SESSION III - Life Cycle Approach to work – Policies to promote lifelong learning and the role of social partners

Lifelong learning is commonly defined as learning that occurs during the entire course of an individual’s life.  Compared with traditional forms of learning, Lifelong learning is young and implies new learning culture. It takes place more as an adult by upgrading skills, retraining and remedial training of basic skills for some.

Rapid skills obsolescence necessitates learning new skills on a continuous, lifelong basis.  

In the knowledge economy, workers also need to possess non-technical work skills (i.e. core work skills) so as to adapt to the rapid pace of labour market and workplace change.  

Lifelong learning has equity objectives – improves employment prospects, helps people escape from poverty and overcomes the wastage of potential talent.

Participation is low among older people, among low education / low skilled, low paid and female employee. Improvement is required to have access to lifelong learning opportunities, especially for this group and minorities /migrants etc. 
Government, Employer and Workers should be committed to lifelong learning.
Firm’s approach to training depends on various factors like gender, education level of workers, occupations, skill intensity, size of firm, sector and business competitive strategies. 

Need for further work on global benchmark for skills and qualifications and on issues of certification and mutual recognition.

The following is the summary of presentations made by various speakers during the session III :

Mr. Ashok Kumar, DDG(AT) – 

Topic : Initiatives of DGE&T, ministry of labour & Employment to promote lifelong learning, active aging and the role of social partners.

While informing the forum about the initiatives taken by DGE&T on Life Long Learning the speaker explained the recommendations of ILO regarding role of the social partners  - the Government should be committed to life long learning by investing and creating the conditions to enhance education and training at all levels, enterprises should train their employees and individuals should take interest in developing their competencies and careers. 

He explained the initiative taken by Ministry on skill development  through Modular Employable skill (MES) which targets the huge informal sector of India,  in Public Private Partnership mode. 

EU could contribute by providing opportunities for exposure to international good practices, capacity building for skill development in informal economy, curriculum development, competency standards etc. Sharing of information regarding the skill areas for the required work force would facilitate the authorities in India in planning for the future.  

Friedhelm Pfeiffer, CEER

Topic : Reasons and Policies to promote lifelong learning : the EU Experience : 

Friedhelm Pfeiffer reminded the forum that most valuable of all capitals is that invested in human beings. Further he explained that childhood is crucial for the ability of lifelong learning and early investment in this regard gives better returns. Memory, Mathematical knowledge forms cognitive skills whereas motivation and social regulation forms the non-cognitive skills. Both these skills along with mobility forms human capital.  Equality in opportunities is essential for lifelong learning and active role of social partners in Europe, on the concept, was explained. 

Mr. Ashok Singh (INTUC)

While sharing the current scenario in respect of labour force in India, the INTUC leader expressed his concern about poverty and unemployment and the significant role that   industrial growth plays in an effort for betterment of society.  He expressed the need to strengthen the present education system to provide skilled workforce.  The working of social partners together, a Worker Capital Trust,  Skill development and lifelong learning through the envisaged  Workers Technical University in India were the conclusions of the presentation. 

Mr. Peter Rigney, ICTU (IRISH CONGRESS OF TRADE UNION)

Under the European Trade Union Confederation, there are 74 federations in 38 states. Member States are in-charge of their educational system and the European Commission has a supporting and fostering role.  He explained that there is no legislation, the social partners work together towards common goal – the Lisbon strategy   which was re-launched in 2005 and aims that – EU to become advanced knowledge society with sustainable development, more and better jobs and greater social cohesion. He showed his concern about the ageing workers in Europe and that 50% of the future jobs created would require highly skilled workforce.   He pointed out that left to itself, a free market will ignore the less skilled and those who already have most will receive most. The speaker shared that unemployment in Ireland has reduced from 20% in 1987 to 4% today and OECD identified partnership structure as key to the achievement.

Mr. Juan Menendez-Valdes, CEOE

He explained the forum that data shows that learning outcomes don’t depend on investment. He explained that social partners have different roles in life long learning and gave an example of Spanish Tripartite agreement of training  under which 0.7% of the salaries were social contribution which was utilised for training of the unemployed and continuous training. More tha 93% of the companies are small and medium sized and opted for Sectoral and Intersectoral Training Plans. 

Ms. Akiko Sakamoto, ILO

Topic : Lifelong Learning and the role of Social Partners

She explained the economic and social impact of life long learning on the life of an individual. She also emphasised the importance of quality of the initial learning to have strong foundation. The concept of life long learning requires innovation and diverse approach to the system and it should be characterised to be flexible, modular short training etc. Employers’ participation in providing opportunity to the workers could play a significant role as this concept gets its continuity in the workplace. The speaker also informed the forum about the participation of workers in managing vocational training institution in different countries and increased employees’ participation in training. The presentation was concluded with the major concerns on low percentage of workforce in informal sector and little coverage of trade unions and employers with reference to life long learning in Indian context.
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