give year-wise details of cost of production under the following major heads for your unit & establishment:

Name of the item





1997-98 to 2006-07







---------------------------------------


Amount
Cost per
Quantity

Rupees
‘000 copies
or 

                                                                                                       Number

(a)
Raw Material cost:






Total

1. Newsprint cost

2. Ink cost

3. Other raw materials cost

(b)
Salaries & Wages as defined in the 


the Section 2 (eee) of the Working


Journalists & Other Newspaper
and News Agency Employees


(Conditions of Service) and 


Miscellaneous Provisions Act, 1955





Total







Basic Pay*     D.A.    HRA    Other
                                                                                                 Allowances

(i)   Working Journalist 

       Employees

(ii)
Non-Journalist Newspaper

       Employees

(iii) Managerial and admini-

      strative employees

(iv) Part-time Journalist

      Employees
(v) Foreign correspondents

Employed by the Units/

Establishments

*
Please indicate whether basic pay is as per the award of the Manisana Wage Boards or not.

(c)
Newsgathering Cost







Total:


(i)       News Agencies


(ii)
Other Contributors

(d)
Deliveries / Distributions


Packing, folding & transport when


Done not by newspaper employees
(e)
Depreciation*

(f) Administrative expenses

(g) Repairs & Maintenance expenses

(h) Outside Printing Charges if any for

Works executed by outside parties.

(i) Commission paid

(i)   One sale of newspaper

(ii)  Advertisement

(j) Is any employee / relative of 

Newspaper owner getting any

Commission for distribution or 

Advertisement.  If so, specify the amount.

(k) Interest paid

(l) Bonus to employees

(m) Donations *

(n) Other expenses, if any.

Total cost:

------------------------------------------------------------------------------------------
NOTE:

*   While giving the figures, details about the method used for calculations and the   Items covered along with amounts should be given.

IV.
TARIFFS AND REVENUE
1.
Please give detailed note giving advertisement rates


for different classes of advertisement including colour 


Advertisement for each class during 1997-98 to


2006-07
2.
Ratio of advertisement to total space


(1997-98 to 2006-07)

3.
Please give year-wise details of gross revenue


as per the following proforma.  If there are more


than one publication such information should be


given separately for each unit & establishment







            1997-98         to         2006-07
1.
Circulation Revenue

2.
Advertisement Revenue

3.
Rent

4.
Other Income from:


(i)   Investments:

(ii) Newsprint Waste:

(iii) Unsold copies:

(iv) Job Work:

(v) Other Wastes:

(vi) Profit on sale of assets

(vii) Credits relating to earlier years

(viii) Interest

(ix) Profit on devaluation and other

Extraordinary circumstances

(x) Radio/TV etc.

(xi) Fashion shows/beauty contests etc.

(xii) Games/sports/Tournaments

· A note giving information about donees, amount to each donee with the address and particulars of the donee should be given.

V. FINANCIAL POSITION

1. Please give your suggestions regarding the factors to be taken into account for determining the capacity to pay of the Establishment and reasons for these factors recommending

2. Please state if your establishment owning the press undertakes other work such as:

(i)
Printing of other newspapers

(ii)
Job work and

(iii)
Other non-printing work such as (a) block making (b) plate making (c) photo type setting (d) supply of types to outside agencies. If so please give annual revenue from each of such work for the years 1997-98 to 2006-07:

(iv)
Preparing programmes for TV/Radio, production of programmes on video/audio tapes etc.  If so please give details from the year 1997-98 to 2006-07.
3. If your establishment is publishing more than one newspaper from different centres please give the method adopted by you for allocation of common expenses:

4. Is any part of the funds of the establishments lent or otherwise utilized to finance other undertakings?  If so, please give details for the year 1997-98 to 2006-07.
5. Are any funds of the newspaper establishment invested in any business or property in which the proprietor principal share holders, managing director, trustees etc. have or had any interest:

If so, please give year-wise details of investment (s) and income thereon (1997-98 to 2006-07)
6. Please supply 20 sets of Balance Sheets and Profit and Loss Account of your establishment for the year 1997-98 to 2006-07.

7. What is the rate of capital formation in your establishment during the period 1997-98 to 2006-07
8. Whether the establishment has set up any Reserve Fund.  If so the reasons for creating the Reserve Fund.

9. What is the total amount of reserves credited during the last five years along with % to gross profit / net profit?  Please give separate figure for general reserves and specified reserves.

10. Please give year-wise details of utilization of reserve funds during the 1997-98 to 2006-07 along with formula if any for determining the activity-wise utilization. Information about advances given to Directors or their close relations out of general reserves.

11. Please supply figures from Profit and Loss Account of your establishment as per the following table:

NOTE:

*
Capital formation means accumulation of investible surplus, purchase of additional land machines, building and other capital goods, training & education of staff.

SUMMARISED PROFIT AND LOSS ACCOUNTS

(Rs. in lakhs)

------------------------------------------------------------------------------------------S. No.







1997-98 to 2006-07
A.
INCOME

1.
Net Sales

2.
Net Advertisements

3.
Total 1 and 2
4.
Job Income
5.
Interest received

6.
Income from radio/TV programmes

7.
Income from consultancies, if any.

8.
Other Income 

  
Total – A (3 to 6)

B. 
EXPENSES

1.
Materials consumed


(a)  Newsprint and Paper


(b)  Ink


(c)  Stores and spare parts

2.
(a)  Transport costs (Car/Truck/Three wheeler etc.)


(b)  Less:  Sales of Waste Paper


(c)  Hoardings on roads/highways/tree plants

Total (a) to (c)

3.  
Employees (Wages/Salaries)

4.
Depreciation

5.
Replacement/modernization

6.
Managerial remuneration

7.
Interest paid

8.
Outside printing charges

9.
Other expenses with details

Total B (1 to 9)

C.
(a) Profit before tax (A-B)/Loss (B-A)


(b) Profit before tax and depreciation

12.
What is the existing percentage of wage cost to total cost of production in newspaper establishment?

VI – EMPLOYMENT

1.
Whether the newspaper establishment was classified as per the Manisana Order. If so, then does the said classifications continue or any reclassification was subsequently done?

2.
In case of reclassification, please indicate the reasons and the year from which the re-classification came into force.

3.
Please give category-wise employment (along with pay scales of (a) Managerial staff (b) Non-Journalist (i) administrative, (ii) factory staff, (c) working journalists and (d) Part-time, Casual and Contractual, in your establish year-wise from 1997-98 to 2006-07.

4.
What is the wage for lowest category and the highest with perquisite in your establishment?  What should be according to you the differential between the highest and lowest?

5.
Please give details of financial expenditure incurred during 1997-98 to 2006-07 (year-wise) on the following items: -

(a)
Basic Wages
:





(b)
Dearness Allowance
:

(c)
Bonus
:

(d)
House Rent
:

(e)
Gratuity
:

(f)
Medical Expenses/Health Care Programmes Costs :

(g)
Over time
:

(h)
Conveyance
:

(i)
Education
:

(j)
Other Welfare Amenities
:

(k)
E .S.I. Contribution
:

(l)
Pension
:

(m)
Provident Fund Contribution :

(n)
Other Allowances (specify)
:

6.
Please give the job-description on each occupational designation of working Journalists/Non-Journalists/Non-Journalists Newspaper Employees in your establishment?

7.
Whether all the Working Journalists & Non-journalists employees in newspaper establishment continue to get the Annual Increments every year after the implementation of the Manisana Wage Board Awards.

8.
If not, give the number of employees in different categories and groups at the maximum of each grade with particulars about the number of working Journalists and Non-Journalists Newspaper Employees reaching maximum from 1997-98 to 2006-07 grade-wise and year-wise.

9.
Please give a note indicating whether there are avenues of promotion of working Journalists and Non- Journalist newspaper Employees from lower to higher categories.  If so, what are the numbers of promotions an employee can get before his date of superannuation? Please support your argument with empirical data from past year.

10.
Whether the promotions are in fact being given as laid down in the service conditions or any other relevant rules.

11.
How has the promotion period been worked out in respect of each category?

12.
Please indicate whether there is any stagnation at any level for want of promotion opportunities?  If so give details.

VII - WAGE POLICY STRUCTURE

1.
What according to you should be the contents of living wage?

2.
Please give your comments and views on the existing dearness allowance formula.

3.
Do you have suggestions for the revision, modification and implementation of the dearness allowance formula?

4.
The Manisana Wage Boards have recommended HRA made in the Report at certain rates limited to employees in class I & II agencies.  Do you justify this? If not, do you agree that HRA should be provided for all classes of employees of news agencies, the rate of HRA varying according to pay scales and zones/places where the persons are working.  Give your comments and suggestions.

5.
Are the allowances such as conveyance, hardship, medical, education or family disturbance, un-healthy areas, hill and remote areas etc. or any of them are being provided in your establishments and/or any other establishment to your knowledge?  If so, give the details category-wise.  In the case of medical benefits, please, specify whether medical allowance, medical insurance or any other facility is being given.

(i)
Medical (allowance/facility/insurance)

6.
What are your views and suggestions about the aforesaid or any other allowances?  Do you propose any new allowance?  Please justify.

7.
Please indicate whether any “Additional Allowances” have been granted by your establishment or any other establishment to your knowledge which is not related to a specific purpose nor agreed to be adjusted against any revision of pay or D.A.?  If so, give details.

8.
Please indicate whether there is any provision for the grant of relief/compensation towards risk and hazards of service.  If yes, give details.

9.
Give your views, suggestions and justifications about provisions for above relief/ compensation.

10.
Please indicate whether any Pension Scheme is being implemented in your organization.  If yes, give details.  If not, the reasons thereof.
11.
If no Pension Scheme, for the employees, exists in your organization, please indicate whether you would like to implement such a scheme.  If so, the type of scheme which you may like to suggest along with likely financial implications.

12.
 Please indicate other retirement benefits admissible to employees of different categories and groups.  What is the basis on which those benefits have been calculated?  Are these benefits adequate and commensurate with the occupational risk and the nature and type of service rendered?  Please give your views about providing a uniform scheme in the industry regarding the above benefits.

13.
Whether any medical facilities/benefits exists for employees after superannuation.  If so, please specify.

14.
If no such medical benefits/facilities exist – whether you would like such facilities to be provided.  If so, your suggestions about such facilities.

15.
Please give the details of total amount spent by your unit/establishment on the following items of benefits/amenities starting from 1997-98 to 2006-07.

---------------------------------------------------------------------------------------

Particulars of items of benefits


1997-98 to 2006-07 









Total amount spent

---------------------------------------------------------------------------------------
(a)
Leave with wages

(b)
Paid holiday wages

(c)
Overtime benefits

(d)
Provident Fund

(e)
Maternity Benefits
(f)
Workmen’s Compensation

(g) Retaining allowance

(h) Bonus

(i) Gratuity

(j) Others

Other benefits/amenities (through agreements/negotiations or otherwise)
(a)
Paid festival holiday wages

(b)
Gratuity

(c)
Pension

(d)
Provident Fund

(e)
Bonus (year and, profit sharing, incentive, attendance, festival bonus etc.)

(f)
Compensatory allowance

(g)
House Rent Allowance

(h)
Free of rent or at concessional rate

(i)
Uniform and similar amenities

(j)
Medical treatment

(k)
Health insurance/group insurance

(l)
Creche

(m)
Education

(n)
Transport

(o)
Library and reading rooms

(p)
Visual education and other entertainments

(q)
Sports clup

(r)
Subsidies to the canteen

(s)
Cooperatives, fair price shops etc.

(t)
Leave travel concession

(u)
Payments in kind

(v)
Other with specification.

16.
Does your establishment provide housing, facilities to working journalists and non-journalists?  If so, give details with the amounts spent per annum from 1997-98 till 2006-07.

17.
Is there any provision for providing loans for construction/purchase of house/flats by your organization? If so, please give category-wise details, nature of amount, number of employees granted such facilities, total amount spend from 1997-98 to 2006-07 for:

(i)
Journalist

(ii)
Managerial

(iii)
Non-Journalist Employees
18.
Do you suggest any measures, financial, technical, or otherwise which in your opinion will help to raise the (a) production (b) efficiency and (c) wages.

19.
Please indicate steps if any taken by your establishments and /or the workers union, in the last five years to promote workers efficiency and/or reduce dredgery/hardships.

20.
The employees of the industry are, at present, entitled to dearness allowance in addition to pay.  Whether in your view in revising the Pay structure, the D.A should be merged with pay and after such merger the pay should be refixed in the appropriate higher scales of pay.  Give reasons for your views.

21.
Should the existing wage rates and allowances attached to the Working Journalists and Non-Journalist Newspaper Employees in general or a group/category in particular be revised. Provide justification and suggestions.

22.
What are the comparable professions or avocation in the regions where newspaper establishments are located for consideration of revision of wage rates of Working Journalists & Non-Journalist Newspaper Employees?  Kindly supply existing wage rates for comparable occupations in those professions or avocations both in public and private sectors.  If such wage rates have been fixed as a result of collective agreement or award, please enclose copies of such agreement/award.

23.
Do you think that the industry can bear the additional burden; please elucidate the basis for your opinion in this regard with reference to the existing or potential margins available.  Views to be expressed in this regard should be supported by a financial analysis of the statements of accounts of a cross section of the newspaper in each class.

24.
What in your opinion, should constitute a region with reference to Newspaper Industry.

25.
How do you suggest that a fair cross section of the newspaper industry in a region may be taken?

26. Do you agree that the capacity of newspaper industry vary from region to region?  If so, to what extent/ range?

27. What are the industries or groups industries which in your view are comparable to the newspaper industry?  How does the wage structure in this industry compare with those of the other comparable industries? 

28. Newspaper industry has been included in the Group-Paper and Paper Products in the National classification of industries.  Please state how the scales of pay and other allowances of the industry comparable with the scales of pay etc. of the other sub-groups in the Group, particularly with those of printing and publication industries.

29. The Manisana Wage Board had recommended division of the industry into ten classes vide para No. 4.28 of its report.  Do you have any comment on the existing classification of the industry?

30. Should there be a change in the classification of Newspaper establishment class-wise as adopted so far.  If so, give reasons.

31. The Manisana Wage Board had classified the employees of the industry into various groups in its Report. Do you have any comments in that regard?  If so, give details with reasons.

32. What are the new jobs that have come into being after modernization/ computerization?  What should be their groping with job description?

33. Had there been any study undertaken in your unit with regard to existing workloads of working journalists & Non-Journalist.  If so, please give details along with observations and recommendations.

VIII. TRAINING AND PROMOTION

1. State whether there are any in-plant schemes of training or apprenticeship.  If so, give details along with budgetary allocations.

2. Do you consider that the training facilities are adequate?  What are your suggestions in this regard?

3. State if you have any system for promotion from lower to higher categories in force in your unit.  If not give your suggestions for the introduction of such a system.

4. How the system of promotion from lower to higher categories has functioned & whether the employees get their promotions at regular intervals.  Please give details.

5. The number of employees stagnating at the top of the scale. 

6. What is the system of remunerating lower category workers in higher category posts? Is the existing system satisfactory?

IX. PART-TIME CORRESPONDENTS

1. Do you have any comment or suggestion regarding the definition of part-time correspondent in the Manisana Wage Board recommendations or regarding the remuneration payable to part-time correspondents given in the Report. If so details thereof.

2. Whether consequent on the implementation of the Recommendations of the Manisana Wage Board, there has been retrenchment of part-time correspondents?  If so, details thereof.  What are your comments in this regard and what safeguards would you suggest to prevent retrenchment of part-time correspondents following the recommendations of the Wage Boards.

3. What has been the strength of part-time correspondents in your Establishment during 1997-98 to 2006-07 (Year –wise details).

X. Please give information about journalists on contract and other contractual and casual non journalist employees in your unit/establishment.

(a) Salaries and wages paid to them, year-wise for the period 1997-98 to 2006-07.

(b) Their number – year-wise for the period 1997-98 to 2006-07.

XI. MODERNISATION

1. Please give resume to chronological order of technological changes in newspaper production consequent to modernization in your establishment.

2. Please indicate whether new categories and groups of employees have come into existence consequent on the above said modernization.  If so, their number, the scales of pay and other allowances allowed to them, if any.

3. How have different categories of working journalists and non-journalist newspaper employees for the above mentioned posts been recruited?  Have any qualifications been prescribed for each of the above said categories of posts?  Give details.

4. Please also state the minimum output to be expected in different equipment and operations. 

5.
Please also state the training and retraining needed for the employees.

6. Please also give a comparative statement of hazards in old and new technology.

7. What is the total cost of modernization in your establishment.  Also give the sources thereof.

8. Please indicate whether modernization improved the strength of the employees or reduced their strength?

9. If there has been an increase or reduction, give the number & categories.

10. Do you have any scheme of improvement/modernization awaiting introduction?  What will be its effect upon the volume of employment in different occupations in your establishment and how is the programme phased?

11. Is your establishment facing a problem of surplus staff due to modernization? If so, how do you propose to solve it. Give comments and suggestions.
12. If your establishment is having facsimile editions.  Please give the details about centres and staff.

XII.
ADDITIONAL QUESTIONS REGARDING NEWS AGENCIES

1.
Date of establishment of news agency.

2. Whether the news agency has any tie up with foreign agencies, if so details and the rates of charges paid to foreign agencies from 1997-98 to 2006-07.

3. In addition to your own foreign correspondents, has the news agency any pool arrangements.  If so the charges received from them.

4.  Whether your paper/unit/establishment has set up a news agency of your own.  If so, since when and the number of staff engaged by it.
5. Has the agency been modernized and/or computerized involved working journalists and non-journalists?  If so, give details about modernization and/or computerization.  Give also job description, pay scales and other facilities provided including the medical facilities.

6. What are the rates of subscription year-wise from 1997-98 to 2006-07.

7. State the extent of outstandings to be realized from subscribers year-wise along with interest received.  Give separately details about shareholders, subscribers and non-shareholder subscribers.

8. What is the basis for fixing the rates of subscription?  Is the assessment system followed?

9. What is the amount of subscription year-wise from Central/State Govts., AIR Doordarshan and newspaper establishments?  Are the rates given to agencies adequate?  If not, what according to you is a fair rate in respect of above categories.

10. Has the news agency started diversification to augment income?   If so, give details.

11. When Hindi and other language services were started?  Give details.

12. Are the agencies keeping employees on contract?  If so the number of such employees.  Has the contract employment adversely affected the permanent staff?  If so, to what extent, give details.
13. Should the classification of news agencies be made on a basis different than that adopted so far.  If so, given your suggestions with reasons.

XIII.
GENERAL

1. What are your views about setting up a Central permanent agency for monitoring and reviewing wage structure and policies in the newspaper industry.  Do you agree that this should have regional centres?  Please give your suggestions in this regard especially the structure and functions of these Central agency and regional centres.

2. What is your view regarding the date or dates from which the recommendations of the Wage Boar should be given effect and what provision if any needs to be made for payment of arrears, if any?

3. Please give any other information or your views, suggestions, observations on any other matter relevant to the enquiry, supported with facts and figures.

Notes:  1.
If a question pertain to only Journalists or Non-journalists or News Agency, the others may not reply.

2.
The person replying the questionnaire in representative capacity should sign and state that he was authorized by the Newspaper Establishment/Organisation.

	Justice Narayana Kurup Wage Boards

	Ministry of Labour & Employment


	[image: image1]NOTICE UNDER SUB-SECTION (1) OF SECTION 10 AND SECTION 13D OF THE WORKING JOURNALISTS AND OTHER NEWSPAPER EMPLOYEES (CONDITIONS OF SERVICE) AND MISCELLANEOUS PROVISIONS ACT,1955

	            Whereas the Central Government have, in exercise of the powers conferred on it by Section 9 and 13 C of the Working Journalists and Other Newspaper Employees (Condition of Service) and Miscellaneous Provisions Act, 1955 ("Act", for short), vide Notification No. S.O. 809 (E) and S.O. 810 (E) dated the 24th May, 2007, and S.O. 1066 (E) and 1067 (E) dated 3rd July, 2007, have constituted two national Wage Boards, one for Working Journalists and the other for Non-Journalist Newspaper Employees, for fixing or revising their rates of wages. The Wage Boards are required to submit the reports within a period of three years.

	

	             Whereas sub-section (1) of section 10 read with section 13 D of the Act provides that the Board shall, by notice published in such manner as it thinks fit,call upon newspaper establishments and working journalist and other persons interested in the fixation or revision of rates of wages of working journalists and non-journalist newspaper employees to make such representations as they may think fit as respects the rates of wage which may be fixed or revised under this Act in respect of working journalists and non-journalist newspaper employees. 

	[image: image2]

	[image: image3]Now, therefore, notice is hereby given to all newspaper establishments, working Journalists, Non-Journalist Newspaper Employees including News Agency Employees and persons interested in fixation or revision of rates of wages of working journalists and non-journalist newspaper employees, to make representations in writing within eight (8) weeks from the date of this notice,* and such representations shall state the rates of wages which, in the opinion of the capacity of the employer to pay the same or to any other circumstance, whichever may seem relevant to the person making the representation in relation to his representation. 

	

	The representation shall be submitted to the Member-Secretary, National Wage Boards for Working Journalists and Other Newspaper Employees, Employees Provident Fund Office Complex, Sector-23, Dwarka, New Delhi-11075.  

	

	This the 16th day of November, 2007.

	

	(K.M.SAHNI)

	Member-Secretary

	        National Wage Boards for Working Journalists and 

	Other Newspaper Employees. 

	

	*The last date for submission of representations has since been extended up to 28th February, 2009. A copy of the Notice dated 17th December, 2008 extending the last date is also available on the Website.



ANNEXURE

GUIDELINES TO THE MAIN QUESTIONNAIRE

I.
DEFINITIONS

	Term used
	Definition



	Newspaper

Newspaper

Employee

Newspaper


Establishment

 Non-Journalist 

Newspaper

Employee   

Working

Journalist

Wages


	“Newspaper” means any printed periodical work containing public news or comments on public news and includes such other class of printed periodical work as may, from time to time, be notified in this behalf by the Central Government in the official Gazette (Section 2(b) of the Working Journalists & Other Newspaper Employees (Conditions of Service) and Miscellaneous Provisions Act, 1955).

“Newspaper Employee” means any working Journalist and includes any other person employed to do any work in, or in relation to, any newspaper establishment.

(Section 2(c) of the Act as indicated against item 1 above)

“Newspaper Establishment” means an establishment under the 

 control of any person or body of persons, whether incorporated or not, for the production or publications of one or more newspapers or for conducting any news agency or syndicate and includes newspaper establishments specified as one establishment under the schedule.

(Section 2(d) of the Act as indicated against Item 1 above)

“Non-Journalist Newspaper Employee” means a person employed to do any work in, or in relation to any newspaper establishment, but does not include any such person who –

a.      is a working journalist, or

b. is employed mainly in a managerial or administrative      capacity, or

c. being employed in a supervisory capacity, performs, either by the nature of the duties attached to his office or by reason of the powers vested in him, functions mainly of a managerial nature.

          (Section 2(dd) of the Act as indicated against item No. 1            above)

“Working Journalist” means a person whose principal avocation is that of a Journalist and (who is employed as such, either whole-time or part-time in, or in relation to, one or more newspaper establishments) and includes an Editor,  a Leader-writer, News-Editor, Sub-Editor, feature-writer, copy-tester, reporter, correspondent, cartoonist, news-photographer and proof-reader, but does not include any such person who –

a. is employed mainly in a managerial or administrative capacity; or

b.     being employed in a supervisory capacity, performs, either by the nature of the duties attached to his office or by reason of the powers vested in him, functions mainly of a managerial nature.

(Section 2(f) of the Act as indicated against Item 1 above)

“Wages” means all remuneration capable of being expressed in terms of money, which would, if the terms of employment, express or implied, were fulfilled, be payable to a newspaper employee in respect of his employment or of work done in such employment and includes:

(i) such allowances (including dearness allowance) as the newspaper employee is for the time being entitled to,

(ii) the value of any house accommodation, or of supply of light, water, medical attendance or other amenity or of any service or of any concessional supply of foodgrains or other articles,

(iii) any traveling concession;

but does not include-

(a) any  bonus

(b) any contribution paid or payable by the employer to any pension fund or provident fund or for the benefit of the newspaper employee under any law for the time being in force;

(c) any gratuity payable on the termination of this service;

(Section 2(eee) of the Working Journalists and Other Newspaper Employees (Conditions of Service) and Miscellaneous Provisions Act, 1955.




THE FIRST SCHEDULE
(Grouping of Working Journalists)

Group 1:
Editor

Group 1A :
Executive Editor, Resident Editor, Associate Editor, Joint Editor, Deputy Editor.

Group 1B:
Assistant Editor, Leader Writer, Chief of News Bureau, News Editor, Special Correspondent.

Group 2:
Deputy or Assistant News Editor, Chief Reporter, Chief Sub-Editor, Sport Editors, Commercial Editor, Film Editor, Magazine Editor, Cartoonist, Chief of Statistical or Research Division, Chief News Photographer, Chief Librarian, Chief Index Assistant, Chief Calligraphist, Chief Artist, Principal Correspondent in State capital accredited to the State Government, Correspondent accredited to the Central Government other than a Special Correspondent and other sectional or batch heads, not placed in a higher category.

Group 2A:
Deputy Chief Sub-Editor or Senior Sub-Editor, Deputy Chief Reporter or Senior Reporter, Senior Correspondent, Senior Calligraphist, Senior Artist, Senior Librarian and Senior Index Assistant.

Group 3:
Sub-Editor, Reporter, Correspondent, News Photographer, Artist, Calligraphist including Katibs, Librarian, Index Assistant, Chief Proof Reader.

Group 3 A:
Proof Reader including Advertisement Proof Reader and Planner, which was substituted with “Proof Reader including Advertisement Proof Reader, Planner and Scanner Operator”
Group 4:
All Working Journalists other than those mentioned under any other group unless placed higher by the establishment.

NOTE:-
(1)  Any newspaper employee employed with any designation different from those enumerated in the schedules, but doing the same or similar job, or same or similar nature of job, of any group in the schedule, shall be deemed to be a working journalist in that group.


(2) All categories of employees mentioned in the schedule may or may not exist in every class of newspaper establishments.

THE SECOND SCHEDULE

(Functional definitions of Group – Working Journalists)

Group – 1:

“Editor” means a person who directs and supervises the editorial side of a newspaper.

Group – 1A:

“Executive Editor” means a person who assists in the editorial and production functions of a newspaper, whether or not he supervises the work of Resident Editor, Assistant Editor, etc.

“Resident Editor” means a person who performs the functions of an Editor of a newspaper at a centre other than the one from which the newspaper was originally published.

“Associate Editor” or “Joint Editor” or Deputy Editor” means a person who generally assists the Editor in the performance of the work of the Editor.

Group – 1B

“Assistant Editor” means a person who regularly assists the Editor in the discharge of his duties generally in relation to the comments and opinions and writes leaders and may also write other copy involving review, comment or criticism.

“Leader Writer” means a person who regularly writes leaders and may also write other copy involving review, comment or criticism.

“News Editor” means a person who co-ordinates and supervises the work of the news department and is responsible for the news content of all the editions of a newspaper.

“Chief of News Bureau” means a person who supervises the work of the news bureau and assigns work to the Bureau members.

“Special Correspondent” means a person whose duties regularly include reporting and interpreting all news of Parliamentary, political and general importance as an accredited correspondent or other-wise at the head-quarters of the Central Government or at a foreign centre or who regularly  performs similar functions in more  than one State or at any other place where he is assigned as such.

Group – 2

“Deputy or Assistant News Editor” means a person who assists the news editor in the discharge of his duties generally and/or is incharge of bringing out the city edition.

“Chief Reporter” means a person who is in charge of all reporters at a centre of publication, supervises their work and also regularly reports and interprets all news of legislative, political or general importance.

“Chief Sub-Editor” Means a person who takes charge of a shift at the news desk, allocates and supervises the work of one or more sub-editors and is generally responsible for the determination of News space and the general display of news in the paper or in a particular edition or part of it.

“Sports Editors” means a person in charge of the sports section of a newspaper, deals with news and views on sports and allied activities, allocates and supervises the work of one or more reporters and of one or more sub-editors and is generally responsible for the determination of news space and the general display of sports news.

“Commercial Editor” means a person who deals with news and views bearing on commence, finance, trade and industry, and comments on them and allocates and supervises the work of one or more reporters.

“Film Editor” means a person who deals with news and views bearing on films and stage and is in charge on specified column or page on stage and screen and supervises the work of one or more working journalists.

“Magazine Editor”  means a person who deals with news and views bearing on literary or entertainment items of relevant news and thoughts and other connected subjects of literature is in-charge of specified columns or pages and two or more working journalists who supervises their work.

“Cartoonist” means a person who comments upon news and events through cartoons and caricatures.

“Chief of Statistical or Research Division” means a person incharge of statistical or research division which deals with matters bearing or commerce, finance, trade and industry in a financial paper and supervises the work of one or more working journalists.

“Chief News Photographer” means a person who allocates and supervises the work of one or more news photographers.

“Chief Librarian” or Chief Index Assistant” or “Chief Calligraphists” or Chief Artist” means a person who supervises the work of one or more librarians, Index Assistants, Calligraphist and Artists respectively.

“Principal Correspondent” is Correspondent who is accredited to the State Government and Correspondent is a person accredited to the Central Government other than special Correspondent and other sectional or batch heads.

Group – 2 A

“Deputy Chief Sub-Editor” or Senior Sub-Editor” means a person who regularly assists the Chief Sub-Editor in the discharge of his duties and acts in his place in his absence.

“Deputy Chief Reporter” or “Senior Reporter” means a person who assists the Chief Reporter and acts in his place in his absence.

“Senior Correspondent” means a person other than special and principal correspondent and his duties include the reporting on important news at any important centre other than the centre of publication and have put in service of not less than five years.

“Senior Calligraphist” or “Senior Artist” or “Senior Librarian” or “Senior Index Assistant” or “Senior Reference Assistant” means a person who assists the Chief Calligraphist or Chief Artist or Chief Librarian or Chief Index Assistant, as the case may be, and has put in service of not less than five years.

Group – 3

“Sub-Editor” means a person who receives, selects, shortens, summarizers, elaborates, translates, edits and headlines news items of all descriptions and may do some or all of these functions.

“Reporter” means a person who gathers and presents news at a particular centre.

“Correspondent” means a person who gathers and dispatches by wire, post or any other means, news from any centre other than the centre of publication.

“News Photographer” means a person who covers news events of public interest through photographs.

“Artist” means a person who prepares for publication drawing, layouts, maps, graphs or other similar embellishments, illustrations of any kind or of creative art.  He may do some or all of these functions.

“Calligraphist” means an artist who performs journalistic work and also calligraphy matters.

“Librarian: or “Index Assistant” means a person who prepares and maintains records, relating to news and views which are used as background or fill out for current stories.  Persons not performing any of these functions shall not be covered.

“Chief Proof Reader” means who allocates and supervises the work of one or more proof readers and is in charge of a shift.

Group – 3 A

“Proof Reader” means a person who checks up printed matter of proof with Editor’s copy to ensure strict conformity of the former with the latter.  Factual discrepancies, slips of spelling mistakes of grammar and syntax may also be discovered by him and he either corrects or gets them corrected.

“Planner” means a person who assists in the job to photo editing, colour editing and shadow editing so highlight any news matter given by the Editor.

“Scanner /Scanner Operator” means a person, who scans the photograph / colour advertisements / illustrations and colour correction of photographs and transparencies. (Addition: vide Gazette Notification SO 1086 (E) dated 5th December, 2000)

THE THIRD SCHEDULE

(Grouping of Non-Journalist Newspaper Employees)

Group 1:

General Manager, Manager and Secretary
Group 2:
Departmental Manager (those who are in-charge of Circulation, Advertisement Department, Personnel, etc) Chief Accountant (Accountant), Electronic Engineer, PROs (Class I, II, III, IV & V newspaper establishment)
Group 2A:
Liaison Officers, Accounts Officers, Chief Internal Auditor, Assistant Advertisement Managers, Assistant Circulation Managers and Personnel officers.

Group 3:

Sectional Heads (supervising work of 5 clerks), Business Canvassers, Sales Representatives, Head Clerks, Programmer, Computer Programmer, Personal Assistants (Steno Secretaries) Assistant Accountant, and Advertisement Representative
Note:

The recommendations in this part shall not apply to employees other than Non-Journalist Newspaper Employees as defined in the Act though included in the above four groups
Group 4:

Stenographers, Assistants, Accounts Clerks, Card Punching Operator, EDP Operator, Electronic Data Processor, Watch and Ward Inspectors, Cashiers, Circulation Inspectors/Representatives, Advertisement Translators, Senior Clerks (i.e. those whose work involves special skills), Operators of accounting machines/calculating machines and Tele-printers, Field Organizers and those doing audit bureau of circulation, Advertisement Proof Readers, Nurse (Male/Female), Artists (Commercial and Process).

Group 5:

Junior Clerks (i.e. those doing normal clerical work including acceptance of advertisements and sale of publications, Time Keepers, Typists, Telephone Operators, Addressographers, Receptionists), Franking Machine Operators, Canteen Supervisors, Junior Aritsts (commercial and Process), Fireman-cum-Security man.

Group 6:

Bill Collectors, Security Guard, Xerox Operator, Daftry or those doing semi clerical work, Watchman and Delivery Peons.

Group 7:

Peon-cum-Messenger, Peon, Sweeper, Bearer, Cleaner, Callboy, Canteen-boy, Water-boy, Mali, Tailor, Orderly, Darwan, Masalchi
Notes:

(i) Any newspaper employee employed with any designation different from those enumerated in the schedule, but doing the same or similar job or some or similar nature of job, of any grouping the schedule, shall be deemed to be non-journalist in that group

(ii) All categories of employees mentioned in the schedule may or may not exist in every class of newspaper establishment.

(iii) Categorization of missing category of employment, if any, should be mutually decided by the employees and the management through bilateral agreements.

THE FOURTH SCHEDULE

(Grouping of Factory staff)

Group I:

A & B Grade Supervisor, Camera Operator (Process and Offset) Colour / Offset / Negative Retoucher, Colour Separation Scanner, Computer Operator, Display Advertisement Operator, Offset Printing Foreman, Offset Printer, Offset Rotary Mechanic, PTS Control, PTS Engineer, Photo Type Setting Operator, Scanner / Scanner Operator (Omitted and inserted in the First and Second Schedule under Group 3A: vide Gazette Notification SO 1086 (E) dated 5th December 2000), Senior Cameraman, Supervisor (Photo Composing), Senior VDT Operator/VDT Operator, Terminal Operator.

Group IA:
Air Condition Plant Mechanic, Armature Winder, Auto Cameraman, Bromide Paster, Cameraman (offset), Cameraman, Chief Press Advertising Assistant, Colour Etcher, Colour Poster, Electronic Key Board Operator/Key Board Operator, Film Impositor, Film Paster, Foreman, Junior VDT Operator, Katibs, Line Mechanic, Lino Operator, Line Paster, Micro Film Technician, Micro Film Unit Assistant, Mono Mechanic, Mono Operator, Motor Mechanic, Negative Retoucher, Nylo Plate Maker, Offset Machineman, Offset Mechanic, Offset Engineer, Offset Plate Maker, Page Makeup Man (Photo setting), Pasteup Man / Pasteman / Paster / Pasteup Artist, Photographer (Process), Plate Maker (Colour), Press Advertising Assistant, Printer (Foreman Composing Supervisor), Process Developer, Printer (Offset, Photo Composing A& B Grade, Composing), PTS Mechanic, PTS Senior Key Board Operator, Reprophotographer, Rotary Mechanic, Senior Impositor, Senior Mechanic, Senior Paster, Senior Printer, Senior Retoucher, Supervisor, Supervisor (Composing weekly job and other sections), TTS Operator.

Group 2:
APL Operator, Assistant Camera Operator, Assistant Colour Printer, Assistant Plate Maker (Colour), Assistant Layout/man, Assistant Foreman, Assistant Printer, Block-room Assistant, Block-room Man,  Bromide Developer (PTS Developer), Camera Operator, Colour Printer, Contact Operator, Contact Printer Operator, Conveyor Striket machine-man, Corrector, Deputy Foreman (Gullotine), Engraver, Enlarger Operator, Filing Assistants, Flongman, Graining Machineman, Half tone Etcher, Headingman, Imposer, Impositor, Joiner, Junior Lino Mechanic, Junior Printer, Ludlow Operator, Make-up man, Offset Plate Maker, Pageman, Assistant Paster, Metal Printer, Operator Colour (Highly Skilled), Photogravure Machineman, Photo Lettering Machine Operator, PTS key-board Operator, Retoucher, Process Assistant, Process Printer, Proofing Machineman (off-set), Reelstar Machineman(General), Rotary machine Headman, Rotary Machineman Sarang, Senior Machineman, Stereo Blockman, Stereo Caster, Stereo Casting Man, Stero Casting Headman, Stereo Fireman, Stereo Mouldingman, Stonehand, Junior Mechanic 202 Processor.

Group 3:
Air Condition Plant Clearner, Assistant Mukadam, Assistant Printing Machineman (all categories), Caster, Carpenter, Charge Hand (Palatia), Chipper or Router, Colour work Proofing Pressman, Copy Holder, Cutter, Bicycle Mistry, Dark Room Assistant, Driver, El-rod Operator, Electrician, Fitter, Hammerman, Hand Compositor, Hand Pressman, Junior Machineman, Machineman (Except Rotary Machineman), Machineman (other than printing), Mangleman, Mason, Metal Caster, Mistry, Mono-Caster, Moulder, News Daftry, Offset-Inla-man, Operator (Black & White), Painter, Pasteup man in art department, Plate Maker (Black & White), Plumber, Pre-sensitised Plate Maker,R.C. or Film Processor Operator, Roller-maker, Rotary, Mukadam, Rulion Machineman, Senior Chargehand, Sign Writer, Store Mukadam, Turner, Wireman, Welder, Stereoman.

Group 4:
Assistant Electrician, Assistant Machineman, Assistant Fitter, Assistant Welder, Assistant Turner (all with 5 years service) Blacksmith, Cook, Cutting Machineman, Distributor, Treadleman, Lineetcher, Df. Pressman.

Group 5:
Baller Mukadam, Barman, Binder, Case Room Cleaner, Colour-work Examiner, Counter, Daftary, Dhobi, Feeder, Fly-boy, Gally Pressman, Havildar, Headpeon, Interlay cutter, Jamadar, Knife Sharpner, Lead Melter, Liftman, Lino Cleaner, Lock-up man, Mounter, Mono-Cleaner, Numberere, Packer, Paperman, Plate Grinder, Proof Puller, Reel Minder, Rollerman, Semi-skilled Baller, Store-paper counter, Stitcher, Wheeler, (Rotary Cleaner), All other semi-skilled attendants, Cleaners and Helpers by whatever name they are called.

Group 6:
Baller, Binding body, Mazdoor, Reel Loader and Unloader, Trolleyman, Proof Messenger
NOTE:

(iv) Any newspaper employee employed with any designation different from those enumerated in the schedules, but doing the same or similar job, or same or similar nature of job, of any group in the schedule, shall be deemed to be a non-journalist in that group.
(v) All categories of employees mentioned in the schedule may or may not exist in every class of newspaper establishments.
(vi) Categorization of missing category of employment, if any, should be mutually decided by the employees and the management through bilateral agreements.

CLASSIFICATION OF NEWSPAPER ESTABLISHMENTS
Newspaper establishment were classified under the following 10 classes on the basis of establishment’s gross revenue in the Manisana Wage Board Awards; which are as follows:


Class


Gross Revenue


1B


Rs.600 crore and above


IA


Rs.225 crore and above but less than Rs.600 crore;


I


Rs.75 crore and above but less than Rs.225 crore;


II


Rs.25 crore and above but less than Rs.75 crore;


III


Rs.11 crore and above but less than Rs.25 crore;


IV


Rs.5.5 crore and above but less than Rs.11 crore;


V


Rs.2.5 crore and above but less than Rs.5.5 crore;


VI


Rs.1.25 crore and above but less than Rs.2.5 crore;


VII


Rs.60 lakh and above but less than Rs.1.25 crore;


VIII


Rs.30 lakh and above but less than Rs.60 lakh;


IX


Less than Rs.30lakh
Explanation – In this para, -

(a)
Gross revenue of the circulation and advertisement clubbed together derived by a newspaper establishment, other than one falling in Class IX, if the advertisement revenue is less than 55% of its aforesaid revenue, then it should be placed in the class next below the class in which it would fall on the basis of its total average gross revenue.

(b)
Gross revenue of the circulation and advertisement clubbed together derived by a newspaper establishment, other than one falling in class IX, if the advertisement revenue is less than 45% of its aforesaid revenue, than it should be placed two classes below the class in which it would fall on the basis of its total average gross revenue.

(c) 
newspaper establishment, other than one falling in Class IX, publishing Indian language newspapers from a district town and not having more than two publications and whose advertisement revenue is less than 60 per cent of the total gross revenue, will be placed one class below the class in which it would fall on the basis of its total gross revenue.

(d) 
No newspaper establishment shall be deemed to be below class IX.

(e)
Reclassification – It shall be open either to the employer or to the employees to seek a reclassification of a newspaper establishment at any time after one year from the date of the enforcement of the Award on the basis of the average gross revenue of immediately preceding the three accounting years: Provided that such reclassification should not be sought more than once in any period of three (3) consecutive accounting years.
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