Summary of Session - II

SESSION II- “Developing Policies for Skills and Employment”- 

Public Private Partnership and (Training of Trainers)


The proceedings started amidst background of Indian conditions of high magnitude of work force which is very young, largely have not completed schooling and is lacking access to structured learning and skill development to equip and enable themselves to local and global employment opportunities. 

Sri Yves Chassard discussed the way of addressing labour market issues in France and informed projections of jobs identified in France for next ten years, i.e. in 2015. It has been anticipated that there will be skill shortages and need of more mobile workers. There will be lot of job openings in the jobs which are now held by low skilled women. 


Sri S.Chandrasekhar discussed public private partnership and streamlining the vocational training in India. He informed that the Bangalore Chamber  of Indusry & Commerce (BCIC) is already on the job of doing so. BCIC has interacted with Ministries of Labour and Employment of Central and State Governments along with other interested groups. The BCIC also support the training of Master Trainers and Instructors to reach that to international standards. The BCIC feels that Government should partially fund the vocational training cells of Industry Association.

Sri Keshavbhai J.Thakkar while referring to the past glories of Indian skills & trade opined of  the need of building institutions by the government where skills are imparted to all those who need them and also to self employed as well as employees of all types of industries. He also opined that this activity may be funded by the government and should be managed by a tripartite body consisting of Technocrats, Employers and Trade Unions.


Speaking on the issues Mr. Alan Nuzum, of Ireland, the country which has few similarities with India, e.g. youth population and rapidly expanding labour supply, a social partnership approach to economic development etc. narrated the objective, function and success of Skillnet model of his country.  Skillnet is an  independent body, which supports companies of all sectors to engage in training work force through network of enterprises.  The model has demonstrated the training to be more suited to enterprise needs and is more cost effective.   Mr. Nuzum noted that enterprise lead approach has made a positive contribution to raising the profile of enterprise training in Ireland and has improved worker productivity.  The skillnet model is being funded by the National Training Fund, which has been built from employers’ social insurance payments.

Skill training in India is being provided through network of public and private institutes at Centre and State level.  Vocational Training in India is predominantly based on Craftsmen Training Scheme (CTS) and Apprenticeship Training Scheme (ATS). Craftsmen Training Scheme is being implemented through a network of more than 5000 Industrial Training Institutes/Centres in the country with a seating capacity of 7.42 lacs. The CTS provides a structured institutional training environment while ATS is a combination of institutional and on the job training in which the trainees are exposed to industrial environment.  As has been pointed out by learned speakers a general trend appears to be emerging whereby state, local authorities, employers, employees, experts and welfare organisations are having to work together in the long term social and economic interests of the country. A beginning has already been made in this direction by forming Institute Managing Committees in more than 500 Industrial Training Institutes across the country to improve co-operation between industries and training institutes. The successful models of European Union countries which more or less relate to the Indian conditions and characters and the suggestions put forward by learned speakers may be recognized to formulate renewed strategies and policies. 

***
