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CRAFTSMEN TRAINING

28.1
The Directorate General of Employment & Training (DGE&T) in the Ministry of Labour, Government of India initiated Craftsmen Training Scheme (CTS) in 1950 by establishing about 50 Industrial Training Institutes (ITIs) for imparting skills in various vocational trades to meet the skilled manpower requirements for technology and industrial growth of the country. In 1980, there were 831 ITIs and the number rose to 1887 ITIs in 1987.  During 1990’s, the growth of ITIs had been steep and presently there are over 4751 ITIs  (1826 in Govt. & 2925 in Private Sector) having a seating capacity of 6.97 Lakh.  State wise distribution of ITI/ITC with seating capacity as on 30th June 2003 is given at Annexures-28.1.  

28.2
Under the Constitution of India, Vocational Training is a concurrent subject both of Central and State Governments.  The development of training schemes at National level, evolution of policy, laying of training standards, procedures, conducting of trade tests, certification, etc. are the responsibilities of the Central Government, whereas the implementation of the training schemes largely rests with the State/UT Governments.  The Central Govt. is advised by the National Council of Vocational Training (NCVT), a tripartite body having representatives from employers, workers and Central/State Governments. Training experts and representative of learned bodies , women organization,  SC &  ST are also members of the council . Similar Councils known as State Council for Vocational Training (SCVT) are constituted for the same purpose by the respective State Governments at state levels.
OBJECTIVES OF THE SCHEME

· To ensure steady flow of skilled workers.

· To   raise  the  quality  and  quantity  of  industrial production by systematic training of potential workers

· To  reduce  unemployment  among   educated   youth   by  equipping them with suitable skills for decent employment.

SALIENT FEATURES OF THE SCHEME

· Training is imparted in 98 trades viz, 49 Engineering (27 Service sector & 22 Manufacturing sector ) and 49 non-Engineering trades ( 41 Service sector & 08 Manufacturing sector ) through ITIs/ITCs spread all over the country. List of trades available at DGE&T website www.dget.nic.in. 

· The period of training for various trades varies from 6 months to three years and the entry qualification varies from class 8th pass ( 7th class pass where terminal examination is in 7th class ) to class 12th pass, depending on the requirements of training in different trades.
· About 70% of the training period is allotted to practical training and the rest to subjects relating to Trade Theory, Workshop Calculation & Science, Engineering Drawing, Social Studies including IT Primer I, environmental science & family welfare.
· Training in Govt. ITIs is provided at affordable tuition fee. There is a provision to grant stipend and workshop uniform to all the trainees of Govt. ITI s. They are also provided with library, sports and medical facilities. Some State Governments do not charge any tuition fee from women, SC & ST candidates for their better participation. 
· Seats are reserved for SC/ST candidates in proportion to their population in respective State/ UT. Guidelines for reserving 3% seats for Persons with disability and 25% for women candidates have been issued to State Governments and these could be filled based on the general reservation policy of each State/UT and total reservation is limited to 50%. Seats are reserved for the wards of defence personnel. Seats for OBC candidates have also been reserved in proportion to the seats reserved for them in Govt. Services in the respective States. 
· Broad-Based Modular Training is offered in four Central Model Industrial Training Institutes (MITIs). This pattern of training has the advantage of re-orienting the training modules as per the changing skill requirements of the Industry.
ACHIVEMENT MADE / STEPS FOR QUALITY IMPROVEMENT OF VOCATIONAL TRAINING 

Opening of ITIs/ITCs

28.3
With the objective of maintaining quality of training in ITIs/ITCs, a number of measures have been suggested by NCVT including guidelines for starting new institutes/trades and their affiliation to NCVT.

· Strict norms for affiliation of ITIs with NCVT are adhered to, ensuring that the infrastructure facilities, qualified staff, etc. are provided for imparting training.

· There is a procedure for evaluation of affiliated ITIs/ITCs which has a provision for de-affiliation of Institutes / trades that are found not complying with the prescribed norms.

· A total of 870
 affiliation Inspection Reports were examined during year 2003  and affiliations to trades/units/institute for those conforming to NCVT norms were granted.  

· During the year 2003 177 new institutes were opened and 1610 trades/units were added in existing thereby increasing the total seating capacity under the scheme by 25752 .

Introduction /deletion of trades and revision of syllabi 

· Syllabi of various trades are periodically revised by the respective Trade Committees to keep pace with the rapidly changing technology in industry. Obsolete trades are deleted and new trades are introduced under the scheme as per the need of the industry.

· Thirty six new trades were introduced under the scheme. 

· Curricula of 6 trades have been revised during last two years .  

· Five unpopular trades were deleted w.e.f. 1.8.2003.

· Action has been initiated by DGE&T to revise 17 existing trades to align the courses to market needs. The Central Staff Training & Research Institute (CSTARI), Kolkatta, is effecting the revisions.
· A trade in emerging area of Information Technology namely “Information Technology & Electronics System Maintenance (ITESM)” has been introduced under the  “Craftsmen Training Scheme” . A scheme to introduce the above trade in 100 Government ITIs with financial assistance from Department of Information Technology (DIT) has been taken up jointly by DGE&T  & DIT covering thirty  three States / UT s . The facilities in the existing trade of Electronics Mechanic or Mechanic Radio & TV would be upgraded & latest equipment in the field of Communication & Computer would be provided.

28.4
Following action under the scheme has been completed .

1. Equipment including computer & peripherals worth Rs. 5.5 Crore has already been supplied to identified 100 ITIs 

2. Rs. 45 Lakh has been provided by Department of Information Technology (DIT) to Centre of Electronics Design & Technology of India ( CEDTI ) , Mohali to train a total of about 200 instructor @ 2 instructors per identified ITI. All the instructors have been trained in five different batches.

3. Written Instruction Material(WIM) for the first & second year of the training has been published by CIMI and is available for the use of the trainees . 

· Montreal Protocol (MP) to which India is one of the signatories,  defines the measure that the signatory countries must take to limit and stop in phases , production and consumption of all Ozone Depleting Substances (ODS)  including  Chloro Fluoro Carbons (CFCs) by 2010. Most of the manufacturers of Refrigerators in India are now-a-days manufacturing refrigerators using HC and HFC-134’A’ (Eco-friendly refrigerants) instead of CFCs as refrigerants and remaining manufactures will also go eco-friendly technology.  

DGE&T has taken significant initiatives in association with Swiss Agency for Development & Cooperation (SDC) and Human & Institutional Development for Ecological Refrigeration (HIDECOR) by revising the syllabus of Mechanic Refrigeration & Air-conditioning trade incorporating the component of Eco-friendly refrigerants under Craftsmen Training Scheme. The new syllabus is implemented w.e.f. 1.8.2003 .

About 105 instructors of ITIs and ATIs Howrah and Hyderabad were trained on Eco-friendly refrigerants and training equipment to ATI Howrah and ITI Pusa had been supplied by SDC.

28.5
Industry-Institute Linkages

· Institute Management Committee (IMCs) are set up to bring about improvement in the functioning of ITI in terms of better upkeep of machinery & equipment, training and development of faculty, organizing campus interviews, placement of trainees as apprentices, arranging on-the-job training, industrial visits, revenue generation, donation of tools & equipment, vocational guidance and counseling etc. The State Directors have been requested to set up IMCs for Government ITI s of their respective States.

· To strengthen industry-institute linkages, Institutes Managing Committees (IMCs) for 292 Government ITI s in 17 states have already been set up with very encouraging results .  

28.6 
Steps taken for expansion of Vocational Training Facility in the Country :

· Planning Commission has set up a target of 10 million jobs to be generated every year during the 10th Plan period. Skills are extremely important for job seekers. Therefore, in order to expand Vocational Training facilities substantially in the country   a drive has been launched for creation of additional vocational training facilities in the available infrastructure in various educational / other institution/ polytechnics in second shift as per the norms laid down in the Training Manual for Industrial Training Institutes and Centres, for maximum utilization of existing infrastructure. 

· Special session for trainees in the institutes set up under special drive was started from Jan, 2003 . Since the launching of drive 177 new institutes were set-up and additional 1610 trades/units were added in the existing institutes there by increasing the total seating capacity by 25752 .  

28.7  
New Initiative 

· To restructure, strengthen and further develop the NVTS there is a proposal to merge existing National Council of Vocational Training (NCVT) and Central Apprenticeship Council (CAC) and to form a new apex body (Autonomous in nature with sufficient statutory power) by establishing an All India Council for Vocational Training (AICVT). 

· A new scheme for testing and certification of skills acquired by the workers through informal means is being taken up in 10th Plan with total out lay of   Rs. 2.00 Crore. Construction Industries Development Council has agreed to certify the skill of 6000 workers annually engaged in construction industries at five centers.  The scheme would also be implemented through selective State ITIs. 
· A special Drive for expansion of vocational training facilities by opening new ITIs/ITCs in the country by utilizing available infrastructure facilities in Educational Institutions/polytechnics and such other institutions with necessary infrastructure in specific trades in second shift as per the norms laid down in Training Manual for ITIs/ITCs was launched in August, 2003. 277 new ITIs were set up and courses in 2nd shift started in 996 existing ITIs creating 40,000 additional seats. Under Apprenticeship Training Scheme, 32,000 smaller establishments, which were not covered so far by the respective states, have been identified for coverage under the Apprentices Act. The state governments have been requested to conduct survey for seat fixation. Utilization of apprentice seats in the central sector has increased from 75% to 90%. 

· The existing infrastructure facilities available in the field institutes under DGET were reviewed and it was decided to make all possible efforts to utilize these resources optimally so as to double the training capacity in four years. Accordingly, efforts were made to enhance the training capacity over and above the targets fixed by introducing additional short term courses, weekend courses and courses in second shift at these institutes under DGET so as to increase the capacity by 25% every year from 2002. As a result, the training capacity increased from 13530 to 16945 i.e. 25.24% during the Fy-2002-03. During the financial year 2003-04, the target were fixed to train 21934 trainees out of which about 93% target were achieved up to 29.02.2004. Training capacity of these institutes is expected to meet the target to train 27000 trainees annually from FY 2005-06.

· Training capacity for women at NVTI Noida and 10 RVTIs have been enhanced by 30%. Introducing 38 additional training units at these Institutes i.e. an increase from existing 115 units to 153 units increased these seats. Additional courses were arranged by organizing weekend/evening courses/additional courses/tailor made courses & courses in second shift in institutes under DGET, which has resulted in increase in trained manpower by 50%. 
· With a view to fostering the spirit of healthy competition among institutes of DGE&T in achieving high standards of training, the scheme for grant of cash rewards for the best performance is being introduced. The scheme covers the aforesaid institutes. The objective of the scheme is to motivate faculty / staff and select such personnel who are shining examples of discipline, dedication and devotion to duty and to effect improvement in the overall performance and work culture. The officials who receive awards under the scheme are expected to inspire confidence among other colleagues into emulating their standards of efficiency that will in turn result in preparing the quality work force for the nation. Under the Awards and Rewards scheme, 10% of the Officers/Staff under each category would be rewarded during each financial year.

· A Centrally Sponsored scheme on Jammu & Kashmir has been initiated at total cost of Rs. 30.60 crore.  On approval of the Planning Commission this scheme has been amalgamated with the ongoing North East Project on “Establishment of new Industrial Training Institutes in the North Eastern states, Sikkim being implemented at a total cost of Rs.100 crore. The cost of the above merged schemes will therefore, be Rs.130.60 crore during the X Plan period. Out of the total of Rs 100 Crore an amount of Rs.38 .01 Crore has already been sanctioned under civil works, Rs 23.06 Crore under equipment procurement and Rs.0.20 Crore under technical assistance scheme. 
Thirty Fifth meeting of NCVT

28.8
The 35th meeting of the National Council for Vocational Training (NCVT) was held on 14th October, 2003 under the Chairmanship of Hon’ble Union Labour Minister at Shram Shakti Bhawan, New Delhi.  Following major decisions were taken:

· Introduction of 10 new training courses in ITI s, Agro-related trades in 8 Agricultural sector and Multi- skill courses in selected it is. Deletion of two unpopular trades.

· Reduction of entry qualification from 10th class pass to 8th class pass (7th class pass where terminal examination is in 7Th class) for the trades of Welder, Carpenter, Foundry man,  S.M. Worker and Forger & Heat-Treater and Enhancement of the entry qualification from 10th  class pass  to 12th  class pass for Stenography (Hindi) & Secretarial Practice trades.

· Reduction in space & power norms for Engineering trades to make training cost effective. Full flexibility for space norms in case of Non-Engineering trades. 

· NCVT constituted a sub-committee to consider Introduction of an IT literacy course on National level in ITIs with public-private partnership for award of National Certificate in Information Technology. 
· Separate admission and examination schedule for trades covered under NCVT and SCVT.
· Approval of Higher National Technician Trade Certificate as recognized qualification for the purpose of recruitment to subordinate posts and services under the Central and State Governments and Public Sector Undertakings.

· Age relaxation from 25 to 40 years for admission in general ITIs.

· To enable the state govt. to introduce 36 trades under CTS council approved that admission in these courses which are of 6 months duration be done  twice a year i.e. August & February as against admission done once a year. 

CRAFTSMEN TRAINING SCHEME IN INSTITUTES UNDER DGE&T

28.9
Training is imparted under the CTS at the following institutes:

· Six Model Training Institutes  (MTIs) attached to the Advanced Training Institutes at Ludhiana, Kolkata, Hyderabad, Mumbai  & Kanpur and Central Training Institute for Instructors at Chennai. 

· National Vocational Training Institute for Women at NOIDA, UP.

· Ten Regional Vocational Training Institutes (RVTIs) for women at Mumbai, Bangalore, Tiruvananthapuram, Hissar, Kolkata, Tura, Indore, Allahabad, Vadodara and Jaipur.

· Four Model Industrial Training Institutes (MITIs) are imparting training on modular pattern in the following three specialised areas.  Modular Training has the advantage of easy re-orientation of the training as per changing need of industry.

· Mechanical group of trades at Haldwani (U.P.) and Chowdwar (Orissa)

· Heat Engines group of trades at Jodhpur (Rajasthan) 

· Electrical & Electronics group of trades at Calicut (Kerala)
TRADE TESTING AND CERTIFICATION 

· All-India TradeTests are conducted by the DGE&T, Ministry of Labour under the aegis of the National Council for Vocational Training in July  and January  every year.

· The trainees of affiliated trades/units and eligible private candidates appear in the trade tests. National Trade Certificates are awarded to the successful candidates.

· National Trade Certificate is a recognised qualification for recruitment to relevant posts and services in Central/State Government establishments.

· 25 All India Trade Tests were conducted under the aegis of NCVT from Jan. 2003 to Dec. 2003.

ALL INDIA SKILL COMPETITION FOR CRAFTSMEN

· A scheme for holding All India Skills Competition for Craftsmen at national level was introduced in the year 1964 to foster healthy competition among the trainees of ITIs/ITCs.

· The competition is held every year in 10 trades viz. Instrument Mechanic, Electronics Mechanic, Welder, Fitter, Turner, Machinist, Mechanic Motor Vehicle, Foundryman, Electrician and Cutting & Sewing.

· On the recommendation of NCVT during its 34th meeting held in Sept. 2002 , four additional trades viz Computer Operator and programming Assistant (COPA) ,Draughts men (Civil), Draughts men (Mechanical) and Mechanic Diesel have been added in All India Skills Competition for Craftsmen . Therefore from 40th All India Skills Competition for Craftsmen and there after would be conducted in 14 trades.

· The best trainee of each of the above trade at the State level competition competes at the All India Skills Competition. 

· The best Craftsmen at the All India level are awarded merit certificates and a cash prize of Rs.10,000/- each. 

· The best ITI declared in each trade, whose trainee stands first in the competition at the national level, is awarded a merit certificate.  

· The Best State whose trainees secure the highest total marks among all trades is awarded a merit certificate and a running shield.

· 39th All India Skill Competitions was held in Jan. 2003, State of Maharashtra was declared as the best State.

· The Confederation of Indian Industry  (CII) has been conducting "National Work Skills Competition” since 1989 to encourage workers in the engineering industry in India by recognition of excellence in skills and creating awareness among workers of the need for skill augmentation. The competition is held in 7 trades viz.    Electrician, Fitter, Industrial Electronics, Miller, Tool & Die Maker, Turner and Welder.  The Skills Competition is conducted in the field institutes of DGE&T and is recognised by Ministry of Labour. 

TRAINING OF EX-SERVICEMEN

28.10
Special programmes are undertaken for training of Defence Service personnel who are about to retire or have retired from service.  The following schemes are being implemented for their training in collaboration with Directorate General of Resettlement  (DGR) in the Ministry of Defence. 

· Pre-cum-post Release Training for Defence Personnel (PCPRT)

· On-the-job training scheme for Defence Personnel (OJT).

28.11
“PCPRT” training is provided to retiring service personnel in various ITIs all over the country.  The objective is to equip the retiring service personnel with the skills in various trades to enable them to acquire recognised qualification in the form of National Trade Certificate.    The trainees are deputed by DGR prior to their retirement and about 4000 seats have been earmarked for the purpose in ITIs all over the country.

28.12 
"On-the-job" training scheme was introduced in 1981.  Under this scheme, special skill training is imparted by the industrial enterprises for retiring defence personnel on the basis of the syllabi prepared in consultation with DGR in 10 different trades.  The duration of training is 9 months.  After completion of training, DGE&T conduct trade test at its field institutes under the aegis of NCVT and a trade certificate is awarded to the successful trainees.

Retraining Programme under the scheme “Counseling, Retraining and Redeployment of Rationalized Workers of CPSEs”

· Department of Public Enterprises (DPE) took over the earlier scheme  “National Renewal Fund” in the financial year 2001-02 and implemented a new scheme” Counseling, Retraining and Redeployment of Rationalized workers” of Central Public Sector Enterprises who opted fore voluntary retirement, rendered surplus or retrenched from organized sector. 

· DGE&T has been engaged as one of the 34 nodal agencies for implementing the above scheme. During FY 2001-02 & 2002-03, DGE&T trained 1577 rationalized workers of CPSE’s out of which 1072 were deployed upto March 2003. An expenditure of Rs.68.10 lakh was incurred during the two financial years. 

· During FY 2003-04, DGE&T trained 1010 rationalized workers of CPSE’s. Of which 350 were deployed up to March 2004. An expenditure of rs.37.38 lakh was incurred during the financial year.
	STATEMENT SHOWING REGION-WISE NUMBER OF GOVERNMENT & PRIVATE ITIs /ITCs WITH ITS    SEATING CAPACITY IN VARIOUS STATES/UNION TERITORRIES as on 24.7.2003                                      Annexure 28.1

	NORTHERN  REGION                                                                                                                        

	Sl. No.
	Name of States/UTs
	Number of Govt. ITIs
	Seating Capacity (Govt.)
	Number  of Pvt. ITCs
	Seating Capacity (Pvt.)
	Total ITIs/ITCs
	Total Seating Capacity

	1
	HARYANA
	79
	13221
	25
	1428
	104
	14649

	2
	HIMACHAL PRADESH
	55
	5169
	8
	580
	63
	5749

	3
	JAMMU & KASHMIR
	38
	4332
	0
	32
	38
	4364

	4
	PUNJAB
	107
	14015
	43
	2604
	150
	16619

	5
	RAJASTHAN
	90
	8976
	32
	2396
	122
	11372

	6
	UTTAR PRADESH
	184
	38420
	119
	11796
	303
	50216

	7
	CHANDIGARH
	2
	984
	0
	0
	2
	984

	8
	DELHI
	14
	9044
	43
	1844
	57
	10888

	9
	UTTARANCHAL
	35
	5192
	16
	1576
	51
	6768

	         SUB- TOTAL
	604
	99353
	286
	22256
	890
	121609

	SOUTHERN REGION

	1
	ANDHRA PRADESH
	91
	23631
	482
	86898
	573
	110529

	2
	KARNATAKA
	106
	18636
	401
	27808
	507
	46444

	3
	KERALA
	79
	14448
	467
	43785
	546
	58233

	4
	TAMIL NADU
	67
	22508
	613
	61263
	680
	83771

	5
	LAKSHDWEEP
	1
	96
	0
	0
	1
	96

	6
	PONDICHERRY
	7
	1256
	7
	424
	14
	1680

	        SUB-TOTAL
	351
	80575
	1970
	220178
	2321
	300753

	EASTERN REGION

	1
	ARUNACHAL PRADESH
	2
	368
	0
	0
	2
	368

	2
	ASSAM
	24
	4536
	3
	84
	27
	4620

	3
	BIHAR
	28
	10256
	19
	3288
	47
	13544

	4
	Jharkhand
	14
	2564
	17
	1636
	31
	4200

	5
	MANIPUR
	7
	540
	0
	0
	7
	540

	6
	MEGHALAYA
	5
	622
	2
	304
	7
	926

	7
	MIZORAM
	1
	294
	0
	0
	1
	294

	8
	NAGALAND
	3
	404
	0
	0
	3
	404

	9
	ORISSA
	27
	6432
	142
	12884
	169
	19316

	10
	SIKKIM
	1
	140
	0
	0
	1
	140

	11
	TRIPURA
	4
	400
	0
	0
	4
	400

	12
	WEST BENGAL
	48
	11924
	14
	756
	62
	12680

	13
	ANDA. & NICO. ISLAND
	1
	204
	0
	0
	1
	204

	         SUB-TOTAL
	165
	38684
	197
	18952
	362
	57636

	WESTERN REGION

	1
	GOA
	11
	2492
	4
	420
	15
	2912

	2
	GUJARAT
	135
	67524
	119
	15266
	254
	82790

	3
	MADHAYA PRADESH
	133
	19218
	26
	2332
	159
	21550

	4
	CHATTISHGARH
	77
	8456
	57
	6200
	134
	14656

	5
	MAHARASHTRA
	347
	65550
	266
	29218
	613
	94768

	6
	D & N  HAVELI
	1
	228
	0
	0
	1
	228

	7
	DAMAN & DIU
	2
	388
	0
	0
	2
	388

	         SUB-TOTAL
	706
	163856
	472
	53436
	1178
	217292

	GRAND TOTAL
	1826
	3,82,468
	2925
	3,14,822
	4751
	6,97,290



