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December 26, 2007

“The Member-Sccreary
National Wage Boards for Working
Journaliss and Other Newspaper Employees,
Employees Provident Fund Office Complex
Sector - 23,

Duarka

New Delhi - 110075

Dear

Sub: Narayana Kurup Wage Boards, Ministry of Labour & Employment — Notice
‘under sub-section (1) of Section 10 and Section 13-D of the Working
Journalists and other Newspaper Employees (conditions ofservice) and
Miscellancous Provsions Act, 1955.

We refe o an advertsemen in the newspapers informing the constituion of two.
mational wage boards, one.for working journalists and the other for non-journaists
newspaper employees by the Central Government and inviting representations, iner-li,
From newspaper csablishments

In the above context, we wish to make th following representations 10 you

‘We, Bharathan Publications Pyt Lid, functioning fom the above address at Chennai are
publishers of the following magazines

D Kalki (Tamil Weekly)
2) Mangayar Malar (Tamil Monthly)
3)  Gokulam Tamil (Tamil Monibly)
3 Gokulam English (English osihly)

(Both 3 and 4 above are Children's magazines)
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‘While the Manisana Woge Board (both for working journaliss and non-journalists)
clubbed together all newspaper _publications under the  category  Newspaper
Esablishments imespective of thei frequencis, whetber dailes, bi-weeklies, weeklies,
by-monthlies and’ or monthies but graded them under various clssses on the bass of
their annual tumover, we are of the view, that the Naruyana Kurup Wage Board should
have two categories, one for daiy publiations and another for those publications of
Tonger frequencies and which do not come under daiy publicatons.

“This differentiation is necessary for the reason that the dailes and other than daily
publicaton have 2 big gap in the mater of revenue from advertisements. It can be
pointcd out here, that the Manisana Wage Board have taken this factor (advertisement
fevenue) into account by a stipulaion that when the advertisement revenue s less than
55% of the tota revenue from sales and advertsement, then such establishmens can be.
put one class lower than the class thy belong to on the basi of the tumover. Again, it
il be two classes lower if the advertisement revenue is less than 45% of the total
revenue from sales and advertisements.

“Ths facor a regards advertisement evene has been welltaken by the Manisans Wage
Bourd but only upto a point. Wil the qualifing factor may help dailes it s our
‘apprehension that this supulation docs not help those publications which come under the
caicgory of “other than dalies’. Our own experiences i, advertisement revenue has
become 2 dwindling actor generally for weeklies, bi-weeklics and other longer frequency
journals. The main reason for this ituation s encroachment by the elctronic media in
‘what was once considered 1 be the monopoly of the print media viz. marketing and
‘adventisement of several consumes goods. 1t would sppear that on 5 shoe-sting budget
of several manufuctuing companies of fast moving consumer goods for sdvertsements
fortheir products t esst 80% goes 10 the lectronic media and only a 20% comes o the
print media with dailic being prioritized and periodicals being pushed t the bottom,

n sueh circumstances, we fecl swongly that publications other than dailies must be
placed in  diffeent catcgory. While the basis for classfying them into different classes
may be their annual tumover with suitable weightage for advertisement revenve a5 & pat
of heir total revenue, wage structures for th category of such publiations should be 1
east 25% fess than that the wage structuresfor dailies.forthe same quantum of tumover
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[image: image3.jpg]‘et anothe fctor, we would point outis the regular and seep increas intheprices ofall
input materials required for bringing out  publicaton more particularly newsprint.

‘Some publications oher than dalies operate oy with  very thin profit margi (or with
o profitatall. This has happened even (o us i the last two / three years

If Publications are forced to pay increments and unaffordable wages by Wage Board
Orders, they will have o either fod up ot indulge in compromising journalstic ethics in
order to pander to cheap tases. Surely tha, is not what the wage board was consituted
for!

We would like to draw your atiention to the fact that the wages i our second highest
expenses (next only to newsprint) and that it has been choking the working of the
company severely

As such, it is desirble i the Woge Board gives some sort of concession (0 the loss
making publications by allowing them to defer the annual increments (0 the staff unti
Such time the camed over losses are wiped out by the future profits

“The pre-ordained increments and stpulations of the wage board also make qualtaive
assessment of employee performance impossible, thereby  leading 10 3. threat of
‘complacency seting among them.

Our above representaions have been made to you based on our own experience but v
ave e doubt that several more publications ike ours if ot linked 10 any dalics arc
fcing the same situation.

11 our camest hope that our represcnations will weigh withthe commission when they
formulte their recommendations

Thanking you,

LAKSHMI NATARAJAN
JOINT MANAGING DIRECTOR
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