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Presentation on “Skills & Training in a Globalised World Economy”

Lt  Gen (Retd) S. S. Mehta - CII

In his prsentation, Sh. Mehta has highlighted the size of the country, population and other social and economy parameters, which have direct bearing to meet the challenge of requirement of skills and training in a globalized world economy.   Besides this the paper inter alia covers the following aspects of the problem:-

· Need for Linking Education to Employability.

· India’s advantage - English, Affinity to Mathematics and Credible IT Image.

· Preparation to Complement an ageing world through supply of Productive Workers.

· Analyzing data requirement to forecast and assess the shortage of skills to have the right people at the right place at the right time.

· Need for the Public and Private Sector to work together towards the vision of future.

· “Skills” have acquired the place of a global currency and countries with the significant skills capital can innovate; remain competitive to enable sustainable growth.

· In the Indian context the important sectors such as construction, finance, real estate, insurance and business services, transport, storage and construction, wholesale and retail trade, manufacturing, community, social and personal services, agriculture, electricity and mining & quarrying needs to be covered through multi level skills options.

· Refers to skills initiatives and idea of smart card certification.

· Need for quality certification, which is credible at regional, national and international level. To work for a goal which provides majority of people with strength and self esteem which comes with a job.

· India and EU can coordinate in the matter due to various shared values to meet the challenge of skills and training in a globalize world economy.

Presentation – II

Achieving the Lisbon Goal: the contribution of Vocational Education and Training
TOM LENEY

The article summarizes the main conclusion of the study ‘Maastricht Study’: Achieving the Lisbon Goal. The analysis contained in the study is based on the self-assessment reports of the Director General for Vocational Education and Training (DGVTs) of 31 European countries completed for the research, using the questionnaire designed for the purpose. The article highlights various parameters related to Vocational Education and Training (VET) and attempts to cover following salient features of the findings:

· Ways to ensure that older people can update their skills and remain longer in the labour market through VET and other measures as fewer young people are available to replace them.

· Evidence of decentralization of a proportion of VET curricula that were devised at national level.

· Most European countries that have low levels of early school drop out also have high levels of participation in VET pathways.

· Low levels of participations in Continuing Vocational Training (CVT) must be addressed as a matter of urgency in most countries and most sectors.

· Active labour market policies and provision of training and basic skill and education through non-traditional providers.

· Adequate indicators and reliable data are a pre-requisite for measuring VET. The current indicators do not give well-balanced coverage for VET.

· Policy for training of trainers and importance of innovation in teaching and learning should form art of action plan.

· e-Learning related measures should not be limited to hard and software, but rather should focus on pedagogy and e-Learning in workforce.

· To formulate policies for validating the outcomes of ‘individuals’ informal and non-formal learning.

At the end of the paper following conclusions to optimizing VET in Europe have been covered.

· Cooperation based on well grounded values

· Strengthening the blend of action

· Qualitative IVET means developing new linkages

· Accelerating participation in CVT

· Funding VET

· Data coherence demands attention

· Optimizing coordination and communication through the OMC

Presentation -III

EMPLOYMENT ,UNEMPLOYMENT AND TRAINING ISSUES

P.K. RAY

The article covers the approach to employment in economic planning and development of skill training in India and is supported by statistical data. While covering the present status of employment and training scenario, it also raises following important issues and problems, which requires attention in policy formulation:

· Developing countries are relying on economic growth and special employment generation programmes.

· Planning in India is focused on economic growth.

· The employment generation is attempted through growth process and through employment generation programmes.

· Providing formal training in various trades to fulfill the requirements of organized sector.

· Skill acquisition through informal means is inescapable. 

· To associate representative of industrial units to up-date the training requirements of industries. 

· Additions to labour force every year and necessity to create additional employment.

· Providing skill training to new entrants to labour force.

· Improving the skill level of the work force.

· Development of skill training to meet the requirement of both organized and unorganized sector.

Human Capital as a factor of growth and employment in a global and knowledge-based economy

Presentation _IV

Radek MALY

Human capital: the concept

· Broad and multifaceted concept encompassing many different types of investment in people

· Knowledge and skills embodied in people and accumulated through schooling, training and experience that are useful in the production of goods, services and further knowledge

· Important determinant of productivity both at individual and aggregate levels
EU policy context 

· 2000 Lisbon Strategy: the EU to become by 2010 “the most dynamic and competitive knowledge-based economy”

· Mid-term review of the Lisbon Strategy: Europe needs to improve its productivity and employ more people

· 2005 revised Lisbon Strategy for Growth and Jobs: strong emphasis on the need to invest more in human capital and R&D

· This followed reports stressing that one major cause for the slow productivity growth in the EU relative to the US lies in a slow technological progress

· Slower technological progress due notably to the low investment in R&D and higher education.

Micro approach: HC and labour market outcomes

· Education, and more generally human capital, is a primary determinant of:
· –
· –
· Individual earnings: the pay-off from an additional year of schooling has been estimated at aound 6.5% on average in the EU

· Labour force participation rates and employment probabilities: High-skilled workers in the EU show the higher employment and participation rates and the lowest unemployment rate

Micro approach: HC and Growth

· There is increasing evidence that human capital is a key driver for aggregate productivity and economic growth …

· … and that human capital can affect productivity and growth through various channels

Theoretical perspective

· Two approaches:
· –
· Standard approach: skilled workers are more productive than non-skilled workers with any given technology

· Alternative approach: skilled workers are better able to create, absorb and implement new technologies, thereby to generate growth

· Ideas behind the standard approach:

· –Associated with the neoclassical growth model

· –HC is an ordinary input in the production process, along with physical capital and (raw) labour

· –
· –HC accumulation (e.g. increases in average attainment) increases a country’s productivity (or growth) at constant technology

· –
· –Accumulation of HC necessary to sustain growth on the long run

· Ideas behind the alternative approach:
· Associated with the endogenous theory

· Growth is driven by the stock of HC (e.g. average attainment)

· –
· generating new technologies domestically

· absorbing new technologies developed abroad
· Stock of HC contributes to technological progress
· Technological progress in turn allows for permanent growth

Empirical evidence: EiE 2006

· Choice of the alternative approach:

· HC essential to jobs requiring adaptation to change and innovation; it has a key role in a knowledge-based economy

· Assumption that the role of HC is facilitated by promoting adaptable forms of work organisation

· high levels of autonomy in work 

· task complexity

· high levels of learning and problem-solving 

· An estimation of panel data (1960 – 2000) for 14 EU countries 

· Share of high-skilled labour and use of adaptable forms of work organisation can account for differences in productivity growth among EU countries

· High-skilled labour important both for technology creation and absorption

· The impact on technology creation is also greater in countries where the work environment encourages adaptability (e.g. the Netherlands, Denmark, Finland, Sweden, Austria and Germany)

Some policy implications

· Promoting a high-skilled and adaptable workforce

· –Need to have a lifecycle perspective on skill formation. More investment in tertiary education is not the panacea

· Promoting adaptable work organisations
· –Need to develop lifelong learning. Countries which favours adaptable forms of work organisation are those which promote lifelong learning.
***
