23
DIRECTORATE GENERAL OF EMPLOYMENT AND TRAINING

23.1
BACKGROUND

· The Directorate General of Resettlement and Employment (DGR&E) now known as Directorate General of Employment and Training (DGE&T) was set up in July 1945 for the purpose of resettling demobilized Defence service personnel and discharged War Workers in civil life.

· After Independence, the Directorate was also called upon to handle work relating to displaced persons from Pakistan.  Subsequently, the scope of the Directorate was extended to cover employment service to all categories of job seekers in early 1948, and training services to all civilians in 1950.

· In pursuance of the recommendations of the Training and Employment Service Committee (Shiva Rao Committee set up in 1952) the day-to-day administrative control of the Employment Exchanges and Industrial Training Institutes ( ITIs) was transferred to the State Governments/Union Territory Administrations with effect from 1.11.1956 on cost sharing basis between Centre and States.

· Cost sharing by the Centre with the State Governments to the extent of 60% of the cost of the Establishment was continued up to 31-03-1969 after which the scheme was discontinued, based on the decision taken by the National Development Council in May 1968.

· With each successive Five Year Plan there has been considerable expansion of the activities of the Employment Service and Training Service in the Centre and the States.  The total number of Employment Exchanges functioning at the end of July, 2003 was 945 (including 82 University Employment information and Guidance Bureaux); and the total number of Industrial Training Institutes (both Government and Private) was 4751 with a seating capacity of 6.97 lakhs. 

23.2
RESPONSIBILITIES AS PER ALLOCATION OF BUSINESS RULES
· As per the Allocation of Business Rules the subjects (a) Employment and Unemployment except rural Employment and unemployment and (b) Vocational training of Craftsmen and apprentices are allotted to the Ministry of Labour under Concurrent subjects and (a) Employment Exchanges and (b) Schemes for training of Craftsmen, Trade apprentices, training of Craft instructors of ITIs, training of foremen/supervisors, training in Hi-tech areas and vocational training for women are allotted under Miscellaneous Business. 

· Laying down of policies, standards, and norms, conduct of All India Trade Tests and award of National Certification is the responsibility of the Central Government whereas the setting up of Vocational Training in ITIs and the setting up and administration of Employment Exchanges is the responsibility of the State/UT Governments. 

23.3
ORGANIZATION OF DGE&T

· The Directorate General is headed by the Director General of Employment & Training /Joint Secretary to Government of India.  The organizational set-up of the Directorate General consists of two principal wings namely Directorate of Training and Directorate of Employment.
· The Directorate General of Employment & Training including field offices/Institutes have on their roll 2700 employees, out of whom 280 are Group, ‘A’ officers, 406 Group ‘B’ officers, 1364 Group ‘C’ employees and 650 Group ‘D’ employees.
A. DIRECTORATE OF TRAINING 

B. Directorate of Training is primarily concerned with:

· Development of vocational training programmes at the national level under the Craftsmen Training Scheme in ITIs and under Apprenticeship Training Scheme mainly in the industrial establishments particularly in the areas concerning common policies, standards and procedures. 

· All matters pertaining to affiliation to the National Council of Vocational Training  

· Trade testing and awards of certification. 

· Vocational training in some of the specialized areas like the Hi tech areas including training of women and training of Craft Instructors in the DGE&T field institutes.  

· Research in vocational training and development of instructional material. 

· Implementation of Apprenticeship Act, 1961 in respect of trade apprentices. 

B.
DIRECTORATE OF EMPLOYMENT 
· Plans and formulates programmes for expansion and development of national employment service in consultation with State Governments.

· Coordinates the work of Employment Service in States.

· Conducts regular training programme and develop staff training material for the Employment Service personnel.

· Carries out a continuous programme of evaluation of policies, procedures and working practices of Employment Exchanges in the States with a view to assessing and advising the State Governments on the progressive development of the service and to ensure that National Policies, Standards and Procedures are effectively implemented.

· Provides a central agency for adjusting surpluses and shortages in certain specified areas where recruitment requires wider circulation.

· Collects and disseminates Labour Market Information and prescribe uniform reporting procedures for the organized sector and Employment Exchanges.

· Co-ordinates vocational guidance and career counseling services rendered through Employment Exchanges and University Employment Information and Guidance Bureax (UEIGBx) to the unemployed youth for choosing and planning their career suited to their abilities and skills.

· Evaluates residual capabilities of handicapped persons and to provide them adjustment training in order to facilitate their economic rehabilitation.

· Establishes coordination and consultation with the Ministries of the Government of India whose activities affect the employment situation in the country.

· Provides vocational guidance and training in confidence building to SC/ST job seekers. 

23.4 STATUTORY PROVISIONS

· Employment Exchanges (Compulsory Notification of Vacancies) Act, 1959 and Rules made thereunder.

· Apprentices Act, 1961 and Rules made thereunder.
Non – Statutory Bodies

· Working Group on National Employment Service.

· National Council for Vocational Training (NCVT).

Statutory Body

· Central Apprenticeship Council (CAC).

23.5
INFRASTRUCTURE AVAILABLE

23.5.1
VOCATIONAL TRAINING 

WITH STATE GOVERNMENT

· 4751 Industrial Training Institutes, 1826 in Government sector and remaining 2925 in private sector, with a total seating capacity of 6.97 lakh.

· Each State Government has a Directorate of Technical Training/Directorate of Employment & Training mostly located in the State capital, which is responsible for implementation of training programmes run by the ITIs, and for implementation of the provisions of Apprentices Act in respect of State Government and private establishments.

WITH CENTRAL GOVERNMENT:

·  Six Advanced Training Institutes (ATIs)  at Kolkata, Chennai, Kanpur, Hyderabad, Ludhiana and Mumbai.

· Central Training Institute for Instructors, Chennai.

· Two Advanced Training Institutes for Electronics and Process Instrumentation at Hyderabad and Dehradun.

· Central Staff Training and Research Institute, Kolkata .

· Six Regional Directorates of Apprenticeship Training at Mumbai, Kanpur, Kolkata Chennai, Hyderabad & Faridabad.

· National Vocational Training Institutes for Women, Noida (U.P.).

· Ten Regional Vocational Training Institutes for Women at Mumbai, Bangalore, Thiruvananthapuram, Hissar, Kolkata, Tura, Indore, Allahabad, Vadodara & Jaipur.

· Two Foremen Training Institutes at Bangalore and Jamshedpur.

· Four Model Industrial Training Institutes at Haldwani (U.P.), Calicut (Kerala), Chowdwar (Orissa) and Jodhpur (Rajasthan).

· National Instructional Media Institute, Chennai. (Previously known as CIMI)

· Apex Hi-Tech Institute, Bangalore.

23.5.2   EMPLOYMENT SERVICE

WITH STATE GOVERNMENTS:

· 945 Employment Exchanges (including 42 Special Employment Exchanges for Handicapped) throughout India.

·  Most of the States have a Directorate of Employment located in the State capital.

WITH CENTRAL GOVERNMENT:

· 17 Vocational Rehabilitation Centres for Handicapped persons located in 16 states.

· 22 Coaching-cum-Guidance Centres for Scheduled Castes/Scheduled Tribes.

· A Central Institute for Research and Training in Employment Service (CIRTES) located in New Delhi.
· A Central   Employment Exchange for filling up vacancies of specific level of a scientific and technical nature in Central Government/Quasi Government establishments. 

A chart showing Subordinate / Field Offices under DGE&T is given at Annexure - 23.1

23.6
HIGHLIGHTS

 23.6.1
VOCATIONAL TRAINING 

Skill building and training contribute significantly for promoting the interests of individuals, enterprises, economy and society. Technological changes, changes in financial markets, the emergence of global markets for products and services, international competition, new business strategies, new management practices, new forms of business organization are among the more significant developments that are transforming the world of work. Skill building and training, a central pillar of decent work, is a means to empower people, improve the quality and organization of work, enhance citizens' productivity, raise workers' incomes, improve enterprise competitiveness, promote job security and social equity and helps individuals become more employable in rapidly changing internal and external labour markets. 

India like any other developing country continues to improve quality of productivity throughout the economy by systematic supply of trained manpower to the Industry through various vocational training programmes. Brief of these programmes have been given in the following Paras. Details of these programmes are given in the subsequent Chapters.

23.6.1.1
CRAFTSMEN TRAINING

· To sustain adequate supply of skilled workers, and for value creation through dynamic vocational training policy and infrastructure, 104 new (Industrial Training Institutes) ITIs have been opened this year increasing it from 4647 last year to 4751 located all over the country with a total seating capacity of 6.97 lakh to impart training in 98 trades. With the view to provide need based training in the changing scenario existing trades have been revised, obsolete trades have been deleted and new trades have been introduced increasing this tally 98 trades through 4751 ITIs..
· Apart from ITIs/ITCs, Craftsmen Training in 22 trades is also imparted through 6 Model Training Institutes (MTIs) attached to 5 Advanced Training Institutes (ATIs) and one Central Training Institute (CTI) under the DGE&T.  Besides, one National Vocational Training Institute (NVTI) and 10 Regional Vocational Training Institutes (RVTIs) have been imparting craftsmen training in women's occupation.

· About 70% of the training period is allocated for imparting practical training. Theoretical training is given in subjects related to Trade Theory, Workshop Calculations & Science, Engineering Drawing and Social Studies (which also includes a module on Information Technology). 

· In order to reorient the training modules as per the changing skill requirements of the industries, Broad based craftsmen training on modular pattern is offered in 4 Model Industrial Training Institutes (MITIs) at Haldwani, Calicut, Jodhpur and Choudwar under the DGE&T. More information has been given in Chapter-28
23.6.1.2
APPRENTICESHIP TRAINING 

· It is obligatory on the part of employers both in Public and Private sector establishments having required training infrastructure as laid down under the Apprentices Act, to engage apprentices. The Act covers 254 group of industries and about 20700 establishments engage apprentices.

· 153 trades in 32 trade groups have been designated for trade apprentices. As against 2,32,745 training seats available, 1,63,221 apprentices have been undergoing training as on 30.6.2003.
· 102 subject fields have been designated for Graduate & Technician Apprentices and 94 for Technician (Vocational) Apprentices. As against 78461 training seats located for these categories, 43478 have been utilized as on 30.6.2003. More details can be seen at  Chapter-29.
23.6.1.3
CRAFT INSTRUCTORS' TRAINING 

Qualified trainers are the fundamental key to providing quality skill development for helping trainees reach high standards in vocational competencies. Their training and retraining is critical element of any successful training system. This is important for ensuring their employability and facilitating their transition from training to work or further training. In the current year a total of 1099 trainers from all over the country were trained in 27 trades through 5 ATIs and Central Training Institutes for instructors. Details are given at Chapter 30.  
23.6.1.4 WOMEN'S VOCATIONAL TRAINING PROGRAMME

· Training facilities exclusively for women are being offered by the DGE&T at one National Vocational Training Institute (NVTI) for Women and 10 Regional Vocational Training Institutes (RVTIs) for Women. 
· NVTI/RVTIs have trained about 36,200 trainees since inception in various training courses; this includes 22,300 trained in regular long term courses and 13,900 in short-term courses.

· During 2002-03, about 3423 women have been trained in various training courses; it includes 1896 trained in regular long term courses and 1527 in short term/ad hoc courses in areas like using MS office, Word processing, Personal Grooming, Repairs/maintenance of Domestic Electronic equipment, Embroidery, Dress Making etc. As on Oct.2003, there were about 3100 trainees on roll. 

· In the State Sector, As per the data compiled till October 2003, there were about 792 Institutes (224 WITIs and 568 Women Wings In General ITIs /Private ITIs) with about 46262 Training seats.

23.6.1.5
ADVANCED VOCATIONAL TRAINING 

Advanced Training programmes ensure that the individual's skills and competencies   improve as technology and skill requirements change. It also ensures the personal and career development of workers and results in increasing in aggregate productivity and income. With this view, training of workers to over 96,652 industrial workers in the advanced vocational areas has been provided through 6 Advanced Training Institutes and 16 ITIs in the current year. To meet the growing demand, the facilities were extended to 30 more ITIs. More details are given at Chapter 10.

23.6.1.6

ADVANCED VOCATIONAL TRAINING IN ELECTRONICS AND PROCESS INSTRUMENTATION

Two Advanced Training Institutes in Electronics and Process Instrumentation set up at Hyderabad and Dehradun offer advanced vocational training courses in the field of Electronics and Process Instrumentation. A total of 1986 short term and long term courses were conducted at two institutes since inception and   23134   trainees have been trained up to October, 2003.  During the year 2003-04, 132 Courses have already been conducted and 1234 participants have been trained at these institutes.
23.1.1.7 RETRAINING PROGRAMME FOR RETRENCHED WORKERS.

The Department of Industrial Development identified DGE&T as one of the 13 nodal agencies for counseling, retraining and redeployment of rationalized workers. The scheme implemented in 9 States through various ITIs and some of the field Institutes under DGE&T. During FY 2002-03, DGE&T trained 981 rationalized workers of CPSEs Of which 892 were deployed up to March 2003.  Rs.41.41 Lakh was spent for training of these workers during the FY.
23.6.1.8
SUPERVISORY TRAINING/FOREMAN TRAINING

· Short-term / tailor-made programme and long-term courses  are conducted at  two Foremen Training  Institutes under DGE&T, to train the existing and potential shop-floor foremen and supervisors in technical and managerial skills.

· These institutes have conducted 2320 courses and trained 32209 foremen/supervisors in short-term and long-term course up to November 2003. During the year 2003-2004, 1083 persons were trained in 93 courses at these institutes.     
23.6.1.9 STAFF TRAINING, RESEARCH AND DEVELOPMENT 

· The institute was set up in 1966 with the technical assistance from the Government of Federal Republic of Germany to conduct training programme for executive staff and to undertake applied research in the field of vocational Training and also to develop, disseminate instructional materials and projected / non-projected training aids.

· Up to October, 2003, the Central Staff Training and Research Institute at Calcutta has trained 14,042 personnel  and completed 155 projects covering various aspects of voc. Trg.  During the year, Institute has also developed 5 new and revised/updated 10 existing curricula of the trades of various training activities under vocational training programme.  

· The Institute has also started special training programmes in non-formal areas for training staff of Vocational Rehabilitation Centres for Physically Handicapped.  
23.6.1.10
DEVELOPMENT OF INSTRUCTIONAL MEDIA

· National Instructional Media Institute  (NIMI) earlier known as Central Instructional Media Institute at Chennai was established to develop and disseminate instructional materials in the form of Instructional Media Packages (IMPs) for  use  of instructors and trainers  of   various  trades under Craftsmen Training and Apprenticeship Training. 

· NIMI  has been granted autonomy;  with effect from 1.4.1999 it has been functioning as an autonomous society.

· So far 120 instructional Books have been developed in English and 35 in regional languages of which 116 have been published under the craftsmen-training scheme. 

23.6.2
EMPLOYMENT SERVICE
· DGE&T neither formulates any employment policy nor does it implement any employment generation scheme. Its role is to co-ordinate and oversees the employment generation taking place in the economy through the National Employment Service in India.  The network of employment service has expanded from 18 Employment Exchanges to 945 Employment Exchanges as on 31.7.2003.
· One of the important roles played by the Employment Exchanges is to motivate and guide the unemployed youths for self-employment.  In 23 selected Employment Exchanges, Special Cells for Promotion of Self-Employment have been working.   Upto the end of September 2002, about 75,008 persons had been placed in self-employment and 1.99,584 persons were on the Live Register of these Cells seeking Self Employment assistance. 

· During the period under report 362 Vocational Guidance Units in Employment Exchanges and 82 University Employment Information and Guidance Bureaux (UEIGBX) within the Universities Campuses have been functioning in the country to give Vocational Guidance to job-seekers.

· In order to maintain authentic Labour Market Information, Employment Service in the States has been implementing the Employment Market Information (EMI) programme.  The programme covers all establishments in the Public Sector and non-agricultural establishments in the Private Sector employing 10 or more workers.  A total of 2.87 lakh establishments were covered under the EMI programme as on 31st  March, 2001.

· 22 Coaching-cum-Guidance Centres for SCs/STs have been set up.  Vocational guidance and training in Confidence Building is provided to SC/ST job seekers through these Centres.  Besides, the facilities for practicing shorthand and typing are also provided to SC/ST job seekers in 13 Coaching-cum-Guidance Centres.  These Centres have also been arranging Pre-Recruitment Training Programme for SC/ST candidates to improve their employability in competitive examinations conducted by Staff Selection Commission, Institutes of Banking Personnel Selection, etc. for Group "C” and equivalent posts. During 2002, 11169 candidates could use the facilities provided at CGCs to practice typing and Shorthand and 1188 candidates participated in the Pre-Recruitment Training Programme organised by CGCs. 

· Seventeen Vocational Rehabilitation Centres (VRCs) for handicapped have been functioning in the country out of which, one Centre at Vadodara has been set up exclusively for women with disabilities.  These Centres to evaluate residual capabilities of handicapped persons, to provide them adjustment training in order to facilitate their economic rehabilitation. During 2002, these centres registered 28830, evaluated/trained 28564 and rehabilitated 9079 persons with disabilities. 

·  Placement service to the disabled Ex-servicemen/Border Security Force personnel and their dependents are provided through an Ex-servicemen Cell set up in DGE&T(Hqrs.).  At the end of September 2003, there were 201 disabled soldiers and 2239 dependents awaiting employment assistance through the Ex-servicemen Cell.
·  Central Institute for Research & Training in Employment Service (CIRTES) is responsible for training of officers of the Employment Service, for conducting research in matters relating to various activities of the employment services and in brining out career literature.  During 2002-2003, (till Oct 2003), CIRTES organized 11 training courses for Employment Officers and released two career literature.
23.7
NEW INITIATIVES/ACHIEVEMENTS RELATING TO VOCATIONALTRAINING

· Vocational Rehabilitation Center in Delhi has recently been shifted to its new Campus at Karakadooma, Delhi, which is the first barrier free building, constructed as per the provisions of the PWD Act at a cost of Rs. 8 Crore. It also has a provision for hostel accommodation for 70 handicapped persons. The Planning Commission has also cleared the proposal for construction of similar buildings one each at Kanpur, Kolkata and Bhubaneshwar. 

· A pilot project has been taken up for establishment of Service Cells for Employment and Self – Employment under the German assisted project- “Restructuring and Strengthening of National Vocational Training System” with the objective to establish training services through cooperation among different service providers in the formal sector. 

· For the first time a new scheme has been formulated to cover the informal sector for testing and certification of skills acquired by the workers through informal means on a pilot basis with total an out lay of Rs.2 crore. Construction Industries Development Council has agreed to test and certify annually the skill of such workers engaged in construction industries at their five centers. The scheme would also be operated in selective ITIs.  

· In view of the target of the creation of 50 million employment opportunities during the 10th plan period, Ministry of Labour initiated steps to monitor the employment generation taking place in the economy. A working group on Employment Monitoring under the chairman ship of Dr. Y.K. Alagh was set up for suggesting the methodology, design etc. for monitoring the employment generation through special programmes implemented by various Ministries and State Governments and also to suggests measures to revamp employment exchanges etc. 

· Mr. Juan Somaia, Director General ILO visited Ministry of Labour on 15.1.2004. On the occasion, Ministry organized a meeting of the DG, ILO with the members of the working group and other experts in the field of employment on “ Employment in new Economic Order: opportunities and challenges for job creations, improving and reducing poverty”.

· Under the pilot project on `Decent Employment for Women in India’ being implemented jointly by ILO & DGE&T, in the area like garment, food preservation, repair/maintenance of house hold gadgets, beauty culture and soft toys. About 1700 women have already been trained under the project and over 400 are currently undergoing training. 70 % of those trained have been rehabilitated with self-employment. The project would also be extended to cover women from slum areas in Mumbai and Kolkata. 
· Additional courses were arranged by organizing Weekend / Evening courses /Additional courses/ Tailor made courses  & Courses in second shift in institutes under DGE&T which has resulted in increase in seating capacity of these institutes   by 25 % every year. 

· The course curriculum of thirty six (36) new employable trades with duration varying from 6 months to two years have been developed for their implementation in ITIs. The syllabi of these trades have been linked to DGE&T web site for end users.  Five unpopular trades were deleted from purview of CTS.For the first time thirteen new trades in Informal Sector were introduced under Apprenticeship Training Scheme.

· An Expert Group was constituted to go through the existing courses and provide modernized and updated training and skill development programmes to cover the country’s youth force in larger number. The recommendations submitted by the expert group have been accepted by the NCVT. 

· A website on DGE&T http://dget.nic.in  has been launched giving extensive information. The web site contents are being reviewed and updated on regular basis by DGET officers. A National Vocational Training Information Service (NVTIS) was developed and is being accessed through website that provides statistics/information on Trades, Affiliated ITIs, Field Offices/Institutes and their training calendars, Trade Apprentices seats at central sector etc. 

· At International Labour Convention held at Geneva in June 2003, one of the agenda items, which come up for discussion, was Human Resource Development and Training. DGET actively participated in the same.  

· A basic IT literacy course has been formulated with the help of DOEACC and Maharashtra Knowledge Corporation Ltd. (MKCL), Pune.  

· The Vocational Training Project Phase-I with the World Bank assistance was implemented from 1989-90 to 1998-99.   The project improved upon many of the deficient areas in the training arena.  On successful completion of the Vocational Training Project, DGE&T has formulated Phase-II of the project for World Bank assistance for upgrading & modernizing vocational training infrastructure in 33 States/ UTs at a cost of Rs 553.70 Cr.  The proposed project will be implemented in 33 States and will cover 5 Centrally Sponsored Schemes and 3 Central Sector schemes.   Planning Commission has accorded ‘in principle’ clearance of the project for negotiation with the World Bank for financial assistance through Department of Economic Affairs, Min. of Finance.    

· A Centrally Sponsored scheme for Jammu & Kashmir has been formulated at total cost of Rs. 30.60 crore. A Scheme for  “Establishment of ITIs in the North-Eastern States and Sikkim” is under implementation, which comprises the following three components with an outlay of Rs.100.00   crore provided for the Scheme. 

1. Strengthening/Modernization of 35 existing ITIs at an estimated cost of Rs. 4901.90 Lakh. 

2. Establishment of 22 new ITIs at an estimated cost of Rs. 4988.06 Lakh. 

3. Providing Technical assistance for training of faculty/sponsored candidates etc. at an estimated cost of Rs. 110.00 Lakh


Out of the total of Rs 100 Crore an amount of Rs.38 .01 Crore has already been sanctioned under civil works, Rs 23.06 Crore under equipment procurement and Rs.0.20 Crore under technical assistance scheme. Most of the civil construction is expected to be completed during the current financial year.
ANNEXURE-23.1

Field Institutes / Offices under DGE&T

	S.No.
	State
	Training Directorate
	Employment Directorate



	1
	Andhra  Pradesh 
	· Advanced Training Institute, Hyderabad 

· Advanced Training Institute for Electronics and Process Instrumentation, Hyderabad 

· Regional Directorate of Apprenticeship Training, Hyderabad 
	· Vocational Rehabilitation Centre for Physically Handicapped, Hyderabad. 

· Coaching-cum-Guidance Centre for SC /ST ,  Hyderabad 

	2.
	Assam 
	
	· Vocational Rehabilitation Centre for Physically Handicapped, Guwahati 

· Coaching-cum-Guidance Centre for SC /ST , Guwahati 

	3.
	Bihar 
	
	· Vocational Rehabilitation Centre for Physically Handicapped, Patna 



	4.
	Gujarat 
	· Regional Vocational Training Institute for Women, Vadodara 


	· Vocational Rehabilitation Centre for Physically Handicapped, Ahemdabad 

· Vocational Rehabilitation Centre for Physically Handicapped, Vadodra 

· Coaching-cum-Guidance Centre for SC /ST , Surat 

	5.
	Haryana 
	· Regional Directorate of Apprenticeship Training, Faridabad 

· Regional Vocational Training Institute for Women, Hissar 
	· Coaching-cum-Guidance Centre for SC /ST , Hissar 

	6.
	H. P. 
	
	· Coaching-cum-Guidance Centre for SC /ST , Mandi 

	7.
	J & K 
	
	· Coaching-cum-Guidance Centre for SC /ST , Jammu 

	8.
	Jharhkhand
	· Foremen Training Institute,  Jamshedpur 


	· Coaching-cum-Guidance Centre for SC /ST, Ranchi.

	9.
	Karnataka 
	· Foremen Training Institute,  Bangalore 

· Apex HiTech Institute,  Bangalore 

· Regional Vocational Training Institute for Women,  Bangalore 


	· Vocational Rehabilitation Centre for Physically Handicapped, Bangalore 

· Coaching-cum-Guidance Centre for SC /ST , Bangalore 

	10.
	Kerala 
	· Regional Vocational Training Institute for Women, Thiruvananthapuram 

· Model Industrial Training Institute, Calicut 
	· Vocational Rehabilitation Centre for Physically Handicapped, Thiruvananthapuram

· Coaching-cum-Guidance Centre for SC /ST , Thiruvananthapuram

	11.
	M. P. 
	· Regional Vocational Training Institute for Women, Indore 


	· Vocational Rehabilitation Centre for Physically Handicapped Jabalpur 

· Coaching-cum-Guidance Centre for SC /ST , Jabalpur 

	12.
	Maharashtra 
	· Advanced Training Institute, Mumbai 

· Regional Directorate of Apprenticeship Training, Mumbai 

· Regional Vocational Training Institute for Women, Mumbai 
	· Vocational Rehabilitation Centre for Physically Handicapped, Mumbai 

· Coaching-cum-Guidance Centre for SC /ST , Nagpur 

	13.
	Manipur 
	
	· Coaching-cum-Guidance Centre for SC /ST , Imphal 

	14.
	Meghalaya 
	· Regional Vocational Training Institute for Women, Tura 


	· Coaching-cum-Guidance Centre for SC /ST , Jowai 
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	15.
	Mizoram 
	
	· Coaching-cum-Guidance Centre for SC /ST , Aizwal 

	16.
	Nagaland 
	
	· Coaching-cum-Guidance Centre for SC /ST , Kohima 

	17.
	Orissa 
	· Model Industrial Training Institute, Choudwar 


	· Vocational Rehabilitation Centre for Physically Handicapped, Bhubneshwar 

· Coaching-cum-Guidance Centre for SC /ST , Bhubneshwar 

	18.
	Punjab 
	· Advanced Training Institute, Ludhiana 


	· Vocational Rehabilitation Centre for Physically Handicapped,  Ludhiana 

· Coaching-cum-Guidance Centre for SC /ST , Jallandhar 

	19.
	Rajasthan 
	· Regional Vocational Training Institute for Women, Jaipur 

· Model Industrial Training Institute, Jodhpur 


	· Vocational Rehabilitation Centre for Physically Handicapped, Jaipur 

· Coaching-cum-Guidance Centre for SC /ST , Jaipur 

	20.
	Tamil Nadu 
	· Advanced Training Institute, Chennai 

· Regional Directorate of Apprenticeship Training, Chennai 

· Central Training Institute for Instructors, Chennai 

· Central Instructional Media Institute, Chennai 
	· Vocational Rehabilitation Centre for Physically Handicapped,  Chennai

· Coaching-cum-Guidance Centre for SC /ST , Chennai 

	21.
	Tripura 
	
	· Vocational Rehabilitation Centre for Physically Handicapped, Agartala 

	22.
	U. P. 
	· Advanced Training Institute, Kanpur 

· Regional Directorate of Apprenticeship Training, Kanpur

· National Vocational Training Institute for Women, NOIDA 

· Regional Vocational Training Institute for Women, Allahabad  


	· Vocational Rehabilitation Centre for Physically Handicapped, Kanpur 

· Coaching-cum-Guidance Centre for SC /ST , Kanpur 

	23.
	Uttaranchal 
	· Model Industrial Training Institute,  Haldwani 

· Advanced Training Institute for Electronics and Process Instrumentation, Dehradun 


	

	24.
	West Bengal 
	· Advanced Training Institute,  Calcutta 

· Central Staff Training and Research Institute,  Calcutta 

· Regional Directorate of Apprenticeship Training Calcutta 

· Regional Vocational Training Institute for Women, Kolkata


	· Vocational Rehabilitation Centre for Physically Handicapped, Calcutta 

· Coaching-cum-Guidance Centre for SC /ST , Calcutta 

	25.
	Delhi 
	
	· Central Institute for Research and training in Employment Service,  New Delhi

· Vocational Rehabilitation Centre for Physically Handicapped,  Delhi

· Coaching-cum-Guidance Centre for SC /ST , Delhi 


























1

