Summery of the presentations made during session IV “Demand driven vocational Training Certification & Recognition of skills”

Presentation made during the session – 4

Presentation No. 1”Conceptual issues”

Gist of observation made in presentation of Shri Pawan Aggarwal

Issues covered

1. What makes certification and recognition important?

2. Future

3. Delivery System

4. Lessons for India

5. Action Plan under Indo-EU

Recommendations:

Certification and Recognition Issues are important where mobility is high.

Barrier of language need to be overcome

Spectrum of skills required

Maintain Uniformity of standards.

Learning from EU experience

Developing people with identified skill as per EU requirement and Bench mark as per EU standards.

Presentation No. 2. :  “Demand driven vocational Training Certification & Recognition of skills – Situation Analysis – India

Gist of observations made in presentation of Shri Y.P. Sharma Director Training, DGE&T, M/o Labour & Employment, India

· Introducing system for Testing & Certification of skills acquired informally

· Skill training to economically weaker section & less educated  persons 
· Mass movement of people across the national boundaries .

· Manpower has become a potent force as a good source of foreign exchange earning and regeneration of economic growth . 

· Migrating with a view  of up gradation of  skills. 

· India has a vast reservoir of skilled, semi-skilled and unskilled manpower . 

· Development of National Qualification framework including certification which could ensure that skills are portable and recognized across boundaries .

· Mutual recognition of Qualification framework and harmonization of skill standards.

· Obstacle of free mobility of workers.

· Raising skill levels of Indian workers 

Suggested measures:

· A Nationally agreed framework that would guide  and reflect the agreement of stake

      holders developed. 

· Such Framework will act as a bridge between different national systems of acquiring 

     skills and facilitate transparency, mobility and progression of different levels of skilled   

     people working in and outside the country.

· Projection  of employable  skill areas and development of acceptable skills standards.

· Cooperation agreement with partner countries for a coherent framework of qualification.
· Mechanism to acquire he requisite skill needed and get it certified by appropriate authority.

     Mutual recognition of qualifications.  

· Avoid discrimination while evaluating the foreign countries qualification.

     ( In practice  national qualifications are considered superior)

· Build up mutual trust and confidence through regular contacts.

· Easy/ fast track visa to workers having recognized qualifications. 

Presentation –3  “Building competences for the European labour market: Towards a European Qualification Framework.”

Gist of observations made in presentation of Mr. Jens Bjornavold, European centre for development of vocational training.

· Necessity of European cooperation. Main obstacles to over come

a. Cross border transfer of qualifications difficult.

b. Barriers with in country i.e. diverse & fragmented education & training systems create obstacles

c. Informal learning i.e. weak traditions as regards the recognition of knowledge, skills & competencies acquired out side formal training.

d. An individual citizens moving from one country to another risk,  having his/her qualification under valued

e. Individual citizen are being valued according to their formal qualifications, not according to their overall competencies  based on experience from work etc. 

· Essentials of European principals for recognition and validation of non formal learning 

· Systems should contain mechanism for guidance and counselling of individuals

· Systems should be underpinned by quality assurance.

· The process, procedures and criteria for validation must be fair, transparent and underpinned by quality assurance.

· The process of validation must be impartial and avoid conflicts of interest.

· The professional competencies of those who carry out assessments must be assured 

· Equal access and fair treatment should be guaranteed 

Suggested measures

· A mechanism of cooperation between countries is proposed to be developed through European Qualification Framework (EQF) for life long learning.

Main function of EQF would be :-

1. To act as a Translation device for comparing qualifications.

2. To be a neutral reference point and act as a system for placing and positioning of qualification 

· There would be eight EQF levels covering the full span of qualifications from compulsory school to highest academic and professional qualifications.

Presentation – 4 :   Validation of non formal and informal qualifications, The Portuguese Case 

Gist of presentation made by M. Maria Candida Soares 

· Implementation of lifelong learning with the following objectives:

· Provide young people basic and relevant aptitudes for life long learning.

· Meaningfully reducing in no. of early school leavers and youth/adult illiteracy.

· Promotion of condition which provide better access to training for adults.

· Improvement in competencies recognition system.

· Development of e-apprenticeship for all citizens 

· Government policy initiatives , aiming to give a strong & decisive impulse to the Portuguese qualifications, either youth or adults 

· Recognition , Validation & Skills Certification System (RVCC) of Portugal , comprises  of the following 

· Information,  skills , identification & guidance

· Assessment of skills of adults towards the standards (academic and professional) .

· Skills certification, individual vocational and educational training plan.

***

