











computers and bilingual software has also been
installed in the computers provided to various
sections and officers' at DGE&T (Hqr). At
present, there are 123 officers and 138 officials
in the Directorate General (HQ). In the series of
teaching facilities / training schemes by the
Ministry of Home Affairs, Department of Officials
Language, all officers / officials have been
imparted working knowledge / proficiency in
Hindi as per details givenin Table 32.1.

32.9 To inculcate interest and efficiency in
working in Hindi among the employees,
workshops are being regularly organized by the
Directorate General. During this year, 20 officers
have been imparted training in Hindi noting and
drafting through the Hindi workshops.

32.10 All documents prescribed under Section
3(3) of the Official Language Act. 1963, were
issued bilingual, i.e. Hindi and English,and all
letters received in Hindi were replied to in Hindi
only. The position regarding correspondence in
Hindiis given as under:-

Use of Hindi in Total
Correspondence
1. Total No. of letters received 1820
. Replied in English nil
3. Total No. of letters 5326
received in English

4. No. of Letters replied in Hindi 1994
1. Total No. of letters issued 13269
2. Issued in Hindi/Bilingual 10422
3. Issued in English only 2847
4, % age of Hindi correspondence | 78.54%

(information compiled 30.09.2009)

32.11 Hindi unit of Directorate General of
Employment and Training carries out the work
relating to implementation of Official Language
in the Directorate General and its subordinate

offices and translation work of Parliament
Questions, Assurances, Annual Report, Private
Member Bills, and Agenda/Minutes of various
Committees of Directorate General. In addition
to this, Hindi Unit also carries out inspections of
its 78 Subordinate offices inter-alia collection of
data through various periodical returns, for the
effective implementation of the Official
Language Act. During this year, the following
subordinate offices of Directorate General were
inspected :-

S.No. Name of the Subordinate offices
inspected

VRC, Jaipur
CGC, Jaipur
CGC, Hisar
RVTI, Hisar
VRC, Vadodara
RVTI, Vadodara
. MITI, Jodhpur
Sections of the DGET(HQ) inspected
1. AP

2. DPU

3. VG(APT)

4 Survey

Nl |w|NE

32.12 As per the guidelines and annual
programme issued by Official Language
Department under Ministry of Home Affairs,
Hindi fortnight was celebrated in the Directorate
General of Employment and Training from 7th
September, 2009 to 22, September 2009.
During this period most of the Officers and
Employees executed their maximum work in
Hindi. Hindi day was celebrated on 14th
September and Director General/Joint
Secretary called for all the officers and
employees to do their maximum work in Hindi so
that an atmosphere could be created for working
in Hindi. Following 09 Hindi competitions were
organized:
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v' Essay writing competition for Hindi
speaking persons.

v' Essay writing competition for Non-Hindi
speaking persons.

(\

Hindi Typing competition on computer.

<\

Dictation competition for Group 'D’
employees.

Onthe spotessay writing competition.
Rajbhasha Prashanotri.

Applied Hindi competition.

SERANER RN

Hindi noting and drafting competition.

v Original Hindi Noting & Drafting during
Hindi fortnight.

32.13 The response to the competitions was
very enthusiastic. A lot of employees from all
categories of the Directorate General took partin
these competitions. Similar instructions to
celebrate Hindi day/ Hindi fortnight/Hindi month
were circulated among the subordinate offices of
Directorate General of Employment and
Training spread all over India. Various
offices/institutes have responded to by
celebrating Hindi Divas/Hindi fortnight/Hindi
Month for which information has been received.

Table 32.1

The number of employees, those having working knowledge of Hindi, proficiency in Hindi
and those trained in the workshops during the year

Particulars Gazetted Non-Gazetted
(excluding Group-D)

Total Number of Employees/Officers 123 138

Having Working Knowledge of Hindi 122 137

Under training 01* 01

Proficient in Hindi 100 119

Trained in workshops during the year 10 10

* Officer is trained in Prabhod and has been nominated for Praveen.

Position of Hindi Stenographers/Typists

Particulars Stenographers Typists/LDCs
Total No. of Stenographers/Typists/LDCs 13 6

Hindi Stenography/Typing knowing 13 6
Stenographers/Typists/LDcs
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National Child Labour Project (NCLP): The
project seeks to rehabilitate children withdrawn
from work through special schools with focus on
children engaged in hazardous occupations.
The package of benefits to child labour for their
rehabilitation includes education, vocational

(GENDER BUDGETING

stipend etc. The other activities include strict
enforcement of child labour related laws, raising
awareness against the evils of child labour and
extension of welfare activities to child labour.

A Gender Based Analysis (GBA) statement of
Public Expenditure and number of beneficiaries

training, nutrition, health care, recreation, . .
g during 2008-09 are given as per Table below:-
(Rs. in crore)
Programme | Expected | Gender Total Public Public Expenditure on | Gender Remarks
Outcome/ | Component | Expenditure Women / girls Disaggregated
Objective of 2008-09 (Plan & (2008-09 Beneficiaries
programme/ | Non-Plan) (extent of
Sub benefits to
Programme women)
(2008-09)
GOl Stat | GOI State Targets and
e Performance
number of
female
beneficiaries/
physical/finan
cial others
Plan N Plan N
0 0
n n
P P
I I
a a
n n
Improveme | As Not 14414 | - 70.00 - | - Approximately
ntin mentioned | specified in - (Appr.) 2,00,000 girl
working above the NCLP (48.56% children
conditions Scheme ) benefited.
of Beneficiarie
Chl|d/W0men s are both
Labour male and
female child.
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Indus Project Scheme: The project seeks to
rehabilitate children withdrawn from work
through transitional education centres with focus
on children engaged in hazardous occupations.
The package on benefits to child labour for their
rehabilitation includes education, vocational

stipend etc. The other activities include stricter
enforcement of child labour related laws, raising
awareness against the evils of child labour,
imparting vocational training to adolescents and
extension of welfare activites to child labour.
This project has closed since March, 2009.

training, nutrition, health care, recreation,
(Rs. in crore)
Programme| Expected | Gender Total Public Public Expenditure Gender Remarks
Outcome | Component | Expenditure 2008- | on Women/ girls Disaggregated
/ of 09 (Plan&Non-Plan) | (2008-09 Beneficiaries
At programme/ (extent of benefits
Sl Sub to women) (2008-
Programme 09)
GOl Sta | GOI Sta | Targets and
te te Performance
number of female
beneficiaries/
physical/financial
others
Plan | Non- Plan Non-
Plan Plan
Indo-US As Beneficiarie | 12.84 | -- 5.00 -- - Approximately
Matching | mentione | s are both (Appr. 19,000 girl
Grant d above | male and ) children benefited.
Scheme, female (38.94
now child. %)
renamed
as Indus
Project
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WELFARE OF SC/ST: The scheme includes
Coaching-cum Guidance Centres for SC/ST to
provide confidence building training
programmes and vocational guidance for

candidates belonging to that category. These
Coaching-cum-Guidance Centres have been
involved in pre-recruitment training courses for
various nationalised Banks and agencies.

(Rs. in crore)

Programme | Expected Gender Total Public Public Gender Remarks
Outcome/ Component | Expenditure Expenditure on | Disaggregated
Objective of 2008-09 Women/ girls | Beneficiaries
programme/ | (Plan&Non- (2008-09 (extent of benefits
Sub Plan) to women) (2008-
Programme 09)/Targets and
Performance
Plan  Non- Plan  Non- T
Plan Total Plan Total o
physical/financial
others
Welfare of To enhance the | The 112 321 0.46 1.31 | 63287 (Women
SCIST & employability of | programme | 4.33 1.77 beneficiaries)
OBCs SCIST job comprises of 41.07%
seekers through | both men 40.81%
Coaching, and women. 40.88%
Vocational
guidance
Training.
Assistance to | To evaluate the | The 240 11.75 | 0.73  3.08 | 21649 (Women
Physically residual programme | 14.15 3.81 beneficiaries)
Handicapped | capacities, comprises of 31.60%
providing both men 26.48%
adjustment and women. 27.33%
training and
render
assistance in
vocational
rehabilitation.
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Central Board for Workers Education A Gender Based Analysis (GBA) statement of
(CBWE):- The objective of the scheme is to Public Expenditure and number of beneficiaries
create awareness among workers including in during 2008-09 are given as per Table below:-

women about their rights and responsibilities,
related provisions in labour laws, Govt.
Schemes, family budget, social evils etc.

(Rs. in crore)

Progra | Expected Gender | Total Public Public Expenditure Gender Remarks
mme Outcome/ Compo | Expenditure 2008-09 | on Women/ girls Disaggrega
Objective nent of | (Plan&Non-Plan) (2008-09) ted o
progra Beneficiarie
mme/S S (extent of
ub benefits to
Progra women)
mme (2008-09)
GOl State | GOI State | Targets
and
Performanc
e number
of female
beneficiarie
s/
physical/fin
ancial
others
Central | To create Benefic | Plan Non- -- Plan Non- -- 1,41,959 | Workers
Board awareness iaries Plan Total Plan Total Education is a
for among women | are 950 27.00 341 0.04 Central
Workers | workers about | both 36.50 3.45 Scheme fully
Educati | their rightsand | men 35 89% funded by
on responsibilities, | and 9 45% Govt of India
related women ' to conduct
provisions in Awareness
labour laws, Generation
Govt. schemes, Programmes
family budget, for the
social evils etc. workers of
organised,
unorganised
and rural
sector
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NEW INITIATIVES (2009-10)

Legislative Measures

Amendment to the Workmen's
Compensation Act, 1923 to , inter-alia ,
make it gender-neutral 2009 has been
passed by both the Houses of the
Parliament.

Amendment to the Payment of Gratuity Act,
1972 to cover teachers in educational
institutions in the Act has been passed by
both the Houses of the Parliament.

Reports of the Parliamentary Standing
Committee on Labour in respect of the
amendments in the Plantation Labour Act,
1951 , the Industrial Disputes Act, 1947 and
the Employees' State Insurance Act, 1948
introduced in the Parliament have been
received. These Reports examined and
follow up action taken.

Vocational Training

Vocational Training with a view to creating a
world-class skilled labour force is being
given maximum importance. To help the
youth build their career, training courses are
offered through a network of 2076 Industrial
Training Institutes (ITIs) and 5509 Industrial
Training Centres (ITCs) located all over the
country. About 1.06 million training seats
are available inthese ITIs/ITCs.

Action continued for upgradation of 100 ITIs
with domestic resources, 400 ITIs with World
Bank assistance and 1396 ITls (in specific

trade and skills) under Public Private
Partnership(PPP) mode so as to create
“Centres of Excellence (COE)” for producing
multi-skilled workforce of world standard.

The 'Skill Development Initiative' Scheme
was started in 2006-07 for the school drop-
outs and existing workers especially in the
informal sector. Action was taken to achieve
the objective to train one million persons in
first five yearsin Modular Employable Skills
(MES) framework and thereafter one million
every year.

Steps are being taken to establish 1500 new
ITls and 5000 Skill Development Centres in
PPP mode in unserviced blocks of the
country in order to provide training facilities
in such areas.

Employment Exchanges are being
upgraded on a mission mode under e-
governance project.

National Skill Development Policy has been
formulated.

Social Security (Organized Sector)

The Employees Provident Fund
Organization (EPFO)

v

The EPFO covers 0.57 million
establishments and 47.07 million
subscribers

The Computerization Plan of EPFO being
implemented with the help of NIC.
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Th

e Employees State Insurance

Corporation (ESIC)

v

VI.

VII.

v
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The Employees State Insurance
Corporation (ESIC) covers about 13 million
insured persons and 50 million beneficiaries.
New geographical areas are also being
covered.

In order to improve the quality of delivery of
services , ESIC is implementing an IT Roll
OutPlan.

The ESIC is taking up Medical Education
Projects.

Social Security (Unorganized Sector)

The 'Rashtriya Swasthya Bima Yojana'in the
Unorganized Sector has been made
operational from 01.04.2008 to provide
health insurance to all the Below Poverty
Line (BPL) families , aunitof five over period
of five years. The scheme envisages
provision of issuance of a smart card to the
beneficiary. 1.27 Crore Cards have been
issued ason 28.02.2010

Child Labour

National Child Labour Project (NCLP)
Scheme was launched in 12 child labour
endemic districts in 1988. The number of
districts covered under the Scheme has
been substantially enhanced to 271. About
5.21 lakh children have been mainstreamed
into formal education system.

Occupational Safety & Health

The National Policy on HIV / AIDS and the
World of Work has been announced.

Labour Welfare

The Unorganized Workers' Social Security
Act, 2008 has been enacted.

v

For promoting the welfare of unorganized
sector workers Enhanced Housing subsidy
under the Revised Integrated Housing
Scheme (RIHS) for beedi workers is being
provided. During 2007-08, 38,978 houses
have been constructed for beedi workers,
which was double of the number of houses
constructed in 2006-07.This growth
momentum will continue. Group Insurance,
Medical and Health Care, Scholarships and
Pension for the construction workers out of
the cess funds are being provided under
scheme monitored by the Central
Government.

VIII. Wages

v

The National Floor Level Minimum Wage
has been revised from Rs.80/- per day to
Rs.100/- perdayw.e.f 01.11.2009

In the Central Sphere minimum rates of
wages were revised for workers in the
Employment of “construction”, “loading and
unloading” and “non-coal mining” w.e.f
20.05.2009 in the range of Rs. 120/- to
Rs. 240/- per day for different categories of

workers.
Impact of Economic Slowdown

The Labour Bureau conducted sample
survey for four quarters to assess the impact
of economic slowdown on employment in
India covering units pertaining to important
sectors like Mines , Textiles, Metals,, Gems
and Jewellery , Automobile and IT/BPO etc.
during October-December, 2008, January-
March, 2009 April-June, 2009 and July-
September, 2009 . The survey showed that
there was loss of job to the extent of 0.5
million during the first quarter, which
improved by 0.25 million in the second
quarter , declined by 1.31 million in the third



quarter and further improved by 0.5 millionin
the fourth quarter.

Steps have been initiated to undertake an
annual survey of employment and
unemployment.

X. Awards

v" The Hon'ble Minister for Labour &

Employment gave away the National Safety
Awards (NSA) and Vishwakarma Rashriya
Puruskars (VRP) awards for the year 2008 i
on 17" September, 2009.

The National Safety Awards (Mines) were
given by His Excellency Shri Md. Hamid
Ansari, the Hon'ble Vice President of India
on 23" October, 2000.

XI. Others

v The 43rd Session of the Standing Labour

Committee (SLC) was held on 30th
October, 2009. The State Labour
Ministers' Conference and 43rd Session
of Indian Labour Conference (ILC) are
scheduled to be held on 10.01.2010 and
February, 2010 respectively.

The Ministry has initiated preparing
Results Framework Document (RFD)
starting from for the year , 2009 which
has beenfinalized.
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