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CHAPTER IV

REVIEW  OF PAST PERFORMANCE OF
INDIVIDUAL PROGRAMME/

SCHEMES (OTHER THAN STATUTORY &
AUTONOMOUS BODIES)

1. RESEARCH AND STATISTICS

Labour Bureau has made a significant contribution in the field of collection,
compilation and dissemination of statistics on different aspects of labour as well as in
compilation & maintenance of Consumer Price Index (CPI) Numbers for different categories
of workers. It also carries out  studies and surveys on labour related matters.

The Bureau also renders necessary assistance to a number of Central Agencies as
well as to the States for conducting training programmes in (i) Labour Statistics at State/
District/Unit levels as well as on (ii) CPI Numbers.  In addition, it brings out a number of
both regular and ad-hoc publications.

Financial Requirements

The financial requirements of the Labour Bureau for carrying out various Plan and
Non-Plan activities are summarised below:

Financial Requirements

(Rs. in Lakhs)

Schemes Budget Estimates Revised Estimates Budget Estimates
2008-2009 2008-2009 2009-2010

a) Plan 780.00 932.00 900.00

b) Non-Plan 668.00 899.00 1093.00

The provision is for meeting the expenditure on i) Salary and allowances of officers,
technical and non-technical staff engaged in the implementation of various plan and non-
plan schemes of Labour Bureau, ii) Travel Expenses, iii) Office Expenses, iv) Payment for
Professional and Special Services under the relevant schemes, v) Rent, Rates and Taxes vi)
Publications, viii) Machine & Equipments etc.
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2. INDUSTRIAL  RELATIONS.
A. Central Industrial Relation Machinery (Central)

Important function of Central Industrial Relation Machinery is enforcement of
Labour Laws in the establishments for which Central Government is the appropriate
Government. There are 1.5 lakhs establishments in the Central Sphere. The
Inspecting Officers of CIRM inspect these establishments under different labour laws
to secure benefits of the beneficial legislation to workers. During 2006-07, 33926
inspections were carried out. 13556 prosecutions were launched and 4662 convictions
were secured.

Implementation of awards

The officers of CIRM implement Awards issued by CGITs.During the year 2006-
07, 2219 awards required implementation. Out of these 169 were implemented,
Implementation of 523 Awards was in progress, Implementation of 838 awards was
stayed by High Courts & Implementation of 799 awards was pending due to other reasons.

Quasi-Judicial functions

The CIRM officers from the level of ALC© up to the level of CLC© perform
certain Quasi Judicial Functions. During 2006-07(P), Rs. 66,83,41,049/- was awarded

Verification of the membership of the Trade Unions

General verification of membership of trade unions affiliated to CTUOs is an
important exercise which is undertaken by the CLC©'s organization. The purpose of
general verification is to give representation to CTUOs in the International and National
Conference, Committees, Development Councils, Wage boards,etc. The last general
verification of membership of Trade Unions affiliated to 13 Central Trade Union
Organisation(CTUOs) was conducted with the D.O.. as 31.12.2007. The verification
has been completed and the report was submitted to the Ministry of Labour &
Employment on 31.12.2007. The total number of finally verified membership of workers
is 24884802. The Ministry of Labour & Employment has notified the results of
verification of Trade Unions on 11.1.2008.

B. Board of arbitration, Joint Consultative Machinery (JCM).

Under the scheme for Joint Consultative Machinery and Compulsory Arbitration
for resolving difference between the Government as an employers and the General body
of its employees, the Board of Arbitration (BOA) was set up in July, 1968. Till 30-11-
2005, 259 cases had been referred to the BOA and it disposed of 257 cases. 2 cases are
pending as the post of Chairman, BOA, has been vacant since 1st December, 2005.
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C. Tribunals and labour courts

The CGITs have been set up under the Industrial Disputes Act, 1947 for adjudication
of cases referred to it.  No Physical target is fixed because CGIT-cum-Labour Courts deal
with judicial cases. An alternative grievance Redressal mechanism, Lok Adalats, was
introduced in the Tenth Plan in order to take care of the huge pendency of unresolved industrial
disputes.

Statements indicating the disposal of cases in various CGITs in their routine
functioning and also through holding Lok Adalats during 2007-08 and 2008-09 are enclosed.

LOK ADALA TS HELD  SO FAR (2007-08)
Sl.no. Name of CGIT Date & year Cases settled
1 Mumbai II 13-04-2007 4

2 Chandigarh I 30-05-2007 21

3 Ernakulam 27-04-2007 0

4 Ernakulam 25-05-2007 1

5 Ernakulam 29-06-2007 15

6 Hyderabad 30-08-2007 1

7 Chandigarh I 31-10-2007 27

8 Ernakulam 26-10-2007 1

9 Ernakulam 30-11-2007 0

10 Ernakulam 28-12-2007 2

11 Mumbai II 25-01-2008 4

12 Dhanbad-II 25.02.2008 7

13 Ernakulam 29.02.2008 2

14 Ernakulam 28.3.2008 2

THIS YEAR TOTAL 87

LOK ADALA TS HELD  SO FAR - 2008-09

Sl.No. CGIT Date of Lok Adalat No. of cases settled

1 Dhanbad-II 9.6.2008 14

2 25.4.2008 1

3 30.5.2008 1

4 27.6.2008 1

5 25.7.2008 1

6 29.8.2008 5

7 Ernakulam 31.10.2008 1
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8 28.11.2008 1

9 30.1.2009 0

10 27.2.2009 0

11 27.3.2009 1

12 18.9.2008 3

13 29.9.2008 3

14 Mumbai-II 22.12.2008 8

15 13.3.2009 7

16 9.5.2008 4

17 16.5.2008 4

18 30.5.2008 7

19 13.6.2008 6

20 4.7.2008 10

21 11.7.2008 4

22 18.7.2008 7

23 21.7.2008 6

24 8.8.2008 5

25 Chandigarh-I 22.8.2008 5

26 25.8.2008 4

27 5.9.2008 11

28 12.9.2008 2

29 26.9.2008 1

30 18.10.2008 36

31 24.10.2008 2

32 14.11.2008 16

33 20.11.2008 1

34 Kanpur 25.11.2008

35 Chandigarh-II 14.11.2008 5

36 18.12.2008 25

37 Asansol 28.3.2009 9

TOTAL 217
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FINANCIAL  YEAR-WISE PENDENCY STATEMENT  DURING THE FINANCIAL  YEAR 2008-09

CENTRAL  GOVERNMENT  INDUSTRIAL  CUM LABOUR COUR TS

S.
No.

CGIT CASES
B/F From

pervious year
Received Disposed Pending B/F From

pervious year
Received Disposed Pending

APPLICATION

1. Mumbai I 237 10 5 242 38 23 3 58
2. Mumbai II 427 87 81 433 530 49 43 536
3. Dhanbad I 1,877 62 139 1800 356 8 15 349
4. Dhanbad II 976 17 40 953 35 0 0 35
5. Asansol 661 55 9 707 68 4 0 72
6. Kolkatta 303 23 33 293 103 6 2 107
7. Chandigarh I 841 22 379 484 103 79 80 102
8. New Delhi I 220 0 0 220 342 0 0 342
9. Kanpur 526 65 48 543 150 256 79 327
10. Jabalpur* 2,146 32 46 2,132 167 2 5 164
11. Chennai 305 53 50 308 42 8 26 24
12. Bangalore 368 94 13 449 80 10 1 89
13. Hyderabad 993 173 265 901 207 554 136 625
14. Nagpur 898 40 44 894 25 5 1 29
15. Bhubaneshwar 405 100 74 431 127 263 12 378
16. Lucknow 394 41 47 388 29 2 0 31
17. Jaipur 267 63 0 330 37 1 0 38
18. New Delhi II 568 84 236 416 43 16 1 58
19. Guwahati 27 12 9 30 6 0 0 6
20. Ernakulam 175 51 116 110 25 21 15 31
21. Ahmedabad^ 305 13 310 8 1,627 32 88 1,571
22. Chandigarh II 867 207 88 986 140 38 2 176

Total 13,786 1,304 2,032 13,058 4,280 1,377 509 5,148

Mum.I National 5 1 0 6 92 23 0 115
Kolkata National 11 11 0

* figures have been revised w.e.f. July 2008 after physical verification of cases and applications.
^ 219 cases and 74 applications transfered to State Industrial Tribunal
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FINANCIAL  YEAR-WISE PENDENCY STATEMENT  DURING THE FINANCIAL  YEAR 2007-08

CENTRAL  GOVERNMENT  INDUSTRIAL  CUM LABOUR COUR TS

S.
No.

CGIT CASES
B/F From

pervious year
Received Disposed Pending B/F From

pervious year
Received Disposed Pending

APPLICATION

1. Mumbai I 193 58 14 237 35 17 14 38
2. Mumbai II 410 86 69 427 506 126 102 530
3. Dhanbad I 1,821 67 11 1,877 351 6 1 356
4. Dhanbad II 949 87 60 976 36 1 2 35
5. Asansol 597 104 40 661 62 12 5 69
6. Kolkatta 286 45 28 303 98 7 2 103
7. Chandigarh I 846 72 77 841 98 28 23 103
8. Chandigarh II 946 68 134 880 112 38 6 144
9. New Delhi I 540 34 354 220 469 9 36 442
10 New Delhi II 333 424 189 568 82 15 54 43
11 Kanpur 560 74 108 526 154 23 16 161
12. Jabalpur* 1,438 145 111 1,472 489 3 106 386
13. Chennai 293 101 89 305 30 15 3 42
14. Bangalore 288 185 105 368 86 9 15 80
15. Hyderabad 856 176 39 993 199 13 5 207
16. Nagpur 836 97 33 900 18 7 0 25
17. Bhubaneshwar** 412 51 64 399 136 13 32 117
18. Lucknow 379 85 70 394 38 3 12 29
19. Jaipur# 228 71 0 299 4 0 0 4
20. Guwahati 37 10 20 27 7 0 1 6
21. Ernakulam 247 45 117 175 29 44 48 28
22. Ahmedabad^^ 1,947 109 11 2,045 1,473 129 11 1,591

Total 14,442 2,194 1,743 14,893 4,512 518 494 4,536

Mum.I National 6 0 1 5 103 7 18 92
Kolkata National 10 1 0 11 0 0 0 0

* 318 cases and 26 applications transferred to CGIT-II, New Delhi
** position as on Feb., 2008
^^ position as on Jan., 2008 # position as on Dec., 2007
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3. WORKING  CONDITIONS AND SAFETY

A. FACTORIES AND DOCKS:

PLAN SCHEMES OF DGFASLI

ELEVENTH FIVE YEAR PLAN

The objectives, physical targets and achievements of the two plan schemes being
operated by DGFASLI in the 11 plan period for the year 2008-09 (up to December
2008) are as follows

Plan Scheme –I: Str engthening of DGFASLI organization and OSH in Factories &
Ports

Objective:

To strengthen the infrastructure facilities at DGFASLI organization including Central
Labour Institute at Mumbai & Regional Labour Institutes located at Chennai, Kanpur &
Kolkata, and Inspectorates Dock Safety at the eleven major ports for improving occupational
safety and health status of workers in factories, ports and docks throughout the country
thereby contributing to prevention of occupational injuries and diseases.
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# Can not be quantified
* 1)  Addition of 11 softwares to help inspection of working conditions in Docks &
Ports Operations.
   2)

a. Safety belt testing equipment
b. Tensile Strength Testing Machine
c. Inward Leakage Test machine for respirators
d. Digital Gas Analyzer
e. Machine Vibration meter
f. Human Vibration meter
g. Heat Stress Meter (WBGT meter)
h. Noise Dosimeter
i. Personal samplers
j. Phase contrast microscope
k. Polarised microscope
l. Multigas analyser (Digital)
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m. Spirometer
 3)  252 books were added to the CLI Library.
4)  Old furniture of the organization has been replaced by new modern furniture and
furniture for additional conference and hostel facilities added.
5)  Minor repairs of building has been done through CPWD

Plan Scheme –II: Establishment of Regional Labour Institute at Faridabad

Objective:

The objective of the Scheme is to cater to the needs of the Northern region in the
areas of safety and health, which at present, due to the heavy workload of RLI, Kanpur, are
not effectively met. The Institute building at Faridabad has been taken over and the Institute
was inaugurated on 10th Feb, 2009 at the hands of Hon’ble Minister of State  (Independent
Charge) for Labour & Employment, Shri Oscar Fernandes.  To make the Institute fully
functional, it is essential to create posts and develop necessary infrastructure during the 11th

Five Year Plan.
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NON PLAN SCHEMES

Non Plan Scheme I:  Coordination of administration of the Factories Act, 1948 and

Enforcement of dock safety statutes

Objectives:

· Coordination with State Inspectorates of Factories in Enforcement of the Factories

Act, 1948 & the Rules made thereunder.

· Co-operating with International agencies like ILO, WHO, UNDP and advising Central

Government in the adoption of international standards concerning safety and health.

· Rendering advice and carrying out support research activities for the administration of

the Factories Act, 1948 and the Dock Workers (Safety, Health and Welfare) Act, 1986.

· Administration of the Dock Workers (Safety, Health    & Welfare) Act, 1986 and

Regulations framed there under and enforcing these in the major ports of the country.

· Conducting promotional activities by operating schemes for recognition of good

suggestions under Vishwakarma Rashtriya Puraskar and good safety performance under

National Safety Awards on behalf of the Ministry.
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# Can not be quantified

Non Plan Scheme II:  Research & Training (CLI & RLIs)

Objectives:

· Educating and training employers and employees on matters relating to safety and
health.

· Training of foreign nationals and rendering expert advice to developing countries.

· Building Competence of enforcement agencies.

· Consultancy studies

· Rendering other services
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B. Mines :-

The Officers of the Directorate are empowered as Inspectors of Mines under the
Mines Act, 1952. They have also been given certain responsibilities under allied legisla-
tions like the Coal Mines (Conservation and Development) Act, 1974, the Land Acquisition
(Mines) Act, 1985, the Factories Act, 1948 and the Manufacture, Storage and Import of
Hazardous Chemical Rules, 1989 besides the Indian Electricity Act, 1910 and the Indian
Electricity Rules, 1955 framed there under. The Inspectors conduct/undertake regular In-
spections, besides inquiring into all fatal accidents and some of the serious accidents de-
pending upon the nature of the accident and the gravity of the situation. These inquiries
serve the dual purpose of identifying the causes and responsibilities for the accidents and
formulating remedial measures to prevent recurrence of similar mishaps.

A. (1) DGMS Non-Plan (Main)

FINANCIAL REQUIREMENTS:
(Amount in thousands of rupees)

Activity Actual B.E. Actual Expe- B.E.
classification Expenditure 2008-09 nditur e during 2009-2010

2007-08 2008-2009

DGMS (Main) 199831 286434 272326 340650

The above provisions represent the expenditure on Salary, Travel Expenses,
Allowances, Office Expenses and other connected expenditure. The Directorate General of
Mines Safety has its headquarters at Dhanbad (Jharkhand) and is headed by the Director
General of Mines Safety. At the headquarters, the Director General is assisted by specialist
staff-Officers in Mining, Electrical & Mechanical engineering, occupational Health, Law,
Statistics, Administration, Budget and Accounts disciplines.

Apart from Head Office set-up at Dhanbad, there is Six Zonal, Twenty-one Regional
and Five Sub-Regional Offices situated at different place- wise of mining activity in the
country.

The table below shows physical performance during 2008-09, from April 2008 to
March, 2009 and Programme target for 2009 -2010 in connection with implementation of
the Mines Act, 1952
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A. (2) EXAMINA TION:

The Directorate is also responsible for conducting various examinations for certifi-
cates of competency for Mines Managers, Surveyors and other Mines officials.

FINANCIAL  REQUIREMENT :

(Amount in thousands of rupees)

Activity Actual B.E. Actual Expe- B.E.
classification Expenditure 2008-09 nditur e during 2009-2010

2007-08 2008-2009

EXAMINA TION 6162 8705 8252 8850

The above provisions represent the expenditure on Salaries, Allowances, Office ex
penses and other expenditure in connection with conducting various written examinations
under the Mines Act and Regulations made there under.

The Coal Mines Regulations, 1957 and the Metalliferous Mines Regulations, 1961
provide for grant of certificates of competency to Mines Managers, Surveyors, Overman,
Forman, Sirdars, Mates etc. to ensure that only qualified persons are appointed in these
capacities.



164



165

PLAN SCHEMES:

The different plan schemes of this Directorate are as follows:

B. (1) PLAN SCHEME: “Mine Accident Analysis and Modernization of Information
Database (MAMID)”

Financial Requirement:
(Amount in thousand rupees)

Activity Actual B.E. Actual Expe- B.E.
classification Expenditure 2008-09 nditur e during 2009-2010

2007-08 2008-2009

MAMID* 15336 21840 18016 15000

Note: Plan Scheme “SOMA” & “MID” has been merged and renamed as “MAMID”

The provisions under “Mine Accident Analysis and Modernization of Information
Database (MAMID)”  represent the expenditure on the salary, allowance, travel expenses,
office expenses, supply and materials, publication and other administrative expenses.

Activities:

Ø Collection of data from mines to identify mines with higher potential of accidents
and in-depth analysis of the data, field investigation into accidents monitoring,
implantation of suggested corrective measures and assessment of impact.

Ø Macro level analysis of accident data to identify major thrust areas.

Ø Compilation of statistics and preparation of reports.

§ Statistics of Mines in India Vol.I (Coal) – Annually

§ Statistics of Mines in India Vol.II(Non-coal) – Annually

§ Monthly Review of Accidents – Monthly

§ Inspection Analysis - Monthly/Quarterly/Annually

Ø Quarterly publication of DGMS Newsletter.

Ø Statistical processing and organizing National Safety Awards (Mines) every year.

Ø Providing EDP facilities to field offices.

Ø Developing and implementing information systems for various statutory and
technical activities of DGMS.

Ø Review of formats and simplification of returns used in collection of statutory
information.

Ø Revision of base of Index numbers of labour earnings.

Ø Drawing up an action plan for increasing the coverage of mines submitting
statutory returns under the Mines Act.
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4. LABOUR WELFARE FUNDS

A. Labour  Welfare Funds :

During the financial years 2007-08 and 2008-09, an amount of Rs. 252.37 Crores
and Rs. 255.51 crores respectively has been utilized on provision of various welfare
facilities to the workers engaged in Beedi, Cine industry, Limestone & Dolomite mines,
Iron ore, Mangenese ore and Chrome ore mines and Mica mines. Budget allocatin for
welfare of these workers for the year 2009-10 is Rs. 269.88 crores.

Identification of Beedi Workers : The issue of identity cards to Beedi workers is a
continuous process. There are around 55.38 lakhs Beedi Workers spread over the states
of Andhra Pradesh, Bihar, Jharkhand, Gujarat, Karnataka, Madhya Pradesh, Chhatisgarh,
Maharashtra, Orrissa, Rajasthan, Tamil Nadu, Uttar Pradesh and West Bengal, out of
which 47.40 lakhs Beedi Workers have been issued identity cards so far.

Cess Collection : An amount of Rs. 233.56 crores and Rs. 255.98 crores has been
collected & transferred as cess under all the Welfare Funds during the financial year
2007-08 and 2008-09 respectively.

The cumulative balance in the different Funds as on 31/3/2009 was as under :-

(Rs. in Crores)

Name of the Opening Receipts Expenditure Closing
Fund Balance During During Balance As on

As on the Year the Year 31.03.2009
1/4/2008 2008-09 2008-09 (Prov.)

Beedi -24.56 202.42 231.37 -53.51

LSDM 67.96 24.60 10.12 82.44

IMC 151.68 25.51 10.92 166.27

Mica 5.98 1.02 1.86 5.14

CINE 2.09 2.43 1.24 3.28

TOTAL 203.15 255.98 255.51 203.62

Some of the Major Schemes :

1. Revised Integrated Housing Scheme (RIHS), 2005

A uniform subsidy of Rs. 40,000/- per tenement is granted to Beedi / Mine workers
or a Ghar Khatta Workers engaged in Beedi - making, who have atleast completed one year
of service and who have a piece of land with land area of 60 sq. yard or 50.16 sq. mts. or
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more in his or spouse's name or on plot allotted by the state Govt. or Gram Sabha and whose
family monthly income does not exceed Rs. 6500/- in case of Beedi worker and Rs. 10000/
- in respect of Mine workers.  Earlier, the State Govts. through District Collector or Deputy
Commissioner concerned were the implementing agency under RIHS 2005.  Thereafter, on
the recommendation of the Evaluation Committee of the Ministry, Ministry of Finance
approved the implementation of the scheme by the Director General Labour Welfare (DGLW)
through the Welfare Commissioner of Labour Welfare Organization on or after 1st April,
2007 under the amended scheme termed as RIHS, 2007.  Full subsidy is released in two
equal instalments to the workers.  The first instalment is released, in advance, on grant of
administrative approval, after deposit of worker contribution of Rs. 5,000/- per workers.
The second instalment  of Rs. 20000/- is to be disbursed, along with worker contribution,
when 50 % progress (up to roof-level) is reported, to enable the worker to complete
construction in all respects.  The subsidy is released to the concerned State Govt. who
constructs houses for Beedi / Mine workers on land provided by it under Economically
Weaker Section component of the scheme.

2. TYPE - I & TYPE II HOUSING  SCHEMES

Mine managements are granted financial assistance of Rs. 40,000/- & Rs. 50,000/
- per tenements or 50% of the cost of construction, including development charges, for
the construction of  Type - I and Type - II tenements respectively, for providing
accommodation to mine workers. A nominal rent of Rs. 10/- per month is charged from
the beneficiaries under IOMC & LSDM Welfare funds.

3. CONSTRUCTION OF WORKS-SHED/GODOWN

A Co-operative Society, with at least 75 members, is granted financial assistance
of Rs. 150 lakh for construction of work shed and a godown (both).

5. EDUCATION

Educational facilities are provided to the wards of beedi/cine/mine workers as
follows:-

* Scholarship for children of beedi/cine/mines workers studying in class V
and above in recognized institutions - from Rs. 500/- to Rs. 8,000/- for class V to
Professional Degree Courses (BE/MBBS/BSc)Agri.)) per child per annum. The Budget
allocation is Rs. 93.53 crores during 2009-10 for this purpose.

* School Uniforms, text books and stationery to the wards studying up to
Class-IV Rs. 250/- per child per year.
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The budget allocation is Rs. 104.45 crores during 2009-10 for this purpose.
1582734 number of beneficiaries during 2007-08 and 572240 number of beneficiaries
during 2008-09 have been granted scholarships/uniforms etc. The majority of these are
wards of Beedi workers.

HEAL TH

In the sphere of Health, 12 Hospitals and 264 Static-cum-Mobile dispensaries
are functioning under different Welfare Funds to cater to the needs of beedi/mine workers.
For heart ailments, kidney transplantation, actual expenditure is reimbursed to the beedi/
mine/cine workers subject to a limit of -

* Rs. 1.3 lakhs for heart ailment;

* Rs. 2.00 lakhs for kidney treatment;

* Actual expenditure on treatment for cancer patient.

The budget allocation for the year 2009-10 is Rs. 90.67 crore. The number of
patients treated in hospitals/dispensaries is 8605340 during 2007-08 and 4533033 during
2008-09, apart from receiving specialized treatments.

Under various health schemes for beedi, mine and cine workers, reimbursement
of expenditure incurred on many major and minor diseases like treatment of heart, cancer,
T.B. and hernia, ulcer, gynecological diseases, prostrate disease and mental diseases
and many others are being made.

SOCIAL SECURITY

There exists Insurance Scheme both for Beedi workers and Cine workers for
which premium is paid from the Fund. The insurance claim amount is Rs. 10,000/- for
natural death and Rs. 25,000/- for accidental death. 886 numbers of claims during 2007-
08 and 1168 during 2008-09 in respect of Beedi and Cine workers have been settled.

WATER SUPPLY

A scheme for financial assistance for implementing water supply schemes in
iron ore, manganese ore, chrome ore, limestone and dolomite mines is in operation.
Under the scheme, Government provides financial assistance not exceeding 75% of the
estimated cost of approved Water Supply Schemes. The budget allocation is Rs. 56.65
lakh during 2009-10.
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The scheme-wise physical performance for 2007-08 and 2008-09

A. HOUSING

S.No. Name of the Name of No. of No. of Amount
Scheme fund houses houses sanctioned

sanctioned sanctioned & r eleased
in 2007-08 in 2008-09 during

(up to Dec., 2008-09
07) (Rs. in lakhs)

1. Revised a) BWWF 38,337 23,398 7071.00

Integrated b) LSDM NIL 264 52.80

Housing c) IOMC NIL 106 21.20

Scheme (RIHS)

2. Type-I a) IOMC 181 NIL 42.00

Houses & b) LSDM 102 84

Type-II

Houses

Grand Total 38,620 23,852 7187.00

B. EDUCATION

Sl. Scheme Name of No. of No. of beneficiaries
No. Fund beneficiaries During

During 2007-08 2008-09

1. Scholarship Beedi 628658 758590

2. School Uniform Beedi 216561 178603

3. Scholarship LSDM 708452 8488

4. School Uniform LSDM 6113 6053

5. Scholarship IMC 13851 13014

6. School Uniform IMC 6957 7040

7. Scholarship Mica 104 22

8 Scholarship Cine 1894 1877

9 School Uniform Cine 144 217



184

C. RECREATION

Sl. Scheme Name of No. of No. of beneficiaries
No. Fund beneficiaries During

During 2007-08 2008-09

BEEDI FUND

1. Organizing social/cultural and 5 (activities) 5 (activities)
Sports activities

2. Workers visiting holiday homes 1725 4333

3. Exhibition of films 6 (exhibitions) 2 (exhibitions)

LIMEST ONE & DOLOMITE

1. Organizing social/cultural and 41 (activities) 23 (activities)
sports activities

2. Exhibition of films 24 (exhibitions) 18 (exhibitions)

IRON ORE/MANGANESE ORE/CHROME ORE FUND

1. Organinig social/cultural and 11 (activities) 18 (activities)
sports activities

2. Workers visiting holiday homes 1252 206

3. T.V. Sets 1 0
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D. HEAL TH

Sl. Name of the Scheme Name of No.of No. of

No. Fund Beneficiaries Baneficiaries
During 2007- During 2008-09
2008

1. Patients treated in Beedi 7772986 3827028
dispensaries/hospitals

             -do- LSDM 405795 388818

             -do- IMC 255903 204103

             -do- Mica 38864 36927

             -do- Cine 86038 68689

2. Maternity Benefit Scheme Beedi 9480 5894

3. Group Insurance Scheme Beedi 886 1168
(claims settled)

4. Purchase of Spectacles Beedi 5083 3284

5. Monetary compensation Beedi 113 213
for sterilization

6. Treatment of T.B. Patients Beedi 688 799

7. Treatment of Cancer/ Beedi 322 404
Heart Patients

8. Treatment of TB/ IOMC/LSDM 20 8
Cancer/Heart diseases

9. Financial assistance to Beedi 1342 1856
funerals

10. Group Insurance Scheme Cine 11168 1389
(Workers covered)

11. Wedding exp. of widows Beedi 412 606
daughter
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B.   Indentification, Release and Rehabilitation of Bonded Labourers.
As so far as physical target is concerned, performance indicating the performance

during 2007-08 and 2008-09 is annexed. Rehabilitation assistance for released bonded labours
would be provided on the basis of incidence of bonded labour reported from various states
and also the bonded labour identified on the basis of surveys being conducted in various
districts. As such no physical target have been fixed.

FINANCIAL  / PHYSICAL  ACHIEVEMENTS DURING  2007-08 AND
ONWARDS ON BONDED LABOUR

(Rs. in lakhs)

Year Financial Outlay / Expenditure

2006-2007 Approved outlay Rs. 400.00
R.E. Rs. 180.00
Actual Expenditure Rs. 89.00

2007-2008 Proposed outlay Rs. 200.00
Approved outlay Rs. 200.00
R.E. Rs. 150.00
Actual Exp. Rs. 108.71

2008-2009 Proposed outlay Rs. 200.00
Approved outlay Rs. 180.00
R.E. Rs. 120.00
Actual Exp. Rs. 119.98

5. CHILD AND WOMEN LABOUR

A. CHILD LABOUR

National Child Labour  Project (NCPL) :

Twelve  National Child Labour Projects were started during 7th Plan with objective
of withdrawing and rehabilitating children working in identified hazardous occupations and
processes. By the end of 9th Plan(1997-2002), the Scheme was extended to 100 districts in
13 States. In the 10th Plan the Scheme has been extended to 250 districts.

At present  117 NGOs/VOs are being financially assisted by the Ministry for running
in non NCLP districts special schools.  All ongoing projects of NGO are intended to benefit
12,500 children (approx).  These children are being provided with formal/Non-formal
Education, Stipend, Nutrition, Health Check-up, Vocational Training through special schools.

The following  are  ongoing  activities for elimination of child labour from the country:-

1. Survey in 271 child endemic districts of the country of identification child labour.
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2. Funding of Project societies in 271 districts of the country for children in the age
group of 9-14 years withdrawn form hazardous occupations/processes with objective
of providing them bridge education, vocational training, nutrition, stipend, health
care and recreation.

3. Awareness generation in 271 districts against child labour.

4. Awareness generation regarding  notification dated 10.10.2006 prohibiting child
labour as domestic servants and in tea stalls, dhabas, hotels, recreation centres, etc.

5. Convergence with other departments of central/state governments for rehabilitation
of child labour and income generation of parents.

6. 21 more districts have also been taken into NCLP fold in the wake of closure pf
INDUS Project.

The Supreme Court of India also in their judgment dated 10th December, 1996 in
Writ Petition (Civil) No. 465/1986 has given certain directions regarding the manner in
which the children working in the hazardous occupations are to be withdrawn from work
and rehabilitated and also the manner in which the working conditions of the children working
in non-hazardous occupations are to be regulated and improved upon.  The important
directions given in the judgment dated 10th December, 1996 include payment of compensation
amounting to Rs. 20,000/- by the offending employer for every child employed in
contravention of provisions of the Act, constitution of the Child Labour Rehabilitation-
cum-Welfare Funds, giving alternative employment to an adult member of the family in
place of the child withdrawn from the hazardous occupation, completion of the survey of
children working in hazardous employments within a period of six months, provision of
education in a suitable institution for the child withdrawn from work etc.  Progress reported
by the State Governments in the implementation of these directions has been conveyed to
the Hon’ble Supreme Court in the form of an Affidavit.

In addition, recently Government has also prohibited employment of children in
one Occupation and eight (8)  Processes Viz. Diving, occupation & Processes involving
exposure to excessive heat (eg. Working near furnace) and cold, Machanised fishing , Food
Processing, Beverage Industry, Timber handling and loading, Mechanical Lumbering, Ware-
housing and processes involving   exposure to free silca such as slate, pencil industry, stone
grinding, state stone  mining, stone quarries, agate industry. The decision has been taken on
the recommendation of the Technical Advisory Committee on Child Labour, which consid-
ered these Occupation/Processes hazardous for children and recommended their inclusion
in the list of Occupations/Processes, which are prohibited for persons below 14 years under
the Child Labour (Prohibition & Regulations) Act,1986. The incidence of child labour in
identified occupations/processes is wide spread all over the country. Enforcement of provi-
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sion of the Act  will also require continuation of the scheme in the 11th Plan.
VI. JUSTIFICA TION FOR CONTINUA TION IN 2009-10 AND BEYOND:

Though there are clear provisions in our Constitution to safeguard the interest of
children by ensuring that they receive education and are not forced to work for a living.  It is
unfortunate that the problem of child labour still exists to a large extent in our country. In
absolute numbers, the problem is large. As per the Census 2001, there were 1.26 crores
economically active children  in the age-group of 5-14 years..

As per Article 24 of the Constitution, no child below the age of 14 years is to be
employed in any factory, mine or any hazardous employment. Further, Article 39 requires
the States to direct its policy towards ensuring that the tender age of children is not abused
and that they are not forced by economic necessity to enter avocations unsuited to their age
or strength. Recently, with the insertion of Article 21A, the State has been entrusted with the
task of providing free and compulsory education to all the children in the age group of 6-14
years.

The objective of the Government is to eliminate child labour in all its forms beginning
with children working in hazardous occupations & processes. In order to fulfill this objective,
it is essential that the Scheme of National Child Labour Project(NCLP) is continued in the
11th Plan. Apart from the expansion of the scheme, many new components have been proposed
to Planning Commission i.e. setting up of residential schools for migrant children, vocational
training centres for adolescents in the age group of 15-18 years, providing of uniform to all
children, etc. to make the Scheme more effective

VII.  ANTICIP ATED BENEFITS (PHYSICAL ):  To attain enrollment of 5.00 lakh
working children in NCLP and 12000 in GIA respectively. App. 117 NGOs will be granted
financial assistance during 2009-10.  The Grant-in-aid is sanctioned to all on-going projects
as well as new complete proposals duly recommended by the State Governments and approved
by the Grant-in-aid Committee.

VIII. Projected Output disaggregated by sex: The scheme of NCLP is not a gender
based scheme. National Child Labour Project Scheme aims to bridge education & vocational
teachings in special schools. Such working children are identified through surveys who hail
from the poorest families of the society. The scheme of the Government aims to eliminate
the menace of child labour from the country in a gradual and sequential manner irrespective
of any caste, creed, religion
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Sl. Name of Objective/ Year 2007-08 Year 2008-09

the Scheme B.E. R.E. Actual No. of No. of B.E. Actual No. of No. of
Exp. NGOs/ Women Exp. NGOs/ Women

project labour project labour
sanctioned benefited sanctioned benefited

1. Awareness 50.00 37.87 37.81 48 60,000 50.00 13.55 28 33,774
Generation lakhs lakhs lakhs (approx) lakhs lakhs
among
Women
Labour

Grant-in-aid to
Research/
Academic
Institution and
Non-
Governmental
Voluntary
Organizations
for undertaking
research in
labour related
subjects.
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6. INTERNA TIONAL  COOPERATION

India is a founder member of the ILO and has been playing a leading role in its
activities since its inception. Being one of the ten countries of chief industrial importance,
India holds a non-elective seat in the Government Group of the Governing Body, which
is the executive wing of the organisation.

The ILO is financed mainly by contribution received from the member states.
The ILO Budget follows the calendar year and annual contributions are paid by the
Governments of the member states according to a scale which is fixed by the International
Labour Conference on a year to year basis and which follows the U.N. scale of
assessment. An amount of Rs. 8,12,24,078.00 {equivalent to Swiss Francs - 1757 779/
-(SF 1 757 761/- as India's share of contribution for the year 2009 + 5 Swiss Fracs
balance of last year and 13 Swiss Francs as transfer fee)} has been paid as India's share
of contribution for the year 2009. Due to timely payment of our contribution to the ILO
budget, we are getting substantial incentive every year. The contrubution for the year
2010 will be due in January, 2010.

The Indian Government plays a prominent role in the Standard setting activities
of the ILO. The Ministry of Labour & Employment not only participates in the Tripartite
conferences and meetings but also utilise fellowships, training facilities and assistance
available under various ILO programmes.

The Government of India has been actively participating in the diverse activities
of the ILO and is represented on all the Important Committees of the Governing Body
viz;

(i) Working Party on Policy regarding the Revision of Standards.

(ii) Committee on Sectoral and Technical and Technical Meetings and Related
Issues.

(iii) Programme, Financial and Administrative Committee.

(iv) Committee on Employment and Social Policy.

(v) Committee on Technical Cooperation.

(vi) Committee on Legal Issues and International Labour standards.

(vii) Working Party on the Social Dimension of Globalization.

The Indian Delegation/officers of Government of India that participated in the
meetings held by ILO in the year 2008 is annexed.
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7. DEVELOPMENT  OF INFORMA TION TECHNOLOGY

Year of commencment-1998-99

PHYSICAL  DIMENSIONS OF THE BUDGET  INDICA TING  ACTUAL
PHYSICAL PERFORMANCE IN 2007-08

During the year 2007-08 an amount of Rs. 1.56 crores has been incurred under the
scheme. A number of activities were carried out for development of infrastructure required
for improving computerization in the Ministry. The necessary steps to make paper-less office
are also taken. All Of ficers/Sections have been advised to make use of computers in day-to-
day office work. They have been advised to use e-mail as far as possible in office
communication. Necessary steps are taken to provide proper and required harware/software/
training to use computer more effectively.

PERFORMANCE FOR THE FULL  PRECEDING YEAR 2008-09

« Latest configuration computers were provided to ensure computerization in all
Sections of the Ministry.

« Procurement of software to run & manage the network and create & manage the
database.

« Multifuntional printers to all officers and administrative and important Sections of the
Ministry, have been provided.

« Strengthening of LAN to bring all the computers/users on a single network.

TARGETED PERFORMANCE DURING  2009-10

* Considering the importance of e-governance, Ministry of Labour & Employment has
targeted the following activities during 2009-10.

* Logistic support is being enhanced for the use of PGRAMS, File Tracking System and
DMIS by all Sections.

* On-line registration of complaints and stationery requisition system.

* Efforts will be taken to revamp the Ministry's website with the help of NIC so as to
make to more dynamic and interactive.

* Computerization of library of the Ministry is also proposed during the current financial
year.

* On-line booking of comference room/computer complaints and stationery requisition
system.
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8. GRANTS-IN-AID TO RESEARCH AND ACADE MIC
INSTITUTIONS

A. TITLE OF SCHEME :- Grant-in-aid to Research and Academic Institutions,
Voluntar y Organisations & Non-Governmental
Organisations for undertaking research in approved
Labour related matters.

B. YEAR OF COMMENCEMENT - 1995--96

C. FINANCIAL  DETAILS :
(Rs. in crore)

 Eleventh Plan Annual Plan Annual Plan Annual Plan
(2007-12)

Appr oved Outlay 2007-08 2008-09 2009-10
Actual Actual Approved Outlay

Expenditure Expenditure

(1) (3) (4) (6)

1.33 0.15 .015 0.25

E. PAST/ONGOING ACTIVITIES:

Since its inception in late 1995-96, 65 studies have been taken up under this scheme
of which 48 studies have been completed and many other are under progress. Apart from
this, a number of new studies are also under consideration of the Screening Committee
constituted in the Ministry of Labour & Employment.

The Scheme was revised in October, 2008 raising the cost per study to Rs. 6.00 lakh.
Certain other guidelines have also been changed so as to attract study proposals from good
institutions. Moreover, the scope of the scheme has been extended to finance seminars,
workshops etc. The Ministry, as a consequence, is receiving a number of good proposals on
various labour related issues. The Ministry intends to finance some good studies during the
year 2009-10 together with the existing studies. Accordingly Rs. 25.00 lakh has been provided
during Annual Plan 2009-10 to cover these requirements.
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9. EMPLOYMENT  AND TRAINING

A. Employment
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B. TRAINING

1. SETTING UP OF FOREMEN TRAINING  INSTITUTE AT JAMSHEDPUR
AND BANGALORE

FINACIAL BUDGET / PHYSICAL PERFORMANCE:

2. SETTING UP OF MODEL INDUSTRIAL  TRAINING  INSTITUTE (MITIs)

FINACIAL BUDGET / PHYSICAL PERFORMANCE:

3. SETTING UP OF NATIONAL  INSTRUCTIONAL  MEDIA  INSTITUTE
(NIMI)  CHENNAI

FINACIAL BUDGET / PHYSICAL PERFORMANCE:
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4. UPGRADATION OF TRAINING  INSTITUTE

FINACIAL BUDGET / PHYSICAL PERFORMANCE:

5. PROJECT IMLEMENT ATION AND TRADE TESTING AT DGE&T  HQ.

FINACIAL BUDGET / PHYSICAL PERFORMANCE:

6. BUILDING , EQUIPMENT  AND ESTABLISHMENT  OF RVTIS

FINACIAL BUDGET / PHYSICAL PERFORMANCE:

(The scheme is only for female)
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7. UPGRADATION OF 1396 GOVT. ITIS THROUGH PUBLIC PRIV ATE
PARTNERSHIP

FINACIAL BUDGET / PHYSICAL PERFORMANCE:

8. EXTERNALL Y AIDED PROJECT FOR REFORMS AND IMPROVEMENT
IN VOCATIONAL  TRAINING  SERVICES RENDERED BY THE CENTRAL  AND
STATE GOVERNMENTS

FINACIAL BUDGET / PHYSICAL PERFORMANCE:

9. UPGRADATION OF TRAINING  INFRASTRUCTURE IN 100 GOVT. ITIS
INT O COE

FINACIAL BUDGET / PHYSICAL PERFORMANCE:

76331.00
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10. SKILL  DEVELOPMENT  INTIA TIVE

FINACIAL BUDGET / PHYSICAL PERFORMANCE:

11. ESTABLISHMENT  OF ITIS IN NE, SIKKIM AND JAMMU & KASHMIR

FINACIAL BUDGET / PHYSICAL PERFORMANCE:
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12. SKILL DEVELOPMENT / MISSION MODE PROJECT FOR
UPGRADATION AND MODERNISATION OF EMPLOYMENT  EXCHANGES

FINACIAL BUDGET / PHYSICAL PERFORMANCE:


