INDIA AND INTERNATIONAL LABOUR
ORGANISATION (ILO)

21.1. India is one of the founding members of
International Labour Organization (ILO) that came
into existence in 1919 and has been a permanent
member of the ILO Governing Body since 1922.
At present the ILO has 182 Members. A unique
feature of the ILO is its tripartite character. At
every level in the organization, Governments are
associated with the two other social partners,
namely, the workers and employers. The three
organs of the ILO are — (i) International Labour
Conference — General Assembly of the ILO that
meets every year in the month of June, (2)
Governing Body — Executive Council of the ILO
that meets three times in a year in the months of
March, June and November and (3) International
Labour Office — a Permanent secretariat. The ILO
is financed mainly by contribution received from
the member states. The ILO Budget follows the
calendar year and annual contributions are paid
by the Governments of the member states
according to a scale, which the International
Labour Conference on a year-to-year basis fixes,
and which in line with the U.N. scale of
assessment. The amount of contribution paid by
India to the ILO for the year 2009 is Swiss Francs
17,57,761 (equivalent to Rs.7.91 crores approx.
as per present exchange rates). India has been
allowed an incentive of SF 18,227 (equivalent to
Rs.8.20 lakhs as per present exchange rates)
under incentive scheme of ILO for timely payment
of contribution.

21.2. India and ILO have an enduring and
vibrant relationship which is marked by close and
dynamic cooperation over the years. This
relationship has been a matter of mutual

benefaction too. Even as India has significantly
contributed to the achievement of ILO’s objectives,
its thought processes, deliberations and style of
functioning, ILO too has made impression on the
India’s legislative framework for providing equity.
Human dignity, social justice, equality of
opportunity, avoidance of discriminations,
freedom of association, etc., are but a few of the
common sinews inherent in the Constitution of the
Republic of India and of the ILO. Creation of a
just and equitable World Order; securing
distributive justice concurrently with economic
growth and creation of employment opportunities
for the purpose; increasing productivity to
increase shareable gains; workers’ participation;
human resource development; human and
environmental dimensions of technology; poverty
alleviation; and economic reform with a human
face are amongst the major thrust areas
presented to ILO by India.

21.3. India has been playing a pro-active role
in the proceedings of the ILO since its inception.
The Indian delegation, which is tripartite in
composition, has been participating in the
International Labour Conference (ILC) on a
regular basis. The ILC is the main policy making
body of the ILO. While the International Labour
Standards adopted by the ILC have been enriched
by the vast experience of its delegates and
advisers, the experience gained in this
International forum by the members of the Indian
delegations over a period of time has helped in
giving the much needed international perspective
to our national laws and practices. We have so
far ratified 41 Conventions and 1 Protocol of the
ILO.
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97TH SESSION OF THE INTERNATIONAL
LABOUR CONFERENCE

21.4. The 97th Session of the International
Labour Conference (ILC) was held during 28th
May to 13th June, 2008. A 32 member Tripartite
Indian Delegation led by Shri Oscar Fernandes,
Minister of State for Labour & Employment
(Independent Charge) had attended the ILC. Shri
G. Vinod, Labour Minister, Andhra Pradesh and
Shri Mangat Ram Singhal, Labour Minister, NCT
of Delhi were also the members of the delegation.
From India, 13 representatives of government, 8
representatives of Workers and 11 representatives
of employers participated in the ILC.

) Reports of the Director General

21.5. The Director General of the ILO submitted
two reports: (a) Report on programme
implementation and the activities of the
organization in 2006-07, which also included an
annex on the situation of workers in the occupied
Arab territories and (b) Report on the subject of
Decent Work — some strategic challenges ahead.

21.6. Secretary, Labour and Employment,
participated in the deliberations. She made a
statement in the plenary and asserted that the
Decent Work is a tool that can provide a holistic
framework for shaping policies and providing a
paradigm for the emerging challenges in the world
of work. She further stated that the Government
of India is following the inclusive growth Strategy
through flagship schemes that encompasses the
whole concept of Decent Work. While speaking
on the DG Report on ILO Programme
Implementation 2006-07, Secretary, Labour &
Employment emphasized the need to focus
attention on the policy areas such as
strengthening education, skill training and
enhancing employability, upgrading the informal
economy, managing labour migration, expanding
social security and addressing the issue of policy
coherence in the international system.

) Global Report

21.7. The follow-up to the Declaration on

Fundamental Principles and Rights at work,
adopted by the ILC at its 86th Session (1998),
calls on the Director General, to issue a report
each year, providing a dynamic picture relating
to one of the four categories of fundamental
principles and rights. This year, the global report
focused on the Freedom of Association.

21.8. Hon’ble Minister of State for Labour &
Employment (Independent Charge) made a
powerful intervention on the Global Report.
Responding to the references made of India in
the Report for non-ratification of two of the
important core conventions i.e. Convention Nos.
87 and 98, he stated that India’s commitment and
conviction to the principle of these core
conventions should not be judged merely by the
non ratification of these conventions. Indian
Constitution guarantees freedom of association,
freedom of organization and freedom of
expression. He further stated that India’s
commitment and conviction to the principles of
these conventions are evident in our political
traditions, institutional mechanism, free society,
free media and a very strong judiciary. The
process of social dialogue which assumes high
priority in India has legal backing from the two
very important Labour statues i.e. Industrial
Disputes Act, 1947 and Trade Union Act, 1926.
He stated that the rights under these core
conventions are, by and large, applicable to
industrial and other workers through laws and
practices. He mentioned that public servants enjoy
constitutional safeguards and that there is a very
effective machinery to address their grievances.
Due to these safeguards and in order to ensure
impartiality and political neutrality, India did not
ratify these conventions. However, these are only
technical reasons as in reality the mechanisms
afford opportunity and fora for social dialogue
sector, and particularly in the agriculture, which
is the largest cooperative movement in the world.
He stated that such a large reach of these
cooperatives speak volumes of the rights of
collective bargaining in informal sector in India.




1)) Committee on Application of
Standards (Conventions and
Recommendations)

21.10. One of the standing and powerful
Committees of the International Labour
Conference is the Committee on Application of
Conventions and Recommendations. The
proceedings of this Committee provided an
opportunity to the representatives of the
Governments, employers and workers to meet
and examine the reports submitted by the Member
States on the manner on which obligations under
the ratified conventions and recommendations are
being implemented in the national law and
practice.

21.11. This year, the Committee took up the case
of India with reference to Forced Labour
Convention, 1930 (No.29). The Special Secretary,
Labour & Employment, participated in the
proceedings and put forward the Indian
perspective. He stated that the commitment of the
Indian Government to eradicate bonded labour
system from the country is evident from the
initiative of the Government to ratify the Forced
Labour Convention, 1930 (No0.29) in the year 1954
and promulgation of Bonded Labour System
Abolition Ordinance in 1975 followed by the
legislation in 1976. The enactment of legislation
is reflected in the institutional mechanism put in
place for identification and rehabilitation of bonded
labour, apart from bringing to book the offenders.
He detailed the measures taken by the
Government in the matter.

21.12. While welcoming the positive measures
taken by the Government and Government’s
commitment to address the problem of bonded
labour in the country, the Committee expressed
concern about the disparity of statistics over the
years and the Government’s unwillingness to
conduct a National Survey on bonded labour
throughout the country. The Joint Secretary,
Labour & Employment, expressed the view that
India is a vast country with a lot of diversities. While

National Surveys on social matters are carried out,
considering the magnitude of such exercises, it is
not possible to have it on each and every issue.
Incidence of Bonded Labour, if any, is not spread
all over the country. Secretary, Labour &
Employment, flagged certain issues related to
Forced Labour. She stated that we would like to
reserve our comments with regard to the number
of bonded labour that are being mentioned by
various agencies. However, we need to see
whether those that have been included in the
number, meet the characteristics as defined in the
Forced Labour Convention No. 29. She further
stated that the “Global Report on Global Alliance
against Forced Labour” brings out very clearly,
“Forced Labour cannot be equated simply with
low wages or poor working conditions. Not does it
cover situations of economic necessity as when
a worker feels unable to have a job because of
the real or perceived absence of employment
alternatives”. She added that we need to see
whether the organizations which mention the
number of bonded labour have gone by this
definition. We also feel strongly that in making
any assessment, involving some entities who are
deeply compromised and whose careers are
dependent on perpetuating the myth that a large
part of economic activity is being carried out
through forced labour will vitiate the findings. She
assured the Chairman that Government of India
will carefully study the situation and also involve
in this exercise not just State Governments but all
others who are concerned.

V) Committee on Strengthening of ILO
Capacity

21.13. The Committee had before it a Report
entitled “Strengthening the ILO’s capacity :
Continuation of the discussion and possible
consideration of an authoritative document”. The
Committee held eight sittings. The Joint Secretary,
Labour & Employment, participated in the
deliberations. Eight amendments were suggested
in the draft authoritative text. The Committee, by
consensus, adopted the form and title of the
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authoritative text as “ILO Declaration on Social
Justice for a Fair Globalisation”.

V) Committee on Rural Employment

21.14. The Committee had before it, a Report
entitled “Promotion of rural employment for poverty
reduction”. The Committee held 14 sittings.
Director General, Labour Welfare, Ministry of
Labour & Employment, attended the sittings of the
Committee. He narrated a number of measures
being taken by Government of India for promotion
of rural employment such as National Rural
Employment Guarantee Act (NREGA), Health
insurance under Rashtriya Swasthya Bima Yojna
for BPL families, life and disability cover under
Aam Aadmi Bima Yojna to rural landless household
and old age pension for BPL persons under Indira
Gandhi National Old Age Pension Scheme.

VI) Committee on Skill

21.15. The Committee had before it a Report
entitled “Skill for improving productivity,
employment growth and development”. Director
General, Employment & Training, Ministry of
Labour & Employment, participated in the
deliberation of the Committee. He shared the
initiatives taken by the Government of India in the
field of skill including National Skill Development
Mission under which Industrial Training Institute,
Polytechnics and Vocational educational schools
are being set up. He also provided examples of
how India is addressing the challenges for rural
population by training in manufacturing skills to
enable them to access higher value employment.

21.16. On the sidelines of ILC, several other
meetings and consultations were held. Asia
Pacific Group Ministerial Meeting was held in
which Secretary, Labour & Employment and the
Joint Secretary, Ministry of Labour & Employment
participated. The discussion was centred around
the themes selected for the 97th Session of ILC
and Decent Work agenda. A Meeting of the
Ministers of Labour of the Non-Aligned

Movement was attended by the Labour Minister

of Andhra Pradesh, Secretary, Labour &
Employment and the Joint Secretary, Ministry of
Labour & Employment. The Labour Minister of
Andhra Pradesh spoke on the importance of social
security. The Asia-Europe Meeting (ASEM)
discussed issues on employment and social policy
and aim to strengthen the relationship and
understanding between two regions. The
delegation from Canada met Secretary, Labour
& Employment. The topics of discussion included
Skill Upgradation, OSH, Training, Social Security,
Medical Insurance, Disability Insurance, Corporate
Social Responsibility, Outsourcing, Workplace
harmony, Unorganized Sector, etc.

21.17. The instrument of ratification of ILO
Convention No. 174 concerning Prevention of
Major Accidents was handed over by Minister of
State for Labour & Employment (Independent
Charge) to Director General, ILO. Minister of State
for Labour & Employment (Independent Charge)
and Minister of Brazil came together to show
support for the cause of ‘Elimination of Child
Labour’. During the discussion it came out that
India and Brazil can share lot of experiences and
technical know-how in this field.

301ST SESSION OF THE GOVERNING BODY

21.18. The 301st Session of the Governing Body
was held during 6th to 20th March, 2008.

21.19. The Committee on Sectoral and
Technical Meetings and Related Issues
discussed various agenda items such as sectoral
activities programme and proposals for activities
in 2008-09.

21.20. The Committee on Employment and
Social Policy discussed matters relating to Global
employment agenda, Decent Work agenda in
poverty reduction strategy papers, Global Social
Trust pilot project, promoting women’s
entrepreneurship development, latest trends and
policy developments in EPZs.

21.21. The Committee on T echnical Co-
operation discussed aspects relating to




programmes on public private partnerships,
occupational safety and health, elimination of child
labour etc.

21.22. The Committee on Legal Issues and
International Labour Standards discussed
matters relating to Revision of rules for Regional
Meetings, amendments to Standing Orders of the
ILC, improvements in standard-related activities
of the ILO, form of reports on ratified and unratified
Conventions and Recommendations.

21.23. The Sub-Committee on Multi-national
Enterprises considered and discussed issues
relating to Multi-national Enterprises and social
policy, corporate social responsibility etc.

21.24. The Programme, Financial and

Administrative Committee discussed
Programme and Budget for 2006-07, programme
implementation 2006-07, Strategic Policy
Framework for 2010-2015, review of ILO field
structure, report of the Chief Internal Auditor, etc.

21.25. The Working Party on Social

Dimension of Globalisation discussed the
current prospects and policies for decent work:
The challenge of multilateral cooperation and
policy coherence for a fair globalisation and the
Report of the ILO Forum on Decent Work for a
Fair Globalisation. Secretary (L&E) welcomed the
timely initiative taken by the Director-General to
bring together various international organizations.
She reported that the United States sub-prime
crisis had consequences on the Indian economy
though the fall in the value of the US dollar and its
adverse impact on exports. However, the expected
rate of growth remained strong and the
Government was endeavouring to make it more
inclusive through the implementation of various
schemes. While making an intervention on the
second item on the agenda, Secretary (L&E)
echoed the sentiments expressed regarding the
spirit of Lisbon. The “Lisbon spirit” should give
way to the “Lisbon strategy”, a concerted effort to
seek solutions and strategies which could unleash
the productive capacity of people across nations.

302ND SESSION OF THE GOVERNING BODY

21.26. The 302nd Session of the Governing Body
of the ILO was held in June 2008. It discussed a
wide range of issues including the questions
arising out of the 97th Session of the ILC and the
report of the ILO Committee on Freedom of
Association.

303RD SESSION OF THE GOVERNING BODY

21.27. The 303rd Session of the Governing Body
was held during 6th to 21st November, 2008.

21.28. The Committee on Sectoral and
Technical Meetings and Related Issues
discussed various agenda items such as Tripartite
Meeting of Experts on Labour Statistics, Maritime
matters, Report on the Working Group on Ship
Scrapping.

21.29. The Committee on Employment and
Social Policy discussed matters relating to Global
employment agenda, Global wage trend report,
Social security standards, Employment and labour
market implications of Climate.

21.30. The Committee on T echnical Co-
operation discussed aspects relating to
implementation of Decent Work Country
Programme, follow-up to the resolution on
technical cooperation, follow-up to the ILO
Declaration on Fundamental Principles and Rights
at Work, improving the effectiveness of technical
cooperation etc.

21.31. The Committee on Legal Issues and
International Labour Standards  discussed
matters relating to Legal and practical measures
relating to the representation of Employers’ and
Workers’ delegates at the International Labour
Conference, improvements in the standard-
related activities of ILO, Ratification and Promotion
of fundamental ILO Convention, Choice of
Conventions and Recommendations on which
reports should be requested under Article 19 of
the Constitution.

21.32. The Sub-Committee on Multi-national
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Enterprises considered and discussed issues
relating to Corporate Social Responsibility related
activities, strategic priorities for MULTI for 2008-
09 etc.

21.33. The Programme, Financial and
Administrative  Committee discussed
Programme and Budget for 2008-09, Strategic
Policy Framework 2010-15, financial questions
relating to International Institute for Labour
Studies, International Training Centre of the ILO,
matters relating to Joint Inspection Unit, etc.

21.34. The Working Party on Social
Dimension of Globalisation discussed the
‘shaping a fair globalisation: Perspective and
prospects for the Decent Work Agenda’ and ‘Policy
Coherence Initiative: Report on recent meetings
and activities’.

21.35. Several important interventions were
made by Secretary (L&E) in the Governing Body
on the financial crisis, measurement of Decent
Work, safety & health and fair globalization.
Interventions were also made by the Joint
Secretary, Ministry of Labour & Employment on
strategic policy framework, social security, global
wage trend reports, protection of migrant workers
and evaluation of ILO programmes.

ASEM LABOUR AND EMPLOYMENT
MINISTER'S CONFERENCE

21,36. Minister of State for Labour & Employment
(IC) attended the 2nd ASEM Labour and
Employment Minister’'s Conference at Bali,
Indonesia from 13th to 15th October, 2008. India
chaired the Working Group Session on Social
Protection, with speakers from Lao PDR, France,
The Netherlands and Germany. Plenary Session
adopted the Declaration on More and Better Jobs,
also known as ‘Bali Declaration’.

21.37. AnAsia Pacific Region High-Level Meeting
on Socially-Inclusive Strategies to Extend Social
Security Coverage” was organized by Ministry of
Labour & Employment in collaboration with SRO-
ILO, New Delhi on 19 — 20th May, 2008 at New
Delhi. The High-Level meeting was attended by
Ministers & senior representatives from around

22 ILO member States in Asia and Pacific Region,
International agencies together with bilateral
(donor) agencies and representatives of NGOs,
prominent academic researchers, representatives
of Central Trade Union Organisations and
Employers Organisations and Senior Officers from
Ministry of Finance, Planning Commission, etc.
The objective of the High Level Meeting was to
crystallize a set of policy approaches within which
participating countries can mandate effective and
progressive extension of social security coverage,
in particular to the workers in the informal
economy, taking into account the initiatives of both
the national institutions of social security and the
NGO/grassroots sector. It was envisaged to
identify opportunities for new initiatives and to
review previous commitments. The meeting also
served as a forum for the participating countries
to promote regional cooperation, including
networking to promote sharing knowledge,
experiences and expertise. It also provided a lead
in identifying practical means through which the
ongoing commitment of participating countries
may be adequately promoted for improvement of
the available data to facilitate measurement of
the progress towards social security coverage.
The following issues were deliberated upon in
detail in the meeting:-

o] Income Security: Strategies for
Extension; and

o] Social Health Insurance: Strategies
for extension

The questions on critical cross-cutting issues
addressed during the meeting included the
gender dimension of social security and the
rapidly-increasing number of migrant workers
moving within the region.

21.38. Some of the prominent High Level
International meetings organized in collaboration
with ILO where India’s participated actively at the
highest level include:-

U 46th Session of Social Development of
UN at UN Head Quarters, New York on 6
February, 2008 attended by Smt. Sudha




Pillai, Secretary
Employment).

(Labour &

U United Nations’ Global Initiative to fight
human trafficking at Vienna (Austria) on
13 — 15 February, 2008 attended by Shri
Oscar Fernandes, Hon’ble Minister of
State (IC) for Labour & Employment and

Shri S.K.Srivast ava, Joint Secret ary,
Ministry of Labour & Employment.

U High Level International Conference on
“Universal Medical Coverage who
should pay?” at Paris, France on 7th
May, 2008 attended by

Smt. Sudha Pillai, Secretary (Labour &
Employment).

U High Level Roundtable on Employment
& Industrial Relations promoting
Responsible Business Conduct in
globalizing Economy at Paris on 23 — 24
June, 2008 attended by Shri S.Krishnan,
Special Secret ary.

U XVII World Congress on Safety and
Health at Work at Seoul, Korea from
29th June to 1st July , 2008 attended by
Smt. Sudha Pillai, Secretary (Labour &
Employment).

U ILO’s High Level T ripartite Dialogue on
the European Social Model in the
context of Globalization at T urin (It aly)
on 1 — 3 July, 2008 attended by Shri
Oscar Fernandes, Hon’ble Minister of
State (IC) for Labour & Employment.

TECHNICAL COOPERATION PROGRAMMES

21.39. India and ILO share a very significant and
fruitful cooperation in various technical
programmes in the areas of employment,
occupational safety & health, improvement of
working conditions, upgradation of technical
facilities and skills development, management
consultation development, social security, skill
development and other labour related issues.

21.40. Under the Active Partnership Policy of the
ILO, collaboration between India and SRO-ILO is
supported by technical inputs from the
multidisciplinary teams at SRO New Delhi and
regional office in Bangkok as well as by technical
departments at the 1.L.O. Headquarters. The
technical specialists provide advisory services in
international labour standards, statistics and also
discussed areas of possible collaboration in
future. The tripartite machinery of the
Government, Workers’ and Employers’
Organisations, worked closely with the I.L.O. in
identifying the major Decent Work Country
Programme objectives for the ensuing years. The
main focus of the exercise was to promote
employment and social protection in the process
of restructuring of the economy, management of
working conditions and occupational safety and
health in high-risk areas.

21.41. A number of officers from Ministry of
Labour & Employment, representatives from social
partners (Worker Organisations & Employer
Organisations), were deputed for training,
workshops, seminars and meetings under
fellowships provided by ILO/KOILAF.

21.42. The ILO also utilises the training facilities
available in a number of institutions under the
Ministry of Labour & Employment in India including
V.V.Giri National Labour Institute, Central Labour
Institute (Mumbai), Regional Labour Institutes
(Kolkata, Kanpur & Chennai), the Vocational
Training Institutes under the Directorate General
of Employment and Training, the Indian Institutes
of Management and Indian Institutes of
Technology.

BI-/ MULTI- LATERAL COOPERATION
MOU with European Union (EU)

21.43. India and EU entered into a Joint Action
Plan to have a policy dialogue and cooperation
in the fields of employment and social policy to
share experience, periodic exchange of views and
information on the following issues:-

1] Labour and Employment issues,
including employment policies,
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restructuring, the global employment
opportunities and requirements for
trained manpower;

u Human resource management in
particular through training and skills
development; and

a Social Security .

21.44. In line with the Joint Action Plan, a
Memorandum of Understanding (MOU) was signed
by Ministry of Labour & Employment with the EU
to strengthen dialogue and exchange of views and
information on issues of common interests within
the area of employment and social policy such
as; skills, training and employment, social security,
occupational health and safety; workers’
participation in management; and other relevant
issues which may be so jointly identified. The
structured dialogue consists of exchange of
experience, best practices, views and information
on topics of common interest, trends and policy

developments related to the above areas. As a
part of this structured dialogue, first Seminar on
Skills Development and Training was held on 27
— 28, November, 2006 at New Delhi. The second
Seminar on Social Security and Social Protection
was held on 17 — 18, September, 2007 at Lisbon,
Portugal. The third Seminar on “Employment
Relations and Resolution of Conflicts” was
organized on 22 — 23, September, 2008 at New
Delhi which consisted of the following thematic
sessions:-

(i) Trends in Employment Relations and
Social Dialogue;

(i) Collective Bargaining;

(iii)  Workers’
Management;

Participation in

(iv) Labour Dispute Resolution -
Challenges, strategies and Best
Practices.

Asia Pacific Regional High Level meeting held on 19-20 May, 2008 in progress.




21.45 These seminars bring together
Government experts, social partner
representatives, academic experts and other
relevant stakeholders from India and the EU on a
common platform to participate in a well structured
dialogue. The seminar was followed up by a
Tripartite Exchange Programme for a tripartite
delegation from EU from 24 — 26 April, 2008. There
had been an extensive exchange of views on
issues relating to labour/workers with international
community through exchange of visits and
seminars/conferences, etc.

Delegations from Abroad

21.46 A number of high level delegations visited
India to have in depth interactive meetings on a
wide range of labour related issues of mutual
interests during the year. Prominent amongst
those are:

Secretary (L&E) exchanged views on
important issues of mutual interests with
Mr. Van der Pas, Director General,
Employment, Social Affairs and Equal
Opportunities, European Commission on
4th January, 2008.

A delegation from Sweden consisting of
Members of Parliament from the Standing
Committee on Labour called on Secretary
(L&E) on 7th January, 2008.

Ms. Sachiko Yamamoto, ILO Regional
Director for Asia & Pacific called on
Secretary (L&E) and MOS (L&E) on
20.2.2008 and 21.2.2008 respectively and
exchanged views on important issues of
mutual interest.

An 8 Member delegation from German
Parliament Called on Secretary (L&E) on
21st May, 2008 to discuss the matters
relating to Social Security and Vocational
Training.

A 5 Member delegation from Japan
International Labour Foundation called on

Labour & Employment Adviser on 24th July,
2008 and held discussions on emerging
scenario in the labour situation.

Ms. Sachiko Yamamoto, ILO, Regional
Director for Asia & Pacific called on
Minister of State (IC) for Labour &
Employment and Secretary (L&E) on 3rd
September, 2008.

A delegation from Japan Labour Pen Club
Team visited Ministry of Labour &
Employment on 24th September, 2008 to
study the basic features of Indian Labour
Policy and the recent labour situation in
India.

A 19 Member high level delegation from

Commission IX (demography, health and
labour) of Indonesia’s House of
Representative visited Ministry of Labour
& Employment on 15th October, 2008 to
discuss issues relating to Vocational
Training for Workers and Skill development
programmes, legislations / bills, etc. and
current issues relating to Labour.

A delegation from Indonesia National
Social Security Council led by Indonesian

Dy. Minister for Social Welfare visited India
from 17 — 19 November, 2008. The
delegation visited EPFO and ESIC and had
an intensive inter-active meeting with
officials of Ministry of Labour &
Employment on Social Security Schemes.

A German delegation led by the Chairman
of German Federation of Trade Unions
called on MOS (IC) for Labour &
Employment on 20.11.2008. The
delegation had an exchange of views on
social security, skill development and
related issues with the officers of Ministry
of Labour & Employment.
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A high level delegation from Danish
Parliamentary Committee on Labour
Market visited Ministry of Labour &
Employment on 5™ March, 2009 to
exchange views and share valuable
experience from the Indian side.

21.47 Governing Body of ILO

Smt. Sudha Pillai, Secretary (L&E)
attended the 304" Session of Governing

Body of ILO at Geneva (Switzerland) from
23 — 27 March, 2009 and the G8 Meeting
of Ministers of Labour and Social Policy
from 29 — 31 March, 2009 at Rome (ltaly).

Shri S.K.Srivastava, Joint Secretary and
Shri Vikas Director attended the 304"
Session of Governing Body of ILO at
Geneva (Switzerland) from 16-27 March,
2009 and 9 — 27 March, 2009 respectively.




