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The Secretary,

Wage Board for Journalists and
Non-Journalists Newspaper Employees,
Shrama Shakti Bhavan, Rafi Marg,
NEW DELHI (Camp at Nagpur).

sir,

Sub: Need for immediate declaration of interim Relief for
Newspaper Employees.

i At the outset, we would iike to point out that despite
various awards having been passed in favour of the workmen, the
benefits of the same have not reached the newspaper employees, as
the management has never classified the newspaper establishment as
per its gross revenue in accordance with the Awards.

2. “That Lokmat Group of Newspapers never classified the
newspaper establishment as per various awards, but has all the time
deprived the newspaper employees of their legitimate dues accruing to
them as employees of Maharashtra’s No.1 Newspaper Establishment as
claimed by the management of Lokmat itself. That sometime in the
year 2001 our union raised a demand for reclassification of the
newspaper establishment on the basis of its gross revenue and for the
said purpose through the Courts orders Union sought balance sheets of
Lokmat to determine and show the relevant gross revenue but no
balance sheets have been placed on record till date.  Instead, what
the Lokmat management has done is it is classifying the newspaper on
the basis of the gross revenue of each Centre. Thus, depriving the
employees from deriving the benefits of various Awards. The Reference
No.2 of 2001 is still continuing before the Industrial Tribunal, Nagpur.

3 That similarly, the union had to_raise the industrial
dispute by way of Reference No.6 of 2004 pending before the Industrial
Tribunal, Nagpur, wherein the following demands are being agitated —

Demand No.1 states that the timing of shift working should be
standardized and there should not be a shift per person. It was also
demanded that Newspaper employees should be asked to work in shifts
in rotation. It has also been demanded that shift change over should
be effected from the next day of the off. The demand has also been

raised that all the employees should get weekly off on one and the
same day.

The union has also demanded by way of Demand No.2 that the
quantum of the present
Casual Leave should be increased to 19 days in a year and Earned
Leave should be increased to 30 days in a year. In the same demand
Medical Leave of 15 days per year has been asked.
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compensation at the rate of 1%z times of the wages per day.

In Demand No.4 acknowledgement of leave applications
should be acknowledged by the management and whether the leave
has been granted or not should be intimated to the workers.

In Demand No.5, demand for Canteen has been made
and in Demand No.6, 70% subsidy has been demanded on eatables.

In Demand No.7, a fair and transparent transfer policy
has been asked for. The adjudication proceedings in regard to the said
Reference are still progressing. The reference number of the said
demand is Reference No.6 of 2004.

4. That five unions of Newspaper employees in the City of
Nagpur joined hands to raise a common demand in Reference No.8 of
2004. Demands have been made for standardization of Shifts and for
increasing the paid Festival Holidays from 8 to 10.

5. There are cases pending in regard to the Scanner
Operators who are being wrongly shown as Colour Separation
Scanners. That as a matter of fact with the continued upgradation of
technology, the post of Colour Separation Scanner ceased to exist long
back. That as a mafter of Tact the position of Colour Separation
Scanner is totally redundant and there are only Scanner Operators, yet
though the employees are doing the work of Scanner Operator, they
are illegally being shown as Colour Separation Scanner putting them to
hugeé financial loss. THat because of the continued improvement in
plant and technique, it has become necessary to create new posts of
Computer to Plate Operator.

6.  Thus, the above and various other demands are being
pursued by the Union in various Tribunals and because all these years
the newspaper employees have been denied their due benefits, It
would only be unjust and unfair to wait for another 5 to 6 years for the
final recommendations of this Wage Board to come into being.

7. In view of the above, we would like to request to the
Board that the demand for interim relief forwarded by us to you under
the cover of our letter dated 15/09/2007 be considered expeditiously
and the interim relief of 30% of present basic + Dearness Allowance

and Rs. 500/- extra to fed over the present finandial situation be
Kindly allowed forthwith. -~ fuata-
& It is humbly submitted that the Union is still in the

process of collecting requisite information for preparing and finanalising
its demands and due to the aforesaid difficulties it is taking time for the
Union.  The Union submits that it will complete the exercise soon and
submit its exhaustive demands soon.
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Yours faithfully,

W
d
General Secretary

Lokmat Shramik Sanghatana,
Nagpur.
Copy to: The General Secretary,
All India Newspaper Employees’ Federation,
New Delhi.




