INDIA-EU SKILLS AND EMPLOYMENT SEMINAR 
BACKGROUND NOTE
SESSION IV
-
Certification of skills and recognition of qualifications – benchmarked standards, skills up-gradation and labour market oriented training

Background

In the current system the government provides certification system through NCVT and SCVT.

During the 10th Plan period, DGE&T in the Ministry of Labour & Employment has taken up a Scheme for Testing and Certification of Skills of Workers acquired through non-formal means.  The scheme is being implemented initially on a pilot basis by 3 agencies and 5 State Governments.

Competency Based Skill Standards have been developed for 47 skill areas.  17 more States / UTs have confirmed their participation in the scheme.

In order to cater to the skill needs of poor and less educated persons, a new framework for Skill Development for the Informal Sector is being evolved by DGE&T, M/o Labour and Employment.  

A scheme to upgrade the existing 500 ITIs into “Centres of Excellence (CoE)” for producing multi-skilled workforce of world standard, has been taken up by DGE&T in the Ministry of Labour and Employment.  

Challenges

The endeavour is to constantly upgrade the quality, relevance and credibility of the training and certification framework.

As discussed earlier the challenge in a constantly globalizing and changing environment is to keep up with the benchmarked industry standards locally and globally and ensure that changes in technology and practices are incorporated in this framework on an ongoing timely basis. 

The above requires constant employers and other industry bodies involvement as they are the bearers of standards and experts in the field.

It is being viewed that Training, Curriculum development, Assessment development, Assessment implementation and Certification are specialized fields and require specialist bodies to carry out this work. 

These bodies require clear linkages and understanding of employers (occupational practices, technology, expectations, role definitions, etc), latest in research methodologies, training methodologies, assessment principles and techniques, learner focused development methods, etc. 

At the same time there are new skills and areas of knowledge that are constantly evolving and being put into use, it is more important than ever to have industry participate in each of these areas to incorporate and spread such knowledge and skills amongst the workforce to ensure competitiveness and contemporariness.

Currently industry participation is low owing to a lack of incentives to cover costs of research, development, implementation of training and assessment, etc. 

Therefore the challenge is to have specialized competent bodies with established credibility to work in a cohesive manner as part of a framework that allows building scale, quality and credibility in the skills development value chain.

Another great challenge owing to scale and variable need is to create a framework of qualifications and related certification that addresses the following variables

· Level of education

· Occupation w.r.t. industry/sector

· Level of specialization

· Mobility from one occupation to the other (vertical and horizontal progression) 

· Recognition of prior learning

· Flexibility to meet learner needs

Issues for discussion and action

We need to explore the following to be able to establish ways forward that allow achievement of desired outcomes.

i. What are the principles incorporated in the national skills/qualification frameworks of various EU countries that ensure contemporariness, quality, optimal cost, etc?

ii. Which bodies carry out the various roles involved in the training value chain? Roles: Training, Train the trainers, Development of qualifications, Development of Assessments, Assessments and evaluation, Certification.

iii. What is the involvement of private providers and employers/industry bodies in the same? How is their participation encouraged and secured?

iv. What is the regulatory mechanism that ensures quality of training, assessments and certification and protection of consumer interest?

v. What role does government play in the provision of training, training trainers, development of benchmarked standards, assessment and certification, regulation, etc.?

vi. What programmes can be introduced to incorporate international benchmarks and best practices in the Indian Skill Development framework? For example to develop qualifications, train trainers, etc.
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