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the informal sector. Due importance has been given 
in the declaration to foster job opportunities, providing 
training and enhancing skills. The developed 
countries tried to include issues related to 'conditions 
that attract investment'. However due to the 
intervention of Indian delegation, the same was not 
incorporated. Similarly on Social Protection Floor, on 
the insistence of Indian delegation 'nationally 
determined social protection floor' was included in 
the text. On the issues of fundamental principles and 
rights at work, the text mentions about respecting, 
promoting and realizing these principles. Because of 
the stand taken by the Indian delegation nothing in 
the text was included related to 1 fixing timelines 
related to the ratification, attaching conditionality to 
ratification of ILO conventions etc. The idea of 
'coherence' has also found place in the conclusions. 
This coherence relates to 'coherence between 
national and international policies', 'social and 
financial issues', between UN organizations etc. In 
this area we have to be cautious in future that other 
UN agencies do not take over the role of specialized 
UN agencies like ILO, in the area of labour. 

21.82 A task force for employment was set up. The 
important recommendations of the task force were 
included at para 20 of the declaration. The G-20 
Meeting of Labour & Employment Ministers started 
on 17.05.2012. The Ministers and the Head of 
delegation of G-20 countries were received by 
Mexican Secretary of Labour and Social Welfare. The 
Mexican Secretary also gave here opening remarks 
focusing mainly on the area of youth employment. 
The representatives of trade unions and employers 
also shared their views about how to increase 
employment generation and specially tackle the 
problem of youth employment. 

21.83 There were presentations by ILO and OECD 
on (i) economic recovery, job creation; challenges 
and opportunities for G-20 countries (ii) green growth 
and quality employment. The work done by the G-20 
task force on employment was also shared with the 
House. 

21.84 There were three thematic sessions (i) Quality 
employment: towards the path of growth (ii) Quality 
employment in growth industries and (iii) Youth 
Employment. Shri A. C. Pandey Joint Secretary, spoke 
in Session. At the outset he drew attention on four 

issues - (a) sluggish global 
employment elasticity of investment, (c) constraints 
in government fiscal policy space and (d) depressed 
private investment globally. He mentioned that 
developing countries face the problem of large 
informal sector, structural unemployment and large 
work force in agriculture sector. Thereafter, he 
mentioned about Government of India's initiative 
towards generation of quality employment and 
promotion of equitable inclusive a sustainable growth. 
He also mentioned about the healthy growth and 
employment figures of our country. In the latter part 
of the speech he mentioned about MGNREGA. 
Special mention was made about National Skill 
Development Polley and our target of skilling 500 
million persons by 2022. On the issue of green 
economy, Shri Pandey flagged the stand of the 
developing countries about the principle of 'common 
but differentiated responsibility'. He concluded by 
stating that a one size fits all approach cannot be 
pursued for all countries and the employment strategy 
should be defined by the country's level of 
development and the nature of its economy. In the 
session on Youth Employment, Shri Pandey made a 
brief intervention in which he also mentioned about 
Skill Development Initiative (SDI) Scheme of our 
country. He also spoke about the Self Help groups 
especially for women in rural areas. The SDI (MES) 
Scheme attracted a lot of interest from other countries 
and some requests were received to send the details 
of this scheme. 

21.85 The speakers of various countries were 
touching upon the issues of green economy and 
green growth. Shri A.C.Pandey made an intervention 
in Session 2 stating the stand of our country that we 
should build on Rio 92 and the principles enshrined 
in the Rio Declaration. A green economy in the context 
of sustainable development and poverty eradication 
(GESDPE) essentially means that greening of 
economy has to be directed towards achieving the 
overarching objectives of sustainable development 
and poverty eradication. It proposed eight guiding 
principles for this purpose: 

» Reaffirm the Rio Principles, including the 
principle of common but differentiated 
responsibilities. 
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between the three pillars of 
sustainable development. 

' It .. 

Allow policy space for the countries to define 
their sustainable development strategies as per 
their national priorities and respective stages 
of development. 

Build institutional capacities at all levels- global, 
regional and local. 

Prioritize programmes for the inclusion and 
upliftment of socio> economically weaker 
sections of the society, women and youth. 

)> Promote access to green technologies at 
affordable cost, including through greater 
financial assistance for R&D (research and 
development) in the public domain. 

)> Strengthen global partnership for sustainable 
development, including for access of 
developing countries to additional financing. 

)> Avoid green protectionism in the name of green 
economy. 

21.86 The ministerial meeting finally concluded with 
the speech of Mexican President who spoke in detail 
about employment related issues in his country. 

G20 Task Force on Employment 

21 .87 The 1st Meeting of the G20 Task Force on 
Employment was held on 15.12.2011 at Mexico. The 
G20 Summit, 2012 was held under the presidency of 
Mexico. As far as Ministry of Labour & Employment, 
Government of India is concerned Ms Amarjeet Kaur, 
Deputy Director General (Employment), DGE& T was 
deputed to attend the 181 Meeting of Task Force on 
Employment. During the meeting, presentations were 
made by ILO and OECD, ITUC-TUAC, Government 
of Mexico and IOE/BIAC. Government of India also 
made a presentation on Fostering Job Creation for 
Young Men and Women. An Outline of the Sessions 
of the Meeting is given below: 

1• Session: 

• Presentations made by ILO and OECD on Youth 
and Labour Markets in the G20 Countries 

• Presentations by ITUC-TUA on Union Priorities 
for the Mexico Presidency of the G20 in 2012 

Ministry of Labour & Employment 

and Developing A Compact to Raise Youth 
Employment 

• IOEIBIAC Statement on Business Priorities for 
Youth Employment 

2nd Session: Presentation by the Government of 
Mexico on the Priorities of the Task Force, Road Map 
and discussions 

3rc1 Session: 

• Presentations by a number of countries on the 
best practices on Youth Employment Policies 
and Programmes 

• Presentation by Government of India on 
Fostering Job Creation for Young Men and 
Women 

4'h Session (Last Session): Details highlighted by 
the Representative of Government of Mexico on the 
Website created for the Task Force, Web Forum, etc. 

21 .88 Out of the six topics suggested by the 
Government of Mexico, it was decided during the 
Meeting to focus on two items: 

)> Policies or Programs to foster Job Creation for 
Young People 

)> Programs, strategies or plans to promote an 
effective school-to-work transition 

21 .89 G-20 Task Force on Employment meeting on 
"Key Elements of Quality Apprent iceship " was 
conducted in the I.L.O from 1-2, October 2010 and 
India was represented by Shri Lavanya Kumar K R, 
Third Secretary (LT),PMI, Geneva. A document titled 
"G-20 Strategies on Youth Employment" was 
submitted for the final consideration/acceptance of 
the G-20 countries. The final chapter (No.5) of the 
document was already accepted by the Labour 
Ministers of these countries. The experts and the focal 
points for the G-20 in the respective Ministries of 
Labour and Employments have already shared their 
comments/ views on the Chapter Nos. 2 to 4 through 
the dedicated website maintained by Mexico , the 
current President of the G-20. The European Union 
(E.U) requested the Member States to highlight the 
unemployment problems of the highly skilled youth 
as the Chapter no. 2 deals only with the 
unemployment problems of low skilled youth. The 
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United States opined that the unemployment problems 
of the highly skilled youth are mainly due to the 
structural problems of the economy and it differs 
completely with that of unskilled ones. The request 
of the E.U could not find support from the Member 
States. The Chapters 2, 3 and 4 of the document 
were formally accepted unanimously as they already 
had the approval of the experts. 

21.90 The OECD (Organization for Economic 
Cooperation and Development) and the I.L.O 
(International Labour Organization) gave the 
presentations on the topic: "Quality Apprenticeships: 
Their impact in Youth and the Labour Market". The 
presentation of the OECD highlighted the existence 
of wide disparities in youth unemployment across the 
G-20 Countries. The issues of inclusiveness, skills 
focus and good governance were stressed for the 
successful quality apprenticeships. The importance 
of Small and Medium sized Enterprises (SMEs) in the 
expansion of apprenticeships was emphasized as the 
large sized firms are fewer in number. 

21.91 The I.L.O mentioned that the countries with 
better or more apprenticeships have lower youth 
unemployment and their studies have shown that the 
youth unemployment is likely to far exceed that of 
the adult unemployment where apprenticeships are 
weak. The I.L.O expressed concern over the 
increasing duration of long term structural 
unemployment among the youth in the G-20 
Countries. The statistics presented by the I.L.O 
indicated that more than 50 per cent of the youth of 
Spain and Italy are unemployed. Both the I.L.O and 
the OECD expressed concern over the rising levels 
of structural unemployment, the acute shortage of 
skilled labour force and their lower productivity. 
Germany, France, Japan and Brazil presented the 
successful apprenticeship programmes of their 
countries. The Member States expressed much 
interest on the Dual Training System of Germany and 
the Job Card System of Japan, where the 
apprenticeship programmes are in tune with the 
needs of the industry. 

21.92 The Employers Group accentuated the 
importance of competency based training rather than 
the time bound training methods. The need of the 
engagement of the SMEs in the vocational training 

and skills development was 
Employers reaffirmed the Governments role, quality 
education and the dialogue with the Social Partners 
in developing the apprenticeships. The Governments 
were urged to give priority to the Vocational Education 
and Training so as to promote the employability of 
youth. Mexico acknowledged the above needs and 
also urged the Member States to enforce sufficient 
protection measures to avoid the exploitation of 
trainees by the Employers. Member States deplored 
the situation of lack of good perception of 
apprenticeships in the societies. The Employers 
urged the Governments to prepare a policy 
framework to facilitate the quality apprenticeships. 

21.93 The Workers Group stressed the need of 
quality apprenticeship and gender equality in the 
training programmes of the unemployed youth. The 
Governments and the Employers were urged to share 
the cost of apprenticeships. 

21.94 The Task Force agreed to suggest the 
following proposals (Formulated by France, U.S, E.U 
and Australia) for the consideration of the Ministers 
of Labour and Employment, in the next G-20 meeting 
to be held in Russia: 

» The Task Force considers apprenticeship 
programmes to be an efficient way for 
enhancing workers skills shortages, addressing 
skills mismatches and reducing youth 
unemployment. 

» The Task Force considers that there is a scope, 
subject to national circumstances, for the G-20 
Countries to address one or more of the key 
elements listed above to scale-up, strengthen 
and improve the quality of apprenticeship 
programmes, as well as the development of 
evaluation tools. 

» The Ministers may wish to take account of the 
exchange of good practices on quality 
apprenticeships within in the G20 Task Force 
and encourage further exchanges and follow 
up on this subject. 

» The Ministers may also wish to acknowledge 
the involvement of Social Partners and 
encourage their efforts to foster agreements 
that promote and strengthen quality 
apprenticeships. 

Annual Report 2012-13 



the Director General of the 
I.L.O stated that the Organization attaches great 
importance for the work within the G-20 system and 
further collaboration of the G-20 with the I.L.O was 
welcomed. Russia, the Presidency in 2013, stated 
that the G-20 Task Force will focus on the topics 
namely "employment for economic growth, 
employment of disadvantaged groups and the 
employment policies at regional levels". Russia 
expressed its reluctance to deal further with the topic 
of apprenticeship under its presidency, as the topic 
is being discussed nearly for two years. Russia 
considers hosting three meetings of the Task Force, 
similar to the existing practice, two in Russia and one 
in the I.L.O. In view of this, the development of 
evaluation tools for the assessment of 
apprenticeships at the Country level and further follow 
up of this issue may not be there in the future. 

Fourth ASEM Labour & Employment Ministers' 
Conference. 25-26 October. 2012. Ha Noi 

21.96 The Fourth ASEM Labour & Employment 
Ministers' Conference was from 25-26 October, 2012 at 
HaNoi, Vietnam. Shri Sharda Prasad, DGE&T and Ms 

Kaur, DDG (E) attended the meeting. DGE& T 
undertined the need for gMng importance to formulate 
polices to increase employment growth in services, 
particularty high-end services. He further stated that it is 
also required to improve the quality of employment in 
low-•end services, to make the growth process more 
inclusive. He also mentioned about our draft National 
Employment Policy, RSBY, MGNREGA, etc. The HaNoi 
Declaration was adopted during the meeting. 

MULTILATERAL COOPERATION 

HIGH-LEVEL INTERNATIONAL MEETINGS 

21.97 Some of the prominent International meetings 
where India participated actively include:-

21.98 A delegation led by Shri A.C.Pandey, Joint 
Secretary Ministry of Labour & Employment attended 
the G-20 Labour & Employment Ministerial Meeting 
in Guadalajara, Mexico during 17-18 May, 2012. The 
main topic of the meeting was "Creation of Quality 
Employment". The meeting was preceded by the last 
preparatory meeting (SHERPA meeting) held on 
15.05.2012 in Guadalajara, Mexico. 

Ministry of Labour & Employment 

21.99 A delegation led by Shri Sharda Prasad, 
Additional Secretary I DG, DGE&T attended the 4'h 
ASEM Labour & Employment Ministers' Conference 
during 24-26 October, 2012 in Hanoi, Vietnam. The 
main theme of this Conference was "Employment and 
Social Protection -A Key to Sustainable and Inclusive 
Growth". The Labour & Employment Ministerial 
conference consisted of two sessions: 

• Policies to Foster Employment, including Youth 
Employment and Employment of Other 
Vulnerable Groups 

• Three Key Future Challenges of our Joint 
Decent Work Agenda, Including Social 
Protection, CSR and Health and Safety at Work. 

21.100 A delegation led by Dr.Mrutyunjay Sarangi, 
Secretary, Ministry of Labour & Employment attended 
the 3161h Session of the Governing Body of ILO at 
Geneva, Switzerland held from 1-16, November, 
2012. Governing Body Session is constituted of 
various sections as: Institutional Sections (INS), Policy 
Development Section (POL); Legal Issues and 
International Labour Standards Section (LILS); 
Programme, Financial and Administrative Section 
(PFA); High Level Section (HL); and Working party 
on the functioning of the Governing Body and the 
International Labour conference (WP/GBC). Our 
delegation made various interventions during the 
proceedings of the various sections. 

21.101 A four member Afghan Delegation (Joint 
Working Group) led by Mr. Mohammad Salim Mastoor, 
DG of Policy and Planning, Ministry of Labor, Social 
Affairs, Martyrs & Disabled (MoLSAMD), Government 
of Afghanistan visited New Delhi during 24-27 April, 
2012. The main topics of discussions were as under:-

• Technical support in developing a 
comprehensive Employment Strategy for 
Afghanistan and Labour Market Information 
system & other skill development initiatives etc 

• Child Labour, support for Gender Policy, 
designing rehabilitation programmes, matters 
relating to Labour welfare and other labour 
related areas, labour policy etc. 

21.102 A three member US Delegation (Joint Working 
Group) led by Mr. Am it Pandya, Chief of Staff, Bureau 
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of International Labour Affairs, United States 
Department of Labour visited New Delhi on 2]ltl April, 
2012.The delegation discussed issues on 
Occupational Safety, Mines Safety, Skill Development 
and Employment. 

21.103 An Agreement on mutual cooperation 
between the Ministry of Labour and Social Protection 
of Population of the Republic of Tajikistan and the 
Ministry of Labour & Employment, Government of 
India was signed on 3rc1 September, 2012. The areas 
covered under the agreement are:-
_, 

Regulation of the labour market and problems 
of employment, 

The protection of employees in the workplace; 

" Salary and incentives; 

" Exchange of experience of employees of the 

Parties in the field of 

" Exchange of exper1ence in cooperation with the 
United Nations and its structural bodies of the 
International Labour Organization. 

_, Occupational Safety and Health. 

21.104 In terms of the MoU signed between Ministry 
of Labour & Employment and Department of Labour 
of Government of United States of America- the 
Globally Harmonized System for Hazardous Chemicals 
'Webinar' was launched at Regional Labour Institute, 
Faridabad on 29.11 .2012 . 

21.105 A Swedish delegation led by Mr. Ulf 
Kristersson, Minister for Social Security, Kingdom of 
Sweden visited Ministry of Labour & Employment, New 
Delhi on 27.11.2012. The bilateral meeting was held 
between the Swedish Minister and Shri Kodikunnil 
Suresh, Hon'ble MoS (L&E). 
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BACKGROUND 

22.1 The Directorate General of Resettlement and 
Employment (DGR&E) now known as Directorate 
General of Employment and Training (DGE&n was 
set up in July 1945 for the purpose of resettling 
demobilized Defence Service personnel and 
discharged War Workers in civil life. 

22.2 After Independence, the Directorate General 
was also called upon to handle work relating to 
displaced persons from Pakistan. Subsequently, the 
scope of the Directorate was extended to cover 
employment service to all categories of job seekers 
in early 1948, and training services to all civilians in 
1950. 

22.3 In pursuance of the recommendations of the 
Training and Employment Service Committee (Shiva 
Rao Committee set up in 1952), the day-to-day 
administrative control of the Employment Exchanges 
and Industrial Training Institutes (ITis) was transferred 
to the State Governments I Union Territory 
Administrations with effect from 01.11.1956 on cost 
sharing basis between Centre and States. 

22.4 Cost sharing by the Centre with the state 
Governments to the extent of 60% of the cost of the 
establishment was continued up to 31-03-1969 atter 
which the scheme was discontinued, based on the 
decision taken by the National Development Council 
in May, 1968. 

22.5 With each successive Five Year Plan, there 
has been considerable expansion of the activities of 
the Employment Service and Training Service in the 
Centre and the States. The total number of 
Employment Exchanges functioning at the end of 
December, 2011 is 966 (including 76 University 
Employment Information and Guidance Bureaux); and 
the total number of Industrial Training Institutes (both 
Government and Private) is 10,341 with a seating 
capacity of around 14.53 lakh. 

Directorate General of 
Employment and Training 

22.6 The Directorate General is headed by the 
Director General of Employment & Training /Joint 
Secretary to Government of India. The organizational 
set up of the Directorate General consists of three 
principal wings, namely, Directorate of Training, 
Directorate of Employment and Secretariat Wing. 

RESPONSIBILITIES 

EMPLOYMENT DIRECTORATE 

Plans and formulates programmes for 
expansion and development of National 
Employment Service in consultation with State 
Governments. 

Coordinates the work of Employment Service 
in States/UTs. 

Conducts regular training programmes and 
develops staff training material for the 
Employment Service personnel. 

Carries out continuous programme of evaluation 
of policies, procedures and working practices 
of Employment Exchanges in the States with a 
view to assessing and advising the State 
Governments on the progressive development 
of the service and to ensure that National 
Policies, Standards and Procedures are 
effectively implemented. 

Provides a central agency for adjusting 
surpluses and shortages in certain specified 
areas where recruitment requires wider 
circulation. 

Collects and disseminates Employment Market 
Information and prescribes uniform reporting 
procedures for the organized sector and 
Employment Exchanges. 

Co-ordinates Vocational Guidance and Career 
Counseling Services rendered through 
Employment Exchanges and University 



Information and Guidance 
Bureaux (UEIGBx) to the unemployed youth for 
choosing and planning their career suited to 
their abilities and skills. 

> Evaluates residual capabilities of physically 
challenged persons and to provide them 
adjustment training in order to facilitate their 
economic rehabilitation. 

> Establishes coordination and consultation with 
the Ministries of the Government of India whose 
activities affect the employment situation in the 
country. 

> Provides Vocational Guidance and Training in 
confidence building to SC/ST job seekers. 

> Formulation of National Employment Policy. 

> Preparation of Annual Report to People on 
Employment. 

STATUTORY PROVISIONS 

22.7 The statutory provisions enforced by DGE&T 
are:-

> Employment Exchanges (Compulsory 
Notification of Vacancies) Act, 1959 and Rules 
made thereunder. 

> Apprentices Act, 1961 and Rules made 
thereunder. 

22.8 The following statutory and non-statutory 
bodies are functioning under the DGE&T:-

Statutory Body 

> Central Apprenticeship Council (GAG) 

Non-Statutory Bodies 

> Working Group on National Employment 
Service. 

> National Council for Vocational Training (NCVT) 

INFRASTRUCTURE AVAILABLE EMPLOYMENT 
SERVICE 

WITH STATE GOVERNMENTS: 

> 966 Employment Exchanges (including 40 
Special Employment Exchanges for 
Handicapped) throughout India as on 
31.12.2011. 

Ministry of Labour & Employment 

> 38 Special Cells for Handicapped persons are 
functioning in 40 Employment Exchanges in 
various States as on 31.12.2011 . 

> Most of the States have Directorates of 
Employment located in the State Capitals. 

WITH CENTRAL GOVERNMENT: 

> 20 Vocational Rehabilitation Centres (VRCs) for 
Handicapped out of which one Centre at 
Vadodara is exclusively for women with 
disabilities. 

> 24 Coaching-cum-Guidance Centres for 
Scheduled Castes/Scheduled Tribes 

> A Central Institute for Research and Training in 
Employment Service (CI RTES) located at 
NOIDA (Uttar Pradesh) 

> Central Employment Exchange under 
Directorate of Employment at New Delhi 

HIGHLIGHTS 

EMPLOYMENT SERVICE 

22.9 DGE& T does not implement any employment 
generation scheme. Its role is to co-ordinate and 
oversees the employment generation taking place in 
the Country through the National Employment Service 
in India. The network of Employment Service has 
expanded from 18 Employment Exchanges in 1951 
to 966 Employment Exchanges as on 31.12.2011. 

22.1 0 One of the most important roles played by the 
Employment Exchanges is to motivate and guide the 
unemployed youth for taking up self-employment 
ventures in view of shrinkage in wage paid jobs. In 
22 selected Employment Exchanges, Special Cells 
for Promotion of Self-Employment have been working. 
Upto the end of October, 2012, 1 .16 lakh persons had 
been placed in self-employment, out of which 0.91 
lakh(79.09o/o) were men and 0.241akh (20.91 o/o) were 
women. About 2.20 lakh persons were on the Live 
Register, aspirants of seeking Self-Employment 
assistance during the period under reference. The 
Self Employment Promotion Cells also continued to 
function during 2012-13. 

22.11 As on 30.09.2012, 420 Vocational Guidance 
Units in Employment Exchanges and 76 University 
Employment Information and Guidance Bureaux 
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(UEIGBX) within the University Campuses have been 
functioning in the country to render Vocational 
Guidance and Employment Counseling to job­
seekers. 

22.12 In order to maintain regular & reliable Labour 
Mai'Ket Information, Employment Service in the States 
has been implementing the Employment Market 
Information (EMI) programme. The programme 
covers all establishments in the Public Sector and 
non-agricultural establishments in the Private Sector 
employing 1 0 or more workers. 

22.13 Twenty four Coaching-cum-Guidance Centres 
(CGCs) for SC/STs have been set up in 24 States. 
Vocational Guidance and training in Confidence 
Building is provided to SC/ST job seekers through 
these centres. Besides, the facilities for practising 
typing and shorthand are provided to SC/ST job 
seekers in 14 Coaching-cum-Guidance Centres. 
These Centres have also been arranging Pre­
Recruitment Training Programme for SC/ST 
candidates to improve their employability in 
competitive examinations conducted by Staff 
Selection Commission and other Recruitment Boards 
for Group 'C' and equivalent posts. During 2012-13 
(from April-September, 2012), 5044 candidates could 
make use of facilities provided at CGCs to practice 
typing and shorthand and 2658 candidates 
participated in the Pre-Recruitment Training 
Programmes organized by CGCs. 

22.14 Twenty Vocational Rehabilitation Centres 
(VRCs) for Handicapped have been functioning in the 
country, out of which, one Centre at Vadodara has 
been set up exclusively for women with disabilities. 
These Centres evaluate residual capacities of persons 
with disabilities and provide them adjustment training 
and skill training with a view to integrate them in the 
economic mainstream and make them productive 
citizens of the country. These Centres play pro-active 
role in creating public awareness and community 
participation in the rehabilitation of people with 
disabilities. During 2011-12, these Centres registered 
31,770, evaluated 31,556 and rehabilitated 11,588 
persons with disabilities. Three barrier free buildings 
for VRCs, one each at Bhubaneshwar, Kanpur and 
Kolkata have been constructed and the centres are 
functioning in the new buildings. During 2012-13 (upto 

30.09.2012), these centres 
evaluated 17365 and rehabilitated 6613 persons with 
disabilities Construction of two more barrier free 
buildings for VRC, Agartala and Guwahati is 
underway. Training under Skill development Initiative 
Scheme based on Modular Employable Skills has 
been conducted in VRCs for imparting training to 
Persons with Disabilities. 

22.15 Placement service to the disabled Ex­
servicemen/Border Security Force personnel and their 
dependents is provided through an Ex-servicemen 
Cell set up in DGE&T(Hqrs.). At the end of October, 
2012, there were 257 disabled soldiers and 2,447 
dependents awaiting employment assistance through 
the Ex-Servicemen Cell. 

22.16 Central Institute for Research & Training in 
Employment Service (CI RTES) is responsible for 
imparting training to officers of the Employment 
Service and conducting research to provide feedback 
on various programmes of NES and develop tools 
and techniques for better implementation of NES 
programmes. It also prepares career literature for 
vocational guidance and career counseling. During 
2012-13, CIRTES participated in KILE collaborative 
residential workshop for Kerala officers and one 
refresher training courses on Vocational Guidance 
and self employment is to be conducted in the month 
of February .. 

TRAINING DIRECTORATE 
With Central Government 

» Six Advanced Training Institutes at Kolkata, 
Chennai, Kanpur, Hyderabad, Ludhiana and 
Mumbai. 

» Central Training Institute for Instructors, 
Chennai. 

» Two Advanced Training Institutes for Electronics 
and Process Instrumentation at Hyderabad and 
Dehradun. 

» Central Staff Training and Research Institute, 
Kolkata. 

» Six Regional Directorates of Apprenticeship 
Training at Mumbai, Kanpur, Kolkata Chennai, 
Hyderabad & Faridabad. 

Annual Report 2012-13 



Training Institutes for 
Women, Noida (Uttar Pradesh). 

Ten Regional Vocational Training Institute for 
Women at Mumbai, Bangalore, 
Thiruvananthapuram, Panipat, Kolkata, Tura, 
Indore, Allahabad, Vadodara & Jaipur. 

Two Foremen Training Institutes at Bangalore 
and Jamshedpu r. 

Four Model Industrial Training Institutes at 
Haldwani (Uttranchal), Kozhikode (Kerala), 
Chowdwar (Orissa) and Jodhpur (Rajasthan). 

awareness and community participation in the 
rehabilitation of people with disabilities. During 2011-
12, these Centres registered 22522, evaluated 22377 
and rehabilitated 8028 persons with disabilities. Three 
barrier free buildings for VRCs, one each 
Bhubaneswar, Kanpur and Kolkata have been 
constructed and the centres are functioning in the 
new buildings. Construction of two more barrier free 
buildings for VRC, Agartala and Guwahati is underway. 
Training under Skill development Initiative Scheme 
based on Modular Employable Skills has been 
introduced in VRCs for imparting training to Persons 
with Disabilities. 

National Instructional Media Institute, Chennai. 22.19 Placement service to the disabled Ex-

Apex Hi-Tech Institute, Bangalore. 

Directorate of Training in New Delhi at Shram 
Shakti Bhawan 

EMPLOYMENT DIRECTORATE 
22.17 Twenty three Coaching-cum-Guidance 
Centres for SC/STs have been set up in 23 States. 
Vocational Guidance and training in Confidence 
Building is provided to SC/ST job seekers through 
these centres. Besides, the facilities for practicing 
typing and shorthand are provided to SC/ST job 
seekers in 13 Coaching-cum-Guidance Centres. 
These Centres have also been arranging Pre­
Recruitment Training Programme for SC/ST 
candidates to improve their employability in 
competitive examinations conducted by Staff Selection 
Commission and other Recruitment Boards for Group 
'C' and equivalent posts. During 2011-12 (from April, 
2011 to November, 2011), 7876 candidates could 
make use of facilities provided at CGCs to practice 
typing and shorthand and 2500 candidates 
participated in the Pre-Recruitment Training 
Programmes organized by CGCs. 

22.18 Twenty Vocational Rehabilitation Centres 
(VRCs) for Handicapped have been functioning in 
the country, out of which, one Centre at Vadodara 
has been set up exclusively for women with 
disabilities. These Centres evaluate residual 
capacities of People with disabilities and provide them 
adjustment training and skill training with a view to 
integrate them in the economic mainstream and make 
them productive citizens of the country. These 
Centres play pro-active role in creating public 
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servicemen I Border Security Force personnel and 
their dependents is provided through an Ex­
servicemen Cell set up in DGE&T (Hqrs.). At the end 
of November 2011, there were 256 disabled soldiers 
and 2,432 dependents awaiting employment 
assistance through the Ex-Servicemen Cell. 

22.20 Central Institute for Research & Training in 
Employment Service (CI RTES) is responsible for 
imparting training to officers of the Employment 
Service and conducting research to provide feedback 
on various programmes of NES and develop tools 
and techniques for better implementation of NES 
programmes. It also prepares career literature for 
vocational guidance and career counselling. During 
2011-12 (till October, 2011), CIRTES organized two 
refresher training, one integrated training and two 
refresher training courses on Vocational Guidance 
and self employment. 

ANNUAL REPORT TO THE PEOPLE ON 
EMPLOYMENT 
22.21 In her address on 04.06.2009 to the Joint 
Session of both Houses of Parliament, the President 
of India announced that the Government will bring 
out five Reports to the People on education, health, 
employment, environment and infrastructure. Ministry 
of Labour & Employment was entrusted with the 
responsibility of bringing out the report on 
employment, being the nodal Ministry on employment 
related matters. 

22.22 Since then two annual reports for year 2010 
and 2011 have been released. Third report for the 
year 2012 has also been drafted and is under 
finalization. 

-
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22.23 The first Annual Report to the People on 
Employment had covered inclusion of employment 
as one of the themes and underlined the 
Government's commitment and priority attached to 
this subject and its potential for advancing the 
objective of inclusive economic growth and 
development. The report aimed to contribute to the 
national agenda of 'inclusive growth' by focusing on 
those population groups who face variety of socio­
economic and institutional entry barriers and fail to 
earn a respectable living status despite being engaged 
in economic activities. 

22.24 The second Annual Report to the people on 
Employment identified the emerging trends in the 
labour market, highlighted the role of specific sectors 
and sub sectors in generating quality employment and 
examined the existing inequalities in the labour market 
in order to advance the goal of inclusive growth. The 
Report also highlighted the contribution made by 
innovative Government schemes and programmes 
in addressing issues of employment, social security 
and skill development of the labour force in general 
and those of the poor and disadvantaged sections, in 
particular. 

EMPLOYMENT EXCHANGES MISSION MODE 
PROJECT 

22.25 Employment Exchanges Mission Mode Project 
(EEMMP) is an initiative undertaken by the Ministry 
of Labour & Employment, Government of India to 
upgrade and modernize employment services 
rendered through the network of Employment 
Exchanges (EEs) across India. The project aims to 
develop a National Web Portal for providing effective, 
speedy and transparent employment related services 
to the citizens of the country. The implementation of 
the EEMMP will lead to enhancement of quality of 
government employment services in the country. 

22.26 The main objectives of the project are as 
under: 

To create easy and speedy access to services 
of employment exchanges for all the 
stakeholders 

To collect and disseminate information on 
employment and training, to job seekers and 

employers In organized 
so as to ensure a proper balance between the 
demand and supply of workforce 

);;:> To provide relevant employment counseling, 
assessment of capabilities and vocational 
guidance services to job seekers in improving 
their employability 

);;:> To obtain and provide accurate and quality 
Labour Market Information for planning and 
decision making in a timely manner 

22.27 The project is in the process of getting 
necessary approval from EFC I CCEA. 

SKILL DEVELOPMENT 

22.28 Skill development is critical for achieving 
faster, sustainable and inclusive growth on the one 
hand and for providing decent employment 
opportunities to the growing young population of India 
o the other. Technological changes, changes in 
financial markets, the emergence of global markets 
for products and services, international competition 
are among the more significant developments that 
are transforming the world of work. Skill building and 
training, a central pillar of decent work, is a means to 
empower people, improve the quality and organization 
of work, enhance citizens' productivity, raise workers' 
incomes, promote job security and social equity and 
help individuals become more employable in rapidly 
changing internal and external labour markets. 

22.29 DGE&T continue to improve quality of 
productivity throughout the economy by systematic 
supply of trained manpower to the Industry through 
various vocational training programmes. Brief of these 
programmes has been given in the following Para's. 
Details of these programmes are given in the 
subsequent chapters. 

CRAFTSMEN TRAINING 

22.30 To sustain adequate supply of semi skilled 
workers, and also for value creation through dynamic 
vocational training policy and infrastructure, 1 0344 
Industrial Training Institutes (ITis) are functioning all 
over the country having seating capacity to 14.67 
lakh to impart training in 132 trades. 

22.31 Apart from ITis: Craftsmen Training is also 
imparted through 6 Model Training Institutes (MTis) 
attached to 5 Advanced Training Institutes (A Tis) and 
one Central Training Institute (CTI) under the DGE& T. 
Besides, one National Vocational Training Institute 
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Vocational Training Institutes 
(RVTis) have also been imparting craftsmen training 
in women's occupations. 

22.32 About 70% of the training period is allocated 
for imparting practical training. Theoretical training is 
given in subjects related to Trade Theory, Workshop 
Calculations & Science, Engineering Drawing and 
Social Studies (which also includes a module on 
Information Technology). 

22.33 In order to reorient the training modules as 
per the changing skill requirements of the industries, 
broad based craftsmen training on modular pattern is 
offered in 4 Model Industrial Training Institutes (MITis) 
at Haldwani, Kozhikode, Jodhpur and Choudwar 
under the DGE&T. Further details are given in 
Chapter 27. 

APPRENTICESHIP TRAINING SCHEME 

22.34 It is obligatory on the part of employers both 
in Public and Private sector establishments having 
required training infrastructure as laid down under the 
Apprentices Act, 1961 to engage apprentices. The 
Act covers 254 groups of industries of about 27,000 
establishments engage apprentices. 

22.35 As on 30.09.2012, 2,23,137 training seats for 
the trade apprentices in 252 trades have been utilized 
against 3,37,111 seats identifies in 27,000 
establishments covered under the Act. 

22.36 126 subject fields have been designated for 
Graduate & Technician Apprentices and 128 for 
Technician (Vocational) Apprentices. As against 
1 ,03,209 training seats located for these categories, 
65,157 have been utilized as on 30.09.2012. Further 
details are given in Chapter 28. 

CRAFT INSTRUCTORS' TRAINING SCHEME 

22.37 Qualified trainers are key to provide quality 
skill development for helping trainees reach high 
standards in vocational competencies. Their training 
and retraining is critical element of any successful 
training system. This is important for ensuring their 
employability and facilitating their transition from 
training to work or further training. In the current year 
a total of 1600 trainers from all over the country were 
trained in 29 trades through 5 ATis and Central 
Training Institute for instructors. Modular concept has 
been introduced to make training courses flexible. 
Second shift w.e.f November, 2012 has been started 
to increase the seating capacity under Crafts 
Instructor Training Programme. The Instructor 
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Training Programme has also been started at 
Advanced Training Institute (ATI), Chennai and in 
both Advanced Training Institutes for Electronic and 
Process Instrumentation (ATI-EPis) at Hyderabad & 
Dehradun. Details are given in Chapter 29. 

ADVANCED VOCATIONAL TRAINING SCHEME 

22.38 Advanced Vocational Training Scheme 
(AVTS) ensures that the individual's skills and 
competencies improve as technology and skill 
requirements change. It also ensures the personal 
and career development of workers and results in 
increasing in aggregate productivity and income. With 
this view, training of workers to over 2,87,032 industrial 
workers in the advanced vocational areas have been 
provided through 6 Advanced Training Institutes. To 
meet the growing demand, the facilities were 
extended to 30 more ITis. More details are given in 
Chapter 29. 

ADVANCED VOCATIONAL TRAINING IN 
ELECTRONICS AND PROCESS 
INSTRUMENTATION 

22.39 Two Advanced Training Institutes in 
Electronics and Process Instrumentation set up at 
Hyderabad and Dehradun offer advanced vocational 
training courses in the field of Electronics and Process 
Instrumentation. A total of 4249 short term and long 
term courses were conducted at these institutes since 
inception and 56769 trainees have been trained up 
to November, 2012. 

SUPERVISORY TRAINING I FOREMEN TRAINING 

22.40 Short-term I tailor-made programmes and long­
term courses are conducted at two Foremen Training 
Institutes located at Bangalore and Jamshedpur to 
train the existing and potential shop-floor foremen and 
supervisors in technical and managerial skills. 

22.41 These institutes have conducted 3729 
courses and trained 53,379 foremen! supervisors in 
short-term and long-term courses up to November, 
2012. More details are given at Chapter 29. 

STAFF TRAINING, RESEARCH AND DEVELOPMENT 

22.42 The Central Staff Training and Research 
Institute (CSTARI) was set up in 1966 with the 
technical assistance from the Government of Federal 
Republic of Germany to conduct training programme 
for executive staff and to undertake applied research 
in the field of vocational training and also to develop, 
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disseminate instructional materials and projected I 
non-projected training aids. 

22.43 Upto November 2012, the Central Staff 
Training and Research Institute at Kolkata has trained 
21751 personnel, and completed 0 projects covering 
various aspects of vocational training. During the 
year, Institute has also developed /revised 202 
curricula of the trades of various training activities 
under skill development training programme. 

22.44 The Institute has also started special training 
programmes in non-formal areas for training staff of 
Vocational Rehabilitation Centres for Physically 
Handicapped. 

DEVELOPMENT OF INSTRUCTIONAL MEDIA 

22.45 One Institute named Central Instructional 
Media Institute (CIMI) was set up with the assistance 
of Government of Germany in December 1986 to 
develop instructional material on Vocational Training 
for the use of trainees and trainers. Institute has been 
made autonomous on 181 April1999. 

22.46 As per the recommendation of the Governing 
Council in its 51h Meeting held on 29.06.2003 under 
the Chairmanship of the Hon'ble Union Labour 
Minister, the institute was renamed as National 
Instructional Media Institute (NIMI) to reflect its national 
character. 

22.47 The main objective for the establishment of 
the Institute is to make available instructional 
materials in various trades for the use of the trainees 
and trainers to ensure overall improvement in the 
standard of institutional training being imparted 
under Craftsmen and Apprenticeship Training 
Programmes. 

22.48 Present activities of the Institute include 
development, production and dissemination of 
Instructional Media Packages (IMPs) comprising of 
books on Trade Theory, Trade Practical, Test I 
Assignment, Instructor's Guide, Visual Aids, Support 
materials such as books on Workshop Calculation & 
Science, Reference text books, Table books, etc. 

22.49 Development of Question Banks to conduct 
All India Trade Test for Craftsmen Trainees, and 
"Awareness Training Programmef'Multiplier Training 
Programme" for effective use of IMPs to the instructors 

of ITis/ITCs to enable effective 
Vocational Training. Details are given in Chapter 29. 

WOMEN'S VOCATIONAL TRAINING PROGRAMME 

22.50 DGE& T are providing various training 
facilities for women through "the National Vocational 
Training Institutes for Women, Noida (NVTI) and 
Regional vocational training Institutes for 
Women,(RVTis) set up at different states/parts of the 
country (RVTis) for Women. 

Achievement till now: 

Central Sector 

22.51 More than 101922 women have been trained 
since inception of the N/RVTis in 1979 in various 
training courses until 2012-13 (as on 30.10.2012); 
55752 women in long term courses and 46170 in 
short-term courses. NVTI/RVTis have in all about 6956 
(regular and ad hoc/additional) seats sanctioned/likely 
to be sanctioned in various training courses. 

State Sector 

22.52 During 2012-13 ( as on October 2012) 
about 1454 Women ITis/ITCs and women wings have 
been set up comprising a total of 78080 Training seats 
as per information furnished by the State 
Governments. Details are given in Chapter 29. 

NEW INITIATIVES 

22.53 Government of India has signed Financing 
Agreement in November 2007 with World Bank for 
upgradation of 400 ITis under vocational training 
Improvement Project(VTIP). UnderVTIP, the individual 
ITI could establish Center of excellence (CoE) by 
introducing multi-skill courses and /or upgrade 
conventional trades in the ITI . 

22.54 The other major activities to be taken up 
under VTIP include Training of Trainers, curricula 
development, reform studies and support for 
innovation- pilot projects for improvement of 
vocational training in India. Details are given in 
Chapter 23. 

22.55 A new Project "Skill Development Initiatives" 
has been launched in 2007-08. It is a five year project 
during which one million persons would be trained or 
their existing skills tested and certified. Details are 
given in Chapter-23. 
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Box22.1 

Field Institutes I Offices under DGE&T (Total78) 

S.No State Training Directorate Employment Directorate 

1. Andhra • Advanced Training Institute, • Vocational Rehabilitation Centre 
Pradesh Hyderabad for Physically Handicapped, 

• Advanced Training Institute for Hyderabad . 
Electronics and Process • Coaching-cum-Guidance Centre 
Instrumentation, Hyderabad for SCI ST, Hyderabad 

• Regional Directorate of 
Apprenticeship Training, 
Hyderabad. 

2. Assam • Vocational Rehabilitation Centre 
for Physically Handicapped, 
Guwahatl 

• Coaching-cum-Guidance Centre 
for SCI ST, Guwahati 

3. Bihar • Vocational Rehabilitation Centre 
for Physically Handicapped, 
Patna 

4. Gujarat • Regional Vocational Training • Vocational Rehabilitation Centre 
Institute for Women, Vadodara for Physically Handicapped, 

Ahmedabad 
• Vocational Rehabilitation Centre 

for Physically Handicapped, 
Vadodara 

• Coaching-cum-Guidance Centre 
for SC I ST, Su rat 

5. Haryana • Regional Directorate of • Coach I ng-cu m-Guldance Centre 
Apprenticeship Training, for SCI ST, Hissar 
Faridabad 

• Regional Vocational Training 
Institute for Women, Panipat 

6. Himachal • Coaching-cum-Guidance Centre 
Pradesh for SC I ST, Mandi 

• Vocational Rehabilitation Centre 
for Physically Handicapped, 
Una. 

7. Jammu & • Coaching-cum-Guidance Centre 
Kashmir for SC I ST, Jammu 

• Vocational Rehabilitation Centre 
for Physically Handicapped, 
Sri nagar 

8. Jharkhand • Foremen Training Institute, • Coaching-cum-Guidance Centre 
Jamshedpur for SC I ST, Ranchi. 

9. Kamataka • Foremen Training Institute, • Vocational Rehabilitation Centre 
Bangalore for Physically Handicapped, 

• Apex Hi-Tech Institute, Bangalore Bangalore 
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• eg ana oca ana ran ng • oac ng-cum- u ance en re 
Institute for Women, Bangalore for SCI ST, Bangalore 

10. Kerala • Regional Vocational Training • Vocational Rehabilitation 
Institute for Women, Centre for Physically 
Thi ruvananthapuram Handicapped, 

• Model Industrial Training Institute, Thi ruvananthapu ram 
Calicut • Coach i ng-cu m-G u idance 

Centre for sc I ST, 
Th i ruvananthapu ram 

11. Madhya • Regional Vocational Training • Vocational Rehabilitation Centre 
Pradesh Institute for Women, Indore for Physically Handicapped 

Jabal pur 
• Coaching-cum-Guidance Centre 

for SCI ST, Jabalpur 
12. Maharashtra • Advanced Training Institute, • Vocational Rehabilitation Centre 

Mumbal for Physically Handicapped, 
• Regional Directorate of Mumbai 

Apprenticeship Training, Mumbai • Coaching-cum-Guidance Centre 
• Regional Vocational Training for SCI ST, Nagpur. 

Institute for Women, Mumbai 
13. Manipur • Coaching-cum-Guidance Centre 

for SCI ST, lmphal 
14. Meghalaya • Regional Vocational Training • Coaching-cum-Guidance Centre 

Institute for Women, Tura for SC I ST, Jowai 
15. Mizoram • Coaching-cum-Guidance Centre 

for SC I ST, Aizwal 
16. Nagaland • Coaching-cum-Guidance Centre 

for SC I ST, Kohima 
17. Orissa • Model Industrial Training Institute, • Vocational Rehabilitation Centre 

Choudwar for Physically Handicapped, 
Bhubneshwar 

• Coachlng-cum-Gu ldance 
Centre for SC I ST, 
Bhubneshwar 

18. Punjab • Advanced Training Institute, • Vocational Rehabilitation Centre 
Ludhiana for Physically Handicapped, 

Ludhiana 
• Coaching-cum-Guidance Centre 

for SC I ST, Jallandhar 
19. Rajasthan • Regional Vocational Training • Vocational Rehabilitation Centre 

Institute for Women, Jaipur for Physically Handicapped, 
• Model Industrial Training Institute, Jaipur 

Jodhpur • Coaching-cum-Guidance Centre 
for SCI ST, Jaipur 

20. Tamil Nadu • Advanced Training Institute, • Vocational Rehabilitation Centre 
Chennai for Physically Handicapped, 

• Regional Directorate of Chennai 
Apprenticeship Training, Chennai • Coaching-cum-Guidance Centre 

for SCI ST, Chennai 
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I Central Training Institute for I • 

Instructors, Chennai 
• National Instructional Media 

Institute, Chennai 

21. Tripura • Vocational Rehabilitation Centre 
for Physically Handicapped, 
Agartala 

22. Uttar Pradesh • Advanced Training Institute, • Vocational Rehabilitation Centre 
Kanpur for Physically Handicapped, 

• Regional Directorate of Kanpur 
Apprenticeship Training, Kanpur • Coaching-cum-Guidance Centre 

• National Vocational Training for SCI ST, Kanpur 
Institute for Women, NO IDA 

• Regional Vocational Training 
Institute for Women, Allahabad 

23. Uttaranchal • Model Industrial Training Institute, 
Haldwani 

• Advanced Training Institute for 
Electronics and Process 
Instrumentation, Dehradun 

24. West Bengal • Advanced Training Institute, • Vocational Rehabilitation Centre 
Kolkata for Physically Handicapped, 

• Central Staff Training and Kolkata 
Research Institute, Kolkata • Coaching-cum-Guidance Centre 

• Regional Directorate of for SCI ST, Kolkata . 
Apprenticeship Training, Kolkata 

• Regional Vocational Training 
Institute for Women, Kolkata 

25. Delhi • Central Institute for Research and 
training in Employment Service, 
New Delhi 

• Vocational Rehabilitation Centre 
for Physically Handicapped, 
Delhi 

• Coaching-cum-Guidance Centre 
for SCI ST, Delhi 

26 Puducherry • Vocational Rehabilitation Centre 
for Physically Handicapped, 
Puducherry. 

Total 35 43 
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23.1 Union Finance Minister in his Budget Speech 
2004-05 and reiterated in 2005-06, announced 
measures for upgradation of 500 ITis in the country 
to produce technicians of world standard. 
Subsequently, as per advice of Ministry of Finance, 
upgradation of 1 00 ITis was taken up from domestic 
resources and 400 ITis through World Bank 
assistance. 

23.2 To produce multi-skilled workforce of world 
standard, the ITis are being upgraded into 'Centers 
of Excellence (CoE)' that includes providing 
infrastructural facilities for introduction of multi-skill 
courses catering to the need of a particular cluster of 
industry around an ITI. 

Salient features of the Multi-Skill Courses are: 

23.3 The highlights of the scheme are : 

Introduction of Broad Based Basic Training 
(BBBn courses of one year followed by 6 month 
duration Advanced modular courses. 

Specialized modules mainly in Industry (shop 
floor training). 

Multi-entry and multi-exit provisions. 

Industry wise cluster approach. 

Public-Private-Partnership in the form of 
Institute Management Committee (IMC) to 
ensure greater and active involvement of 
industry in all aspects of training. 

23.4 21 Industrial sectors have been identified and 
curricula of more than 200 modules are developed 
and being implemented. 

Upgradation of 100 ITis with Domestic Resources: 

The objective of the scheme is to upgrade the 
existing 1 00 I Tis into "Centers of Excellence 
(CoE)" for producing multi skilled workforce of 
world standard. 

Upgradation of 500 Industrial 
Training Institutes (ITIS) 

1 00 ITis funded from domestic resources have 
been distributed in 22 States/UTs (other than 
J&K, Sikkim and NE States) in proportion to the 
number of Government ITis in these States. 

The total cost of the Scheme is Rs. 160 crore, 
out of which the central share is Rs. 120 crore, 
on a ratio of 75:25 cost sharing basis between 
Central and the State Government, as advised 
by Ministry of Finance. 

A total amount of about Rs.115 crore was 
released till March 201 0. The scheme has since 
been closed in March 2010. 

Upgradation of 400 ITis into Centers of Excellence 
with World Bank assistance 

The Scheme for upgradation of 400 ITis into 
Centres of Excellence namely 'Vocational 
Training Improvement Project' has been taken 
up with assistance of the World Bank. 33 State 
Governments I UTs are participating under the 
project. 

The total project cost is 1581 crore out of which 
Rs.1231 crore is funded by the World Bank and 
the remaining Rs.350 crore is the State share. 
The scheme is funded in the ratio of 75:25 i.e. 
75% is the central share and 25% is the state 
share. The funding pattern between Centre and 
NE States is 90:10. 

EFC approved the Project on 08.05.2007 and 
CCEA approved it on 02.08.2007. The Project 
Agreement was signed with World Bank on 
02.11.2007. An agreement has been further 
signed between Government of India and World 
Bank for extension of the project for another 23 
months beyond December 2012 i.e. upto 
November 2014. 

The project objective is to improve the 
employment outcomes of graduates from the 



system, by making the 
design and delivery of training more demand 
responsive. The project has three components: 
(i) improving the Quality of Vocational Training, 
(ii) Promoting Systemic Reforms and 
Innovation, and (iii) Project Management, and 
Monitoring and Evaluation. 

The main thrust of the program is to provide 
appropriate infrastructure, equipment, update 
syllabi and introduce new courses in the ITis. 
The project envisages training of instructors and 
management level training programs to improve 
quality of training. 

The salient features of the scheme includes 
providing infrastructural facilities, introduction of 
multi-skill courses catering to the need of a 
particular cluster of industry around an ITI to 
produce multi,skilled workforce of world 
standard. lnfrastructural facilities are also being 
upgraded in 14 field institutes of DGE&T. 

Under VTIP, the individual ITI could establish 
Center of Excellence (CoE) or upgrade 
individual trades in the ITI. The maximum funds 
normally provided to an ITI for establishment of 
CoE and upgradation of trades is Rs. 3.5 crore 
and for an ITI opting only for upgradation of the 
trades is Rs 2.0 crore. 

National Steering Committee (NSE), as an apex 
body has been constituted to guide and oversee 
the implementation of the project, under the 
Chairpersonship of Secretary (L&E) with 
adequate representation from industrial bodies. 
At the State level, the Project is guided by States 
Steering·Committee (SSG), constituted by the 
respective States I UTs. The project provides 
for an effective monitoring and evaluation 
system. Project monitoring is based on 
information collected from States I UTs and 
through field visits. DGE&T team jointly with 
World Bank representatives have conducted six 
Joint Review Missions (JRM) including Mid Term 
Review since inception of the project. The sixth 
JRM is conducted during November- December 
2012 under which the performance of all 
participating States I UTs was reviewed. 
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So far, an amount of Rs 1286 crore has been 
released and out of which Rs 11 08 crore has 
been utilized for various components under the 
scheme. The related documents under the 
Project are available on DGE&T website 
http:/ dget.nic.in_/ WorldBank I 
worlbankasslstedpro!ects.htm 

Scheme for "Upgradation of 1396 Government !Tis 
through Public Private Partnership" 

23.5 In the budget speech 2007-08, Union Finance 
Minister announced a Scheme for Upgradation of 
1396 Government ITis into Centre of Excellence 
through Public Private Partnership. In pursuance of 
this announcement a Scheme has been formulated. 
Under the Scheme, an Industry Partner is associated 
with each Government ITI to lead the process of 
upgradation. An Institute Management Committee 
(IMC) is constituted I reconstituted with Industry 
Partner or its representative as its Chairperson and 
registered as a Society. 

23.6 Interest free loan of upto Rs.2.5 Crore is given 
directly to the IMC for upgrading the training 
infrastructure of the ITI. The IMC is delegated the 
power to determine upto 20% of the admissions in 
the ITI. Financial and academic autonomy is granted 
to manage the affairs ofthe ITI. The state Government 
retains the ownership of the ITI and continues to 
regulate the admissions and fees except 20% 
admissions to be determined by IMC. A Memorandum 
of Agreement is signed among different stake holders. 

23.7 The total outlay of the scheme was Rs. 3550 
Cr. (Rs. 3490 crore for release of interest free loan @ 

Rs. 2.5 crore to each ITI and Rs.60 crore for 
management, monitoring and evaluation). Cabinet 
Committee on Economic Affairs (CCEA) of the Union 
Cabinet in its meeting held on 25.1 0.2007 had 'in 
principle' approved this scheme for the XI Five year 
plan period, and financial approval had been given 
for one year for up gradation of the first batch of 300 
ITis. Subsequently, CCEA in its meeting held on 
03.10.2008 had approved the scheme for the 
upgradation of remaining 1 096 Government ITis for 
the period from 2008-09 to 2011-12 

23.8 Interest free loan of Rs.3067.50 crore was 
given directly to the IMC Societies of 1227 ITis @ 

Rs.2.5 crore per ITI during 2007-08 to 2011-12. 

-
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23.9 The Scheme under the Public Private Key features of the Scheme: 
Partnership is the first scheme of its kind in which 
Industry and Government Institutions have to work 
together for the upgradation of the ITis. Effort to 
sensitize the Industry members of the Institute 
Managament Committees has been initiated by way 
of organizing orientation workshop. 

23.1 0 For capacity building of Principals and Senior 
faculty members of 1227 Government ITis covered 
during 2007-08 to 2011-12, a capacity building training 
programme was organized at 4 premier training 
Institutes viz. NIMSE Hyderabad, CRISP Bhopal, 
IDEMI Mumbai, and NIESBUD Noida.2443 
participants have undergone training. 

23.11 List of ITis covered during 2007-08 to 2011-
12) along with Industry Partner for the Scheme is at 
Table 23.1 

SKILL DEVELOPMENT INITIATIVE SCHEME (SDIS) 

Introduction 

23.12 The Directorate General of Employment & 
Training(DGE& T) has developed a new strategic 
framework for Skill Development under Skill 
Development lnitiative(SDI) Scheme namely Modular 
Employable Skills(MES) for the early schoolleavers 
and existing workers especially in the unorganized 
sector in close consultation with industries, State 
Governments and experts. The scheme has been 
operationalisedsinceMay 2007.The MES is 
'Minimum Skill Set' which is sufficient for gainful 
employment in the world of work. MES allows skills 
upgradation/formation, multi entry and exit, vertical 
and horizontal mobility and lifelong learning 
opportunities in a flexible manner and allows 
recognition of prior learning 

Objective 

» To provide vocational training to schoolleavers, 
existing workers, ITI graduates, etc. to improve 
their employability by optimally utilizing the 
infrastructure available in Govt., private 
institutions and the Industry. Existing skills of 
the persons can also be tested and certified 
under this scheme. 

To build capacity in the area of development of 
competency standards, course curricula, 
learning material and assessment standards in 
the country. 

Demand driven Short term training courses 
based on Modular Employable Skills decided 
in consultation with Industry. 

Central government facilitates and promotes 
training while State Governments, private sector 
and and industry provide training to the persons. 

» Optimum utilisation of existing infrastructure 
available to make training cost effective. 

» Courses are available for persons having 
completed 5th standard and onwards. 

» Testing of skills of trainees by independent 
assessing bodies, including industry 
organizationssuch as FICCI, Cll, etc. which do 
not involve in training delivery, to ensure an 
impartialassessment by the employer itself. 

» Flexible delivery mechanism (part time, 
weekends, full time). 

» Different levels of programmes (Foundation 
level as well as skill up gradation) to meet 
demands of various target groups 

» Training is provided by registered Vocational 
Training Providers(VTPs) under the Govt., 
Private Sector and Industrial establishments. 

Testing of skills of trainees by an independent 
Assessing Body(AB) who are not involved in 
conduct of the training programme, to ensure 
impartiality. 

Testing of skills of an individual acquired 
informally in competency and issue of certificate 
on qualifying it successfully. 

The certification by NCVT which is recognized 
nationally and internationally for gainful 
employment. 

Implementation of the scheme 

23.13 The scheme has been implemented through 
various Vocational Training Providers under the 
Government, Public/ Private Sector and Industrial 
establishments. The organizational framework and 
structures required for successful implementation of 
the SDI scheme at national level has been done by 
Apex Committee forMES chaired by the Secretary 
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NaUOnal Project Management 
Cell (NPMC) at National level and six MES regional 
cells at regional level. At the state level a registered 
State Society has been constituted for implementation 
of the scheme. 

23.14 During XI Plan, an expenditure of Rs.407 
crore has been incurred towards implementation of 
the scheme throughout the country. In the first phase, 
1402 Modular Employable Skills covering 69 sectors 
have been developed and 13.67 lakh persons have 
been trained and tested against an assigned target 
of one million. 7115 Vocational Training Providers 
(VTPs) were registered to impart training and 46 
Assessing Bodies (ABs) empanelled to conduct 
assessment throughout the country. From 1st January, 
2012, the SDI Scheme has been made on-line and 
operated through a comprehensive Web-portal. 

Operational Mechanism at a Glance 

> The Implementation manual and guidelines for 
assessing bodies have been developed and the 
same are available on the website 
www.sdi.gov.in and www.dget.nic.in/mes. 

Ministry of Labour & Employment 

> The details for VTP registration,training cost I 
assessment fee, reimbursement of training cost 
I assessment fee and funding etc. is available 
in the implementation manual. 

> The payment towards all reimbursement claims 
is done by the respective State Govt. 

> The scheme is widely publicized through leading 
newspapers organizing workshops etc. across 
the country at regular intervals. 

Achievements under the Scheme -since 
inceptionupto December 2012 

> 14.81 lakh persons have been trained/ tested. 

> 1422 course modules for employable skills 
covering 73 sectors have been developed and 
approved by NCVT. 

> 46 organizations have been empanelled as 
assessing Bodies for conducting assessment. 

> For the year 2012-13 about1.2 lakh persons 
have been trained/tested and 2,072 Vocational 
Training Providers (VTPs) have been registered 
across the country on web portal. 

-



List of ITia along with Industry Partners for the Schema of Upgradatlon of Government ITia through PPP, 2007-08 

SI.No Name of them Name of the lnduetrv oartner 
I Andhra Pradesh cm-201 

1. ITIMadchal M/s. Meera & Ceiko PumDs CPl Ltd. Hvderabad. 
2. m,Onaole M/s. Glaxv Granites Onaole 
3. m Tada M/s. Shrl CHv SEZ (P} Ltd. Tada Nellora 
4. ITI, Bhadrachalam Mls. lTC Ltd. Boards Division. 
5. rTI DLTCGuntur Mia. lTC Ltd Guntw. 
6. m Sanathnaaar Mls. Palman Instrumentation CPl Ltd. Hvderabd. 
7. ITI, Visakhaoat-num M/s. Brandix India Aooaral Citv CPl Ltd. Visakhaoatnam. 
8. m,Bhongir Mia. KLR Service Ltd., Hyderabad 
9. ITI.CWl Etcherla Srikakulam Mls. Master Electronics Srlkakulam. 
10. m Alwal Mls. Yam TechnoloGies CCPll Ltd. Bachuoallv. 
11. ITI,Srisailam Mls. Venkateshwara Mechanical and Enaineerina. Hyderabad. 
12. m. Karvetlnaaaram Mia. Amar Raja Power System CPl Ltd., Triuoati 
13. m Dhona Mls. Sr•nlwasa Minerals Dhona 
14. rTI DLTCGudur Mls. Samanth Enaineerina CPl Ltd .. Nallore. 
15. m, Venkataalrl M/s. Lanco Industries ,Chntoor 
16. m,Anantapw Mls. MG Metallic Springs (P) Ltd. Ananthapur 
17. m DLTC Mallepally, Mls. 828 Software Technologies Ltd., Hyderabad 
18. m. DLTC Mahabubnaaar M/s. GSB Forae (P) Ltd. Hvderabad 
19. ITI, DLTC Srlkakulam Mls. Sri Mahadev Jute Twine Mills, Raiam 
20. m, Shadnagar Mls. HBL Power Systems Ltd., Nandlgaon 

II Arunachal Pradesh (ITI-01) 
21. m. Tabarllo Mia. National Hydro Power CorPOration 

Ill Assam Cill-o&) 
22. ITI, Tezpur Mls. Kamrup Minerals & Chemicals (P}Ltd, Guawahati 
23. m Tlnsukla(W) M/s. Gold Star Holdlna. Tlnsukla 
24. ITI,Guwahatl Mls. Hotel Atlthl, Guwahati 
25. m,Nalbari Mia. Trans Virtual (P) Ltd Guawahati 
26. m, DhemaJI Mia. Sunrise Agro Export (P}Ltd. Guawahatl 
27. m. Tlnsukhia Mia. Tl Motors Pvt Ltd. Guawahati 

IV Bihar (ITI-04) 
28. ITI, Gannipur, Muzarffarpur Mia. Uttam Technology, Muzaffarpur 
29. ITI, Dherl On-sone M/s. Kalyanpur Cements Ltd. Rotas 
30. m.Hallpur Mls. Amrapall Foods. Patna 
31. ITI,Munaer Mls. Indian Tabacoo Company Ltd., Munaer 

v Chhattlsgarh (ITI-012} 
32. m ,Jagdalpur Mls. Hallwal Cold Storage 
33. ITI,ParPOdi Mia. ACC ltd. 
34. m, Ralpur (W) M/s. Kakkar Bhawan 
35. ITI, Gabirdham Mls. Mahamaya ISPAT. 
36. m, Gharsla Mls. Jindal Steel & Power ltd. 
37. ITI, Gharghoda Mls. Jindal Steel & Power ltd. 
38. ITI, Mahasamund Mls. Goyal Foods 
39. m,Berla Mls. Bhllal St•l Plant 
40. m, Kasdol Mls. Bhimsaria Doors Pvt Ltd. 
41. m,Ralpur M/s. Bhlmsaria Doors Pvt Ltd. 
42. m,Bemetra Mls. Bhlmaarla Doors Pvt Ltd. 
43. ITI, Konibilaspur Mls. Chhatiagarh Laghu and Sahayak Udyog Sangh 

VI Chandlgarh (ITI-01) 
44. ITI,GCCI (W), Chandigarh Mls. IDS lnfotech Ltd., Mohall 

VII GuJarat (ITI-19} 
45. ITI, Rapar Mia. Suzlon Energy Ltd. Ahmaedabad 
46. ITI, Panandhro Mia. Sanghl Cement Ltd., Sanghlpuram 
47. ITI, Dhrangaclhra Mls. DCW Ltd., Dhrangadhra 
48. ITI, Valiya Mls. Cadila Pharma Ltd. Ahmaedabad 
49. m, Mandvl (Kutchh) M/s. Aahapura Mlnechem Ltd., Kutch 
50. ITI,Keshod Mls. Hindustan Unlllver Ltd., Chorvad 
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51. m, Khedbrahma I Mls. Asian Granito Ltd., Dalpur 
52. m Savll Mia. Jewel Consumer care CPl Ltd. Baroda 
53. m, Bardoll Mls. B&Uibol Ltd. Surat 
54. m, Ballsana M/s. Apollo Industrial Product Ltd., Mehsana 
55. m, Lunawada Mls. lnox India Ltd., Panchmahal 
56. m, Dhandhuka Mls. Cadlla Pharma Ltd. Ahmaedabad 
57. m, Waghodlya M/s. Jord Engg. India Ltd. Vadodara 
58. m, Dwarka Mls. Tata Chemicals Jamnagar 
59. m, Ralula M/s. Plpavav Shipyard Ltd. Amrall 
60. m,Ukai M/s. J.K Paper Mills, Ukai 
61. m, Talala Mls. Max Precision Bea.rlna CPl Ltd., Vanthall 
82. m, Mahuva (Bhavnagar) M/s. Plpavav Shipyard Ltd. Amrell 
63. m, Naswadl Mia. Danke Electrlcala., Vadodara 

VIII Harvana cm-13) 
64. m, Kaithal M/s. India can Education Pvt. Ltd. Noida 
65. m, Bhiwani Mls. India Can Education Pvt. Ltd. Noida 
88. m, Kurukhetra M/s. India can Education Pvt. Ltd. Nolde 
67. m, Bahdurgarh Mls. Reliance Harayana SEZ Umlted 
68. m,Naglna Mls. Sona Koyo Steering Systems Ltd., Gurgaon 
89. m, Ferojepur Jhirka M/s. CL Educate Ltd. New Delhi 
70. m, Hasangarh Mls. CL Educate Ltd., New Delhi 
71. m, Meham M/s. CL Educate Ltd. New Delhi 
72. m, Mahenderaarh Mls. GRP. Industries Ltd. Rewarl 
73. m,Narnaul Mls. GRP. Industries Ltd., Rewarl 
74. m, Sadhuara M/s. Yamuna Power and Infrastructure Ltd., Jagadharl 
75. m,Ganaur Mls. Osram India (P) Ltd., Sonipat 
76. m, Rawari(W) M/s. Rico Auto India Ltd. Gurgaon 

IX Himachal Pradesh (m-o9) 
77. m, Bllaspur Mls. Gagal Cement Works, Bllaspur 
78. m, Poanta Sahib M/s. A Power Himalayas Ltd., Ponta Sahib 
79. m,Nalagarh M/s. BBN Industries Aaaociation 
80. m, Nehranupkhar M/s. Dateline Publication, Una 
81. ITI(W) Palampur M/s. Tea Planter & Social Worker, Kangra 
82. ITI(W), Dharamshala Mls. Kangra Herbs (P) Ltd., Kangra 
83. ITI(W), Hamlrpur M/s. WeP Peripheral Ltd., Solan 
84. m, Bhoranj Mls. Tranacore Industries, Una 
85. m (W), Kasaull Mls. Horologlcal Components (P) Ltd., Solan 

X Jammu a Kashmir (m-o8) 
86. m, Kathua Mls. Industrial Equipment Comp., Kathua 
87. m,Udhampur Mls. Associations of Industries, Udhampur 
88. m, Pulwama Mls. Link Way Crushers, Tengpura 
89. m,Samba Mls. Vlnayak Synthetics , Samba 
90. m,Budgam M/s. Elffel Electronics, Budgam 
91. m, Ganderbal Mls. M.D.Qadri Group of Industries, Ganderbal 

XI Jharkhand (m-o2) 
92. m 1 Chaibasa M/s. ACC Ltd., Jhinkpani 
93. m, Daltonganl Mls. Bihar caustic & Chemicals Ltd., Rehla-Palamau 

XII Karnataka (m-2&) 
94. m, Vivek Nagar, Bangalore Mia. Awake Industry Aaeoclation, Banglore 
95. m, Vlttalapur, Bangalore M/s. JSW St•l Ltd., Hospet 
98. m, (W) Urwastore, Mangalore M/s. Manipal Group of Industry , Manipal 
97. m, Jawahar Road, Bangalore Mls. Bhoruka Welfare, Bangalore 
98. m (W),Kolar, M/s. Lakshml Embroidery (P) Ltd, Kolar 
99. m,zewargl Mia. P&UI Group of Industry, Gulbarga 
100. m, Jamkhandl Mls. Artistic Pvt .Lid., Bangalore 
101. m, Hunsur M/s. TVS Motor Company Ltd., Myaore 
102. m,Humnabad Mls. Geodesik Techniques Ltd., Bangalore 
103. m, (W) Hosur Road Mls. NTTF Electronics Centre, Bangalore 
104. m, Hospet T.B. DAM Mia. JSW Steel Ltd., Hospet 
105. m,H D Kote Mls. Madhura Garments Exports, Bangalore 
106. m,Gundlupat (W) M/s. Suprema Pharmasautlcal (P) Ltd., Mysora 
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I 107. I m, Gulbarga(W) I Mls. Patil Group of Industries, Gulbarga . 

108. m.Gadaa M/s. Trident Powercraft (P) Ltd. Tarihal Hubli 
109. ITI, Dharwad Mia. NTTF Technical Training Center Dharwad 
110. m,Devanahalll Mls. Klrloskar Toyoda Textile Machinery Ltd., Bangalore 
111. ITI,Ambewadi M/s. The West Coast Paper Mills Ltd., Dandali 
112. ITI, Chickmagalur Mls. Amps Electrical Facility Services, Bangalore 
113. ITI,(W), Udvambaa Mls. Bhoruka Welfare, Banaalore 
114. m, Bagepalll Mia. Life style Services Banaalore 
115. ITI,Hadavanalll Mls. Precision Industrial Component, Bangalore 
116. ITI,(W) Channarayapattana Mls. TaJ Group of Hotels, Banaalore 
117. m,Sira Mls. Sumava HMX Systems Ltd., Bangalore 
118. ITI,Wadi Mls. ACC Ltd. Gulbarga 
119. m, Tumkur M/s. Sumaya HMX Systems Ltd., Bangalore 

XIII Kerala (ITI.05) 
120. ITI,AHingal Mls. Elasto Tapes Ltd. Koehl 
121. m, Chanaannur M/s. Confederation Of Indian Society, Chenaannur 
122. ITI, Kozhikode Mls. Pee Key Steel Casting (P) Ltd. Kozhikode 
123. m. Kannur Mls. Mascot Industries Azhlkode Kanur 
124. m, Kasaraaode M/s. J.R. Steel Industries, Kanhanaad 

XIV Madhya Pradesh (ITI-21) 
125. ITI , (W) Indore Mls. Hertz Electronics, Indore 
126. m, Khandwa M/s. Erewat Engineering, Plthampur 
127. ITI,Dhamnod Mls. Satyam Cotton Processor (P)Ltd., Dhamnod. 
128. m , UJJaln M/s. Singh Cold Storage (P) Ltd., UJJaln. 
129. m, (W) Ratlam M/s. D.P. Industries, Ratlam 
130. m,Neemuch Mls. Fllterco Company, Neemuch 
131. m,Jawad M/s. Vlkram Cement, Jawed 
132. ITI,(W)Rewa M/s. Ashok Plastic Industries, Rewa. 
133. ITI,Sagar Mls. M.P. Small Scale Industries Org., Sagar 
134. m, (W) Gwallor M/s. Noortech & Feb (P) Ltd., Gwallor 
135. m,Bhind M/s. K. S. Oil Mills Ltd., Morena 
136. m,Bhopal Mls. Bhargava Industries, Bhopal 
137. m, Vldlsha M/s. M.P. Small Scale Industrial Organlztatlon, Bhopal 
138. m, Reisen Mls. lndrapuri Trading & Manufacturing Co.(P) Ltd. 
139. m, (W) Sehora M/s Shallandra Engineering, Sehore 
140. m.ltarsi M/s. M.P. Small Scale Industries Org., Bhopal 
141. m, (W) Jabalpur Mls. M.K. Industries, Adhartal 
142. m, Katnl M/s. Katnl Tlles Works (P) Ltd, Katnl 
143. ITI, Chindwara M/s. J.R. Chemicals, Chhindwara 
144. ITI , Tonkkhurd Mls. Tata International, Dewas 
145. m, Vl)ayraghav, Gharh M/s. ACC Cement Factor, Kyrnore 

XV Maharashtra (ITI-62) 
146. ITI, Shahapur Mls. JSW Steel Ltd., Shahapur, Thane 
147. m,Belapur M/s. ASAPP Madia (P) Ltd., Mumbal 
148. ITI,(Girls) Nashik M/s. Gogate Electro Systems (P) Ltd., Nashik 
149. m,Sinner Mls. SMP Autotech (P) Ltd, Nashik 
150. m,Niphad M/s. Sushil Grapes Exports Co. ,Nifad 
151. ITI, Yeola Mls. Akruti City Gold Institute., Mumbai 
152. m, Akkalkuwa Mls. Techno Fab Engg. ,Dhule 
153. m,Jamner M/s. Jain Irrigation Systems Ltd, Jalgaon 
154. m, Shrigonda Mls. Microtech Industries, Ahmednagar 
155. ITI, Newase Mls. GKN Sinter Metals Ltd., Ahamadnagar 
156. m, Pathardi Mia. Jitcon Tools Ltd., Ahamadnagar 
157. ITI,Shirpur Mls. Priyadarshini Sahakarl Sutgirni, Shirpur 
158. ITI, Daund (Varvand) Mls. Vlshay Componanats (P) Ltd., Puna 
159. ITI, Purander (Saswad) Mia. Electronics Machine Tools (P) Ltd., Saawad 
160. m, Khed Mls. Bharat Forge India Ltd., Puna 
161. ITI, Pandharpur M/s. Laxml Hydraulics Ltd., Solapur 
162. ITI, Mangalwedha Mls. Precision Camshafts Ltd., Solapr 
163. ITI,VIta Mls. Klrloskar Brothers Ltd., Sangll 
164. m,Wal M/s. Garwara Wall Ropes Ltd., Wal 
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165. m, Dahlwadl (Man) I Mls. Kay Bouvet Engg. (P) Ltd. Satara 
166. ITI Auranaabad (W) Mia. Wakhardt lnduatrlea Ltd. Auranaabad 
167. ITI,Badnapur Mls. Akruti City Gold lnstitue. Mumbai 
168. ITI, Bhokardan M/s. Vlshwa Tooling Systems Pvt. Ltd, Aurangabad 
169. ITI,Ashti Mls. Endurance Systems (P) Ltd. Arungabad 
170. ITI, Basmatnagar Mls. Siemens Ltd. Aurangabad 
171. ITI,Dharrnabad M/s. JOT Diamond Tools (P) Ltd. Aurangabad 
172. ITI, Bhokar Mls. Nlrlep Appliances (P) Ltd., Aurangabd 
173. m, Kalamb M/s. Vldeocon lndustrlas Ltd., Aurangabad 
174. m, Latur(W) M/s. Videocon Industries Lt., Aurangabad 
175. ITI,Ahmadpur Mls. Jain Diamond Tools, Auranaabad 
176. m,Morshl M/s. lspat Industries Ltd., Nagpur 
177. m, Mozari Mia. Jadhav Gears, Amravati 
178. m.Pusad M/s. Raymond Uco Denim (P) Ltd .• Yeotmal 
179. ITI, Umerkhed M/s. Raymond Uco Denim (P) Ltd., Yeotmal 
180. ITI, Manglurpeer Mls. J.S. Corporation Akola 
181. ITI,Devari M/s. Ashok Leyland Ltd., Bhandara 
182. m, Saleksa Mls. Gayatrl Agro lndl. Power Ltd., Gondia 
183. m, Tlroda Mls. Adanl Power Maharashtra (P) Ltd., 
184. m, Bhandara (W) M/s. Sunflaa Iron & Steel Co. Bhandaara 
185. m, Tumsar Mls. Sunflaa Iron & Steel Co. Bhandaara 
186. m,Sakoll M/s. Ashok Leyland Ltd., Bhandara 
187. m, Boriwall Mls. Oberoi Hotel & Resorts, Mumbal 
188. ITI, Brahamapurl Mls. Maharashtra Electrosrnelt, Chandrapur 
189. m, Shlnclewahl M/s. Sancleep Metals (P) Ltd., Nagpur 
190. m, Desalganj Mls. Jejani Pulp & Paper Mill Desaiganj (P) Ltd 
191. m,Shlrur M/s. Butkhardt Compression (India) (P) Ltd 
192. m,savner M/s Central India Construction Industry Training Inst itute, Angpur 
193. ITI, Paranda Mls. Vldeocon Industries Ltd., Auranaabad 
194. m, Guni(Mahagaon) M/s. Raymond Uco Denim (P) Ltd. Jalgaon 
195. m, Parole Mls. Kiran Machine Tools, Jalgaon 
196. m,Ambad M/s. NRB Bearings Ltd., Jalana 
197. ITI, Nandgaon M/s. Karturi Metal Composites (P) Ltd. 
198. m, Satana Mls. Shalaka Shafts (P) Ltd., Nashik 
199. m, Parall & valjnath M/s. Ruche Engineers (P) Ltd., Aurangabad 
200. m, Chandwad Mls. Kailash Treatments, Nashik 
201. ITI,Dharnl Mls. Marutl Udyog Ltd Amravatl 
202. ITI, (W) Amravati Mia. Hotel Shripad Continental 
203. ITI,(W)Akola Mls J.S. Corporation, Akola 
204. ITI,Phondaghat Mia. Sapale Auto Service (P) Ltd., Phondaghat 
205. m.(W), aundh, pune Mls. Videocon Industries Ltd., Amravati 
206. ITI,Bhoom Mls. Vldeocon Industries Ltd., Aurangabad. 
207. ITI, Warora M/s. Pee. Vee. Textiles Jam, Samudrapur. 

XVI Orissa (ITI..04) 
208. m, Purl M/s. Swostl Group, Purl 
209. m, Cuttak M/s. RSB Transmission(!) Ltd., Bhubaneswar 
210. ITI, Umerkote Mls. HRD Nalco, Koraput 
211. ITI,(W) Chatrapur M/s. Shaktl Electronics (P) Ltd., Berhampur 

XVII Punjab (ITI-20) 
212. m, (SC) Fategarh, Churlan M/s. Khosla Industries, Batala 
213. m, Ropar(W) M/s. Carrer Maker, Patiala 
214. m, Phillaur Mls. CL Educate Ltd., New Delhi 
215. m, Phagwara (W) M/s. CL Educate Ltd., New Delhi 
216. m, Morlnda(W) Mia. CL Educate Ltd., New Delhi 
217. m,Nabha(W) Mls. Swaraj Automotives, Nabha 
218. m, Baba Bakala M/s. Srishti Constructions , Jalandhar 
219. m, (W)Derababananak Mls. Delux Kutali Works, Gurdasspur 
220. ITI, (W)Barnala Mls. Trident Group, Ralkot 
221. m, Barnala Mia. Trident Group, Ralkot 
222. ITI, (W)Pathanankot Mls. VEE & VEE International, Pathankot 
223. m, (W)Khanna M/s. Malwa Industries Ltd. ,Ludhlana 
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' 224. ' ITI, Ranike(Amritsar) Mls. Centre for Vocational Education & Training Amritsar 
225. ITI, (W)Anandpur Sahib M/s. AmbuJa Cements Lid., Roper 
228. m. (W)Kharar M/s. Centre for Vocational Education & Training, Mohall 
227. ITI, Soondh Nawanshahr M/s. Rai Steel Industries Nawanshahr 
228. ITI, Manuke Mls. Educornp Solutions Ltd., Gurgaon 
229. ITI, (W)Neelpur: Ralpura Mls. Educornp Solutions Ltd., Gurgaon 
230. ITI, (W)Patlala Mls. Educornp Solutions Ltd., Gurgaon 
231. ITI, (W)Hoshiarpur Mia. Educornp Solutions Ltd., Gurgaon 

XVIII Rajasthan cm-1n 
232. m.Sikar Mls. Sekhawati Plantation CPl Ltd., Nawalaarh 
233. ITI,(W) Jalpur M/s. Kamtech Associates (P) Ltd. Jalpur 
234. m Abu Rosd M/s. RaJ Westoower Lid. Slrohl 
235. ITI,Nagaur M/s. Raiethan Industries Jodhpur 
236. ITI, Bhllwara Mls. Kanchan Group of Industries, Bhllwara. 
237. m,Bundl Mls. Electro Mech Industries Kota 
238. ITI, Banswara Mls. Kushal Bagh Marble P. Ltd, Banswara. 
239. ITI, Paratapgarh Mia. Educornp, Gurgaon 
240. ITI, (W), Alwar Mls. Hotel Clarks Amer, Jaipur 
241. ITI,(W)Ajmer Mls. Toshniwallndustries (P) Ltd. , Ajmer 
242. m, Lakherl M/s. Lakherl Cement Works, Bundl 
243. ITI, Beawer M/s. Vldyut Telectronics Ltd. Jaipur 
244. ITI,Bhiwarl M/s. Honda Slel cars India Ltd. Noida 
245. m, Balotra Mls. Educornp, Gurgaon 
246. m, Khetri Mls. Educornp, Gurgaon 
247. m,Jhalawar Mls. Educornp, Gurgaon 
248. ITI, Dungarpur Mia. Educornp, Gurgaon 

XIX Tamil Nadu (ITI-12) 
249. ITI, Cuddalore Mls. Foods Fats & Fertilisers Ltd., Cuddalora 
250. m, Tlruppur M/s. Gemini Communication Ltd. Colmbatore 
251. m,Salem(W) M/s. Sabandam Spinning Mills Ltd., Salem 
252. ITI, Mettur Dam M/s. Southern Iron And Steel Company Ltd., Salem 
253. ITI, Nagercoll Mls. Joe Engg. Works, Kanyakumarl 
254. m, Thenl Mls. M.M. Synthetics, Thanl 
255. m, Chakkanuranl Mls. Fenner (India) Ltd., Madural 
256. m, Dindigul (W) Mia. C.A.V. Cotton Milia Ltd., Dindigul 
257. ITI, Needarnangalam Mls. G.B. Engineering Enterprises (P) Ltd., Trichy 
258. ITI, Virudhunagar Mls. Mafoi Management Consultant Ltd., Chennai 
259. m, Ulundurpettal M/s. Hyundal Motor India Ltd. 
280. m, Thiruchendur M/s. The India Cements ltd., Chennai 

XX Tripura (ITI..01) 
261. ITI, (W)Indranagar, Agartala Mls. Cll, Industry Building, Agartala 
XXI Uttar Pradesh (ITI-25) 
262. ITI, Malnpurl Mls. Maharala Agro Ltd., Malnpurl 
263. m, Azamgarh Mia. Laghu Udyog Samiti, Azamgarh 
264. ITI,Gonda Mls. The Balrampur Chini Mills Ltd., Balrampur 
265. m,Etah Mls. Educornp Solutions Ltd., Gurgaon 
266. m, Shahlahanpur M/s. DSCL, Shahlahanpur 
287. m, Faizabad M/s. Azans Enterprises P Ltd. 
268. ITI, Fatehpur M/s. Shrl Lakshmi Cotayn Ltd. 
269. m,unnao Mls. Superhouse Accessories Ltd. Kanpur 
270. m,Hardol Mls. Dixit Enterprises Harpalpur Hardol 
271. m,Sitapur Mls. Educornp Solutions Ltd.,Gurgaon 
272. ITI, Charbagh, Lucknow Mia. PTC lndustries,Lucknow 
273. ITI, Chaukaghat, Varanasi Mls. Hindalco Industries Ltd.,Renukoot 
274. ITI,Mau Mls. Mahablr Industrial Enterprises, Mau. 
275. m, Chandausl M/s. Educornp Solutions Ltd., Gurgaon 
278. ITI,Budaun M/s. Param Engineers (P)Ltd., Bareilly. 
277. m, Farrukhabad M/s. Vidya Ply Board (P) Ltd., Shahjahanpur 
278. m,Oral Mls. Ram Shree Foods (P)Ltd., Oral 
279. m, 0eor1a Mls. J P Chemicals. 
280. m,Banda Mls. Ram Shraa Foods (P)Ltd., Oral 
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281. m Mathura I Mls. Girirai Foils Pvt. Ltd. 
282. m, PilibhH Mls. LH Sugar Factory, Pilibhit 
283. m Rampur Mls. Xerox India Ltd., Rampur 
284. m,Jaunpur M/s. Kapoor Engineering Works Jaunpur 
285. m, Mahova M/s. Betva Steel Industries 
286. m Partapaarh M/s. Maya Industries Ltd. Pratapaarh 

XXII Uttarakhand (m-10l 
287. m , Sitargani Mls. Khatema Fibres Ltd. Udham Singh Nagar 
288. m, Mussoorle M/s. Hotel Madhuban Dehradun 
289. m,Aimora M/s. College Of Engg. Roorkee Roorkee 
290. m Said Mahadev M/s. Tata Motors Ltd., Udham Singh nagar 
291. m, Dineshpur Mls. Tata Motors Ltd., Udham Singh naaar 
292. m,Kalsl M/s. Industries Association of Uttarkhand, Dehradun 
293. m,Chamba M/s. Tehrl Hydro Development Corp. Ltd. Tehrl Garhwal 
294. m, Dolwala M/s. D.P.E. Premnagar, Dolwala 
295. m,Vikasnagar Mls. Janardhan Plywood Industries Ltd., Samaspur 
296. m, Ralur Road Dehradun Mls. Kanchi Nirman (P)Ltd., Roorkee 

XXIII West Bengal (m-o4) 
297. m, Surl M/s. Bakreswar Thermal Poweer Ltd. Bakreshwara-Birbhum 
298. m,Malda M/s. Sukh]lt Starch Industries Narayanpur, Maida 
299. m, Raiganj Mls. Kalyani Solvex (P) Ltd., Raiganj 
300. m, Kolkata Mia. Credai Bengal Kolkala 

List of ITis along with Industry Partner for the Scheme "Upgradation of 1396 Government ITis through Public 
Private Partnership " for 2008-Q9 . 

SI.No Name of the IMCIITI Name of the Industry Partner 
I Andhra Pradesh em-a&) 

1. lll(W), ShivaJI Naaar Mia. SukhJith Starch Milia. 
2. m,Nalgonda M/s. Sudhakar Polymers(P) Ltd. 
3. ITI(W), Karimanagar Mls. NTPC, Jyotinagar, Karimnagar. 
4. m, Kalwakurthy Mls. Suryalatha Spinning Mills. 
5. ITI(W), Ongole Mls.Galaxy Granites. 
6. ITI(W), Chlttedu(V) M/s. Sumanth Engineering (P) Ltd. 
7. m, Nellore (W) M/s. Sumanth Englneerlng(P) Ltd. 
8. m (Minorities), Bodhan Mls. Vinayak agro Industries. 
9. m, Warangal (W) Mls. Waranaal RICE Millers Welfare Association • 
10. m, Nalgonda (W) Mls. V.S.R.M. Financieries Annakapally. 
11. m, Thandrapadu M/s. Rayalaseema Green Energy Ltd. 
12. m, Adiiabad (W) M/s. Sakambari Oil Mills Factory. 
13. rTI(Trlbal), Utnoor M/s. Sakambarl Oil Mills Factory. 
14. m, Gudivada (W) Mls. RITE SAlT Industries Autonagar. 
15. m, Khammam (W) M/s. Sri Vyshnavl Foods Pvt. Ltd. 
16. m, Anantapur (W) M/s MG Melalllc Springs Pvt. Ltd. 
17. m, Seethampeta M/s RaJam Poly Pack Ltd, Moglllvalasa. 
18. m (Minorities), Kadapa Mls Diamond Micro Minerals Company. 
19. m, Bhimavaram (W) Mls. Reema Laxshmi Mining and Energy Ltd. 
20. m, Bhadraglrl M/s. NTPC Umltad, Slmhadrl. 
21. m, Vlkarabad M/s. CCI, Tandur. 
22. m, Mannanoor M/s. Sree Rarna Engineering Company. 
23. m,Dindi Mls. Jayadev Mala Sudhakar PVC Products . 
24. m, Qull Qutub Shah (W) M/s. Federation of A P Chambers of Commerce. 
25. m, Thumballapalle M/s. K D B sugars and Dlatlllers. 
26. m,Punganur M/s. K D B sugars and Dlatlllers. 
27. m, Ralahmundry-W Mls. Andhra Pradesh Mills Ltd. 
28. m, Yellaraddy Mls. Sukhjit Starch Mills. 
29. m, Secundrabad M/s. Auto Fin Ltd. 
30. m, Chlnthalapudl M/s. Efftronlcs Systems Pvt. Ltd. 
31. m, Kamrnarpally M/s. SukhJit Starch Mills. 
32. m, Ethurunagaram Mls. Bill Graphic Paper Products . 
33. m, Bheemgal Mia. Sukhjit Starch Mills. 
34. m, Narsipatnam Mia. Raviteja Industries. 
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' 35. ' ITI, Araku Valley Mls. JSW Aluminum Ltd. 
36. ITI, Kukunoorpally M/s. Pennar Industries Ltd. 

II ArunachaiPnldesh (ITI..01) 
37. m,Dirang M/s. Neepco Lid. 

Ill Assam (ITI..O&) 
38. ITI, Barpeta Mls. Kallashpatl Cement. Baksa. 
39. m, Bongalgaon Mls. North East Chamber of Commerce & Industry. 
40. m. Dhanairi Mia. Kamrup Minerals Pvt. Ltd. 
41. ITI,Gorgoan Mls. Trans Virtual Pvt. Lid. 
42. m. Moriaaon Mls. Nikita Marketina Services Pvt. Lid. 

IV Bihar (ITI..04) 
43. m Beausaral M/s. NTPC Barh PO - Barh DisH. Patna. 
44. ITI,Buxar M/s. Power Grid Cor of India Lid. Patane. 
45. ITI, Marhowrah Mls. Power Grid Cor of India Lid. Patana. 
46. ITI, Patana Mls. Blrla Institute of Tachnftlftnv Patana. 

v Chhattlsgarh (ITI-10) 
47. m, Maro Mia. Grasim Cement Unit of Grasim Industries Lid. 
48. m,Pali Mls. NTPC Lid. Korba. 
49. ITI, Sarangarh Mls. Jindal Steel & Power Lid. 
50. m, Saktl M/s. Carrier Launcher New Delhi. 
51. ITI, Narayanpur (W) M/s. Urla Industries Association. 
52. m, Saragaon M/s. Sarcla Energy Lid. 
53. m, Dhamtarl Mls. VICON Infrastructure Pvt. Lid. 
54. m,Chlmrl Mls. S.E.C.L Chlmrl, Dlst. Korea. 
55. ITI, Basna, Mls. Carrier Launcher, New Delhi. 
56. m, Hathband Mia Godavary Power & lspat Ltd. 

VI Dagar Nagar Haveli (ITI..01) 
57. ITI,Silavassa Mls. Alok Industries Lid. 
VII GuJarat (ITI- 22) 
58. m, Palsana M/s. ABG Shipyard Lid. 
59. m,sanand M/s. Transformer & Rectifiers India Ltd. 
60. ITI, Bharuch Mls. Jindal Shipyard Ltd. 
61. m,Patdl Mls. DCW Ltd. 
62. m, Vlramgam Mls. Maghmanl Organics Ltd. 
63. m, Jamkhambhaliya Mia. Gujarat NRE Coke Lid. 
64. ITI, Porbandar Mls. Orient Abrasive Ltd. 
65. ITI, Padra Mls.Tr.lnspeklndustry. 
66. ITI,Bhanvad M/s. Geetha Machine Tools Pvt. Ltd., Jamnagar. 
87. m,Anand(W) M/s. Atlanta Electrlcals Pvt. Ltd. 
88. m, DhoraJI M/s. Atul Motors Pvt. Ltd. 
69. ITI, Dharampur Mls. Twenty First Century. 
70. m,Oipad Mls. NTPC Ltd. 
71. m,Gorwa Mls. Banco Products (India) Ltd. 
72. m,Zalod Mia. Setco Automotive Ltd. 
73. ITI, Mater Mls. Alpha Nippon lnnovatives Lid. 
74. ITI, Balashlnor Mls. JSL Industries Ltd. 
75. m,Sankheda M/s. Kusters Cellco Machines. 
78. m,Jabugam M/s. Kemroc Industries & Exports Ltd. 
77. ITI, Dahegam M/s. Gelco Electronlce Pvt. Ltd. 
78. m,Kalol Mls. Electrotherm India Ltd. 
79. m, ThalteJ Mls. Effective Teleservlces Pvt Ltd. 

VIII Haryana (ITI-13) 
80. m, Bahdurgarh (W) Mia. Reliance Haryana, SEZ, Limited. 
81. ITI,Sohana Mls. Subros Limited. 
82. ITI, Ambala CanH. Mls. Premier Shield Private Umlted. 
83. m, Kalka M/s. Premier Shield Private Umlted. 
84. ITI, Barwala M/s. Career Launcher India LlmHed. 
85. m,Hathin M/s. Hi Tech Gear. 
86. m, Farldabad (W) Mls. Ral Foundations. 
87. m, Kalthal (W) Mls. Ral Foundations. 
88. ITI(W), Bhlwanl Mls. lndlaCan Education Pvt. Ltd. Nolda 
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89. m.Nalwa I Mls. Jindal Stainless Ltd. 
90. ITI,Adampur Mls. Career Launcher India LlmHed. 
91. ITI, Adampur (W M/s. CarHr Launcher India LlmHad. 
92. m. Hansi CWl Mls. Career Launcher India Limited. 

IX Himachal Pradesh (ITI-11) 
93. m, Jubbal Shimla Mls. Ambula Cement factory, Darlaghat, Solan. 
94. ITI, Paplog, Mandl M/s. Highway Retradars Pvt. Ltd. Mandl. 
95. m. Berthin Bilaspur Mls. NTPC Ltd. Barmana, BilasPUr. 
96. ITI, Joglnder Nagar M/s. Highway Retraders Pvt. Ltd. Mandl. 
97. m, Bagsald Mls. Highway Retraders Pvt. Mandl. 
98. ITI,Sallana M/s. Krlshal Katoch tip top garments. 
99. m, Raiaarh Mls. Kufri Hotel Pvt. Ltd. 
100. ITI (PH),Sundernagar M/s. NTPC, Koldam. 
101. m,Banl Mls. Dateline Publication. 
102. m, Kullu-W M/s. Manall Roller Flour Mills Pvt. Ltd. 
103. ITI,Sainj Mls. Manali Roller Flour Mills Pvt. Ltd. 

X Jharkhand (ITI..02) 
104. m. Kharswan Mls. Tata Steel Lid. 
105. ITI, Dumke M/s. Hyderabad Industries Ltd. 
XI J&K (ITI..05) 
108. m,sapore M/s. Alpine Products Sopore. 
107. m, Char-I - sharief Mls. Diamond Grinding Media Industries. 
108. ITI, Kulgam Mls. Kanwallndustries Pvt. Ltd. 
109. m, Bandlpora M/s. Sushll Industries. 
110. m,Reasl M/s. NHPC ltd. 

XII Karnataka (ITI-26) 
111. ITI, Mundargi Mia. Ericsson & Richards (Karwar/Goa). 
112. m, Arkalguda Mls. Hamshlne Electronics. 
113. m,Anlikere Mls. KTwo Technology Solutions Pvt. Ltd. 
114. m, Channaglrl M/s. Caraar Launcher India Pvt. Ltd. 
115. ITI,K.M Doddi Mia. BEHL Ltd. 
116. m, Kollegala M/s. Career Launcher India Pvt. Ltd. 
117. m, Lingasagur Mls. Everonn Systems India Ltd. 
118. m,Nippanl M/s. Caraar Launcher India Pvt. Ltd. 
119. ITI,Pavagacla Mls. Kennametallndia Ltd. 
120. ITI,VItal M/s. Shrl Venkateshwara Processors. 
121. m,Nesargl Mls. Career Launcher India Pvt. Ltd. 
122. m,Sadalga M/s. Everonn system India Ltd. 
123. ITI, Ponnampet (W) Mls. Karnataka Hybrid Micro System. 
124. ITI, Ramanagara M/s. Affordable Business Solutions Pvt. Ltd. 
125. m, Beelagl Mls. Career Launcher India Ltd. 
128. m, Challakere M/s. Career Launcher India Ltd. 
127. ITI, Bhararnasagara Mls. Silicon Micro System. 
128. m, Kadur Mia. Metro Cesh & carry. 
129. m, Kalaghatagl Mls. KTwo Technology Solutions Pvt. Ltd. 
130. ITI, Savadatti M/s. Everonn system India Ltd. 
131. m,Gokak M/s. Gokak Mills. 
132. ITI,Mysore Mls. Velankanllnformation System Pvt. Ltd. 
133. m,Akklalur Mls. Gokak Textile Ltd. 
134. m, Belthangadi Mls. Affordable Business Solutions Pvt. Ltd. 
135. m,Guttal M/s. Gokak Textiles Ltd. 
138. m, Mundagodu Mls. Erlacson & Richard& 

XIII Kerala em- os> 
137. m, Chenneerkara Mls. National Thermal Power Plant Limited. 
138. m, Kattappana M/s. Karla Sblta ElactrlcHy Board. 
139. ITI,Areacode,Malappuram Mls. Wood House LlmHec:l. 
140. m, Kozhlkoda (W) M/s. Karla State financial Corporation. 
141. m, Kayyur, Kasaragode Mls. Sumesh Wood Industries, Small Scale Industries. 

XIV Madhya Pradesh (ITI-18) 
142. m, Mandleshwar Mls. Agarwal Mills, Aurangpura. 
143. ITI,Niwas M/s. Simplex Engineering Corporation. 
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I 144. I m,Nepangar I Mls. Maharaja Processor. 

145. m, Shahpura Mls. Samridhi Construction Corporation. 
146. m, Gotegoan M/s. Vlkash Concrete Industries. 
147. m Pandhurna M/s. Kunallndustrles. 
148. m. Bahorlband M/s. Jlla Udvoa Sangathan. 
149. m, Narsingpur Mls. Kabra Khandsari Suaar Mills Pvt. Ltd. 
150. m, Gadarwara M/s. Kabra Khandsarl Sugar Mills Pvt. Ltd. 
151. m, Majholl M/s. Simplex Tublar Structure Pvt. Ltd. 
152. m.Aiot Mls. Shriram Industries. 
153. m,Panna Mls. Bricks Manufacturing UnH Panna 
154. m,seoni Mia. MP Small Scale Industries Organization 
155. m,Bargl M/s. Power Grid Corporation of India Ltd. 
156. m, Harda Mls. MP Small Scale Industries Organizat ion. 
157. m. Nainpur Mls Vikrant Brothers JabaiPUr 

XV Maharaahtra (ITI- 55} 
158. m,Andherl M/s. Keystone ReaHors Pvt. Ltd. 
159. m,AIIbag M/s. ISPAT Industries Ltd. 
160. m, Solapur (W) Mls. B.R. Bakale & Sons. 
161. m, Mandrup M/s. Lokmanaal Udyog. 
162. m, Kurduwadl M/s. Rudrall HI Tech Tools Pvt. Ltd. 
163. m,Sangola M/s. Lokmangal Udyog. 
164. m, Patan Mls. Datta Tools Pvt. Ltd. 
165. m, Koregaon Mls. G.M. Bartakke Electrofab Pvt. Ltd. 
166. m, AmbaJogal Mls. Natural Sugar & Allied Industries Ltd. Osrnanabad. 
167. m,Pen Mls. ISPAT Industries Ltd. 
168. m, Ratanagiri(G) Mls. Finolex Industries Ltd. 
169. m,uran Mls. JNPT, Uran. 
170. m,Murbad M/s. JSW Steel Ltd. 
171. m, Kumbharrnath, Malvan M/s. Nlrman ReaHors & Developers Ltd. 
172. m,Peth Mls. Reliance Electronics Nasik. 
173. m, Malegaon Mia. M.B. Sugar & Pharmaceuticals Ltd. 
174. m,Amalnar Mia. Sumadhu Engg. Industries. 
175. m,Yawal M/s. Soyo Systarns. 
176. m,Hinaoll Mls. Muncipal Council Shopping Complex. 
177. m, Ornerga Mls. Pragati Motors. 
178. m, Chakur M/s. Shri Venkatesh Metal Works. 
179. m, Renapur M/s. Shri Venkatesh Metal Works. 
180. m, Chlkhall M/s. Genext Auto Industries. 
181. m, Malkapur Mls. Birla Cotsyn India Ltd. 
182. m,Shegaon Mls. Vlkamshl Fabrics. 
183. m, Lakhandur M/s. Ashok Leyland Ltd. 
184. m,Paoni Mls. Ashok Leyland Ltd. 
185. m, Samudrapur Mls.ISPAT Industries Ltd. Geetapuram. 
186. m, Narkhed Mls.ISPAT Industries Ltd. Geetapuram. 
187. m, Bhlvapur M/s.ISPAT Industries Ltd. Geetapuram. 
188. m, Parseoni Mls.ISPAT Industries Ltd. Geetapuram. 
189. m,Hinga Mls.ISPAT Industries Ltd. Geetapuram. 
190. m,Digras Mia. Padaons Industries (P) Ltd. 
191. m, Ralegaon M/s. Raymond Uco Denim Ltd. 
192. m, GhantanJI M/s. Raymond Uco Denim Ltd. 
193. m,Mohadi M/s. Sun Flag Iron & Steel Co. 
194. m, Arjunlmorgaon M/s. DeiHe Industries. 
195. m, Bhatkull M/s. Jadhao Gears, M.I.D.C. 
196. m,Achalpur M/s. GUKSS Industries. 
197. m,Mandangad Mls. ISPAT Industries Ltd. 
198. m, Rajapur M/s. ISPAT Industries Ltd. 
199. m, Gangapur M/s. NRB Bearing Ltd. 
200. m, Karjat Mls. Keystone ReaHors Pvt. Ltd. 
201. m, Murtijapur Mls. Anup Engg. Industries, MIDC. 
202. m,Shahdad Mia. Elemech Engineers. 
203. m, Challsgaon M/s. Essential EqulprnenL 
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204. ITI,Welhe I Mls. Prag Industry Ltd. 
205. ITI,Murud M/s. ISPBtlndustry Lid. 
206. m, Shriwardhan Mls. ISPBtlndustry Lid. 
207. m. Shlrala Mls. High Speed Rubber Lid. 
208. m.AIPadi Mia. HRM&C Klrloakar Brothers Limited. 
209. m,Shlrol Mls. Kulkarni Power Tools Ltd. 
210. ITI,Parner M/s. Mavur Industries. 
211. m,Rahuri Mls. Kohinoor Planet Construction Pvt. Ltd. 
212. m, Sangamner M/s. Electronics Machine Tools Ltd. 

XVI Mizoram (ITI..02) 
213. m, Lunalel Mls. Mlzoram Chamber of Industry. 
214. ITI, Salha M/s. Mlzoram Chamber of Industry. 
XVII Naaaland (ITI..01) 
215. m (W), Dlmapur M/s. Window Media. 

XVIII New Delhi (ITI..02) 
216. ITI, Malviya Nagar, N. Delhi. Mls. NTPC, Badarpur. 
217. ITI, Mayur Vihar M/s. IP Generation Co. ltd. 

XIX Orissa (ITI.03) 
218. m, Barbll M/s. Jindal St•l & Power Ltd. 
219. m, Takatpur Mls. Balasore Chamber of Industries & Commerce. 
220. ITI, Purana Chandra Mls. North Orissa Chamber of Commerce & Industry. 

XX PunJab (ITI-19) 
221. m, Ahmedgarh (W) Mls. Sunder Charitable Trust New Delhi. 
222. ITI,AJnala M/s. Dashrnesh Drug Pharrna. 
223. m,Banur M/s. Jupiter Aqua Linea Ltd. Mohall. 
224. m, Bhogpur (W) M/s. Kalbros Drugs & Chemical Mfgs. Pvt. Ltd. 
225. ITI, Ferozpur (W) M/s. Dev Raj Hi Tech Machines Ltd. 
226. m, Gujjarwal Mls. Jaimal Export Pvt. Ltd. 
227. m, Kartarpur (W) M/s. International Surgical Industries. 
228. m, MalerkoUa Mls. Sunder Amarsheel Charitable Trust New Delhi. 
229. ITI, Moonak (W) Mls. Green Agro Industries. 
230. m,Moga(W) Mls. Moonak Fertilizers. 
231. m, Muktsar (SC) Mia. Navrav Garments. 
232. m,Nakodar M/s. RaJhans lnternaHonal. 
233. m, Nawanshahr (W) Mls. River Valley Clothing India Ltd. 
234. m, Samrala (W) Mia. Jupiter Aqua Lines Ltd. Mohall. 
235. m, Sarainaga M/s. Gill Agriculture Implements Pvt. Lid. 
236. m, Slrhlnd (W) Mia. Sunder Charitable Trust New Delhi. 
237. m,suHanpurLodhi(W) M/s. Bombay Motors Trading Company. 
238. m,sunam(W) Mls. Saggu Agro Industries, Sunam. 
239. m, Tanda Urmur M/s. RaJhans lnternaHonal. 

XXI Rajasthan (ITI-15) 
240. ITI, Dausa Mls. Car•r Launcher India Limited. 
241. m,Sirohi M/s. Lakshmi Udyog Oil Field Equlpments Pvt. Ltd. 
242. m,Jodhpur(W) Mls. Conventry Metals Rajasthan Pvt. Ltd. 
243. ITI, Tonk Mls. Shrae Industries. 
244. m, Hanumangarh Mls. Srinath Health Education Society. 
245. m, Jaltaran Mls. Paras Kuhad & Associates. 
246. m,Jalore M/s. Amay Home Services Ltd. 
247. m, Klshangarh Mls. Career Launcher India Limited. 
248. m, Udaipur (W) M/s. Bharat Hotels Ltd. 
249. ITI, Dholpur M/s. lrcon International Ltd. 
250. m,Sagwara M/s. Edu Camp Solutions Ltd. 
251. ITI, Rawabhata M/s. Nuclear Power Cooperation of India Ltd. 
252. m, Bhawanirnandi Mls. Electro- Mech Industries, Kola. 
253. m, Karaull M/s. Edu Camp Solutions Ltd. 
254. ITI,Anta Mls. NTPC, Anta. 

XXII Tamil Nadu (ITI.05) 
255. m, Paramakudi Mia. Shrl Kannaplran Mills Ltd. 
256. ITI, Pudukkottai Mls. Cethar Vessels Ltd. 
257. m,Coonoor M/s. TVS Motors Ltd. 
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258 1 m Thl I I 1 MJ L P I Com Pvt Ud •• ruvannamaa s. eo rme lp. . 
259. m, Aundipatti (W} Mia. V. I Micro Systems Pvt. Ltd. 

XXIII Trlpura cm..o1) 
260. m Udaipur M/s. Industrial Leaslna a.. Financial Services. 

XXIV Uttarakhand cm-1o) 
261. m, Topvan M/s. NTPC, Topvan. 
262. m, Uttarkaahi Mia. NTPC, Utlarkaahi. 
263. m. Karanprayag M/s. Power Transmission Corp. of Utlarakhand Ud. 
264. m, Barkot Mia. Hero Honda Motors Limited. 
265. m, Gopeshwar Mls. Tehrl Hydro Development Co Ltd. 
266. m. Rudraprayag Mia. N.H.P.C. Limited. 
267. m,Dugadda Mia. U.P.C.L. 
288. m, Srlnagar M/s. Doon Ghatl College of Professional Education. 
269. m, Haldwani-W Mls. Ashok Levtand Ltd. 
270. m, Ramnagar M/s. BaJaJ Auto Ltd. 

XXV Uttar Pradesh cm-18) 
271. m, Ghatampur M/s. Automobile Industries, Kanpur Nagar 
272. m, BIJnor Mls. Hlndustan Coca Cola. 
273. m,Gulaotl M/s. Mohan Dairy& Industries, Bulandshar. 
274. ITI(W), Aara Mia. Indian Industries Association Lucknow. 
275. m, Civil Lines Barallly M/s. Narayan Education Society. 
278. m, Aonla Barlelly M/s. J K Sugar Mill. 
277. m, Barlelly (W) M/s. Himalaya Furniture's. 
278. m, Katara M/s. Allahabad Dairy. 
279. m, Simbhaoli Mia. Sri Ram Piston a.. Rings Ltd. 
280. m,Atrauli Mia. Manlah International. 
281. m, WW, Katra Allahbad Mls. Allahabad Dairy, Allahabad. 
282. m, WB-W, AllganJ, Lucknow M/s. KanJarla Associates Pvt. Ud. 
283. m, (WB-W), Kanpur Mia. Kripal Textiles Mills (P) Ltd. 
284. m, (WB-W), Chaukaahat Varana ill M/s. Hlndalco Industries Ltd. 
285. m, (W), Ralbarell Mia. Sarallndustrlea, Raebarell. 
286. m, (WB-W), Saket, Meerut M/s. Jain Engg Works, Meerut. 
287. m, Bachcha Park, Meerut Mia. Jain Engg Works, Meerut. 
288. m, Railway Colony, Gorakhpur Mls. Care Medical Devices Ltd. 

XXVI West Bengal cm-12) 
289. m,Fulla Mls. United Breweries Ltd. 
290. m,Jhagram M/s. JSW Bengal Steel Ltd. 
291. m,Shlbpur Mls. Ramswarup Industries Limited. 
292. m,Amtala MIS, Gontermann Pelper(l) Ltd. 
293. m, Balurghat Mia. Bengal Hoapltallty(P), Ltd. 
294. m,Hooghly M/s. Associated Toollngs (India). 
295. m, Burdwan (W) Mia. lnshield Bituminus Pvt. Ltd. 
296. m, Chhatna Mia. Damodar Valley CorporaUon. 
297. m,SIIIgurl (W) Mls. Pecon Services Pvt. Ltd. 
298. m, Barrackpore Mia. Tltagarh Wagon Limited. 
299. m, Berhampora M/s. NTPC Limited. 
300. ITI(B&G), Kolkata Mia. PS Group Reality Limited. 

List of ITia along with Industry Partners for the Scheme of Upgradation of Govt.ITis Through PPP, 2009-10 

SI.No Name of the IMCIITI Name of the lndustrv Partner 
Andhra Pradesh <m..03l 

1. m Eluru Mia. East India Commercial Co. Ltd. 
2. m MallePBIIv. RICC M/s. V'Yiavanath Enalneers a.. Profiles Pvt. Ltd. 
3. m.waranaal Mia. APNPDCL. 

Arunachal Pradesh (m..01) 
4. m,Balinong Mia. Geo Enpro Petroleum Ltd. 

Assam <m..on 
5. m, Bheraaon M/s. Fabric Plus Pvt. Ltd. 
6. m Goalpara Mia. BrahmaPUtra Business P Ltd. 
7. m.Haflona Mia. North Eastern Electric power Corporation Ltd. 
8. m, KarlmganJ Mia. Barak Valley Cements Ltd. 
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9. m, s. Salmara I Mls. Harlmandlr Path. 
Bihar liTI-D2l 

10. m, Bettlah Mls. The Best Towers (P) Ltd. 
11. ITI,Hathwa M/s. National Institute of Engineering & Technology 

Chhattlsgarh (ITI·15) 
12. m,Arang Mls. Monnet ISPAT & Energy Ltd. 
13. m, Amblkapur (W) M/s. SECL Blshrampur. 
14. m, Dabra Mls. D B Power. 
15. m, DharamJalgarh M/s. Dalnlk Bhaskar Group. 
16. m, Korba M/s. Maruti Clean Coal & power Ltd. 
17. ITI,Malnpur Mls. Vlcon Infrastructure Pvt. Ltd. 
18. m, Malkharoda M/s. R N Furniture's Manufactures 
19. m,Mohla Mia. Vlahallron & Steel Corporation. 
20. m. PakhanJur M/s. Lakshml Industries. 
21. ITI, Patthalgaon M/s. Cement Concrete Castings. 
22. ITI,Pussore Mls. Talaipali Coal Mining Project, NTPC Ltd. 
23. m, Ralgarh (W) M/s. D B Power. 
24. ITI, SanJarl Mls. Vlvek Castings. 
25. m,Sarlya Mls. Golden Engg. Industries 
26. m, Suregoan M/s. R. K Steellnduatries. 

Goa (ITI -D1) 
27. m, Vasco M/s. Society for Industries & Technical Education of Goa. 

GuJarat (ITI ·25) 
28. m,Agasl Mls. Alok Industries Ltd. 
29. m,Amlrgadh M/s. Gu)arat Energy Transmission Co-o....,. .. uvo, Ltd. 
30. m, Chandkheda Mls. The Gateway Hotel. 
31. m, Chhotaudeppur M/s. Madhya Gujarat VII Company Ltd. 
32. m, Chikall M/s. Mafatlal Denim Ltd. 
33. m, Chotlla Mls. New age Industries. 
34. m, Deesa M/s. Mundra Ports And SEZ Ltd. 
35. ITI,Devgadhbaria Mls. Zeua International Godhra. 
36. m, Dldlyapada M/s. Gu)arat Industries Power Company Ltd. 
37. m, Harji M/s. Gu)arat Energy Transmission Co-operation Ltd. 
38. m, Kapadvanl Mls. CM Slmth & Sons Ltd. 
39. m, Mandvl M/s. Gujarat State Fertilizers and Chemical Ltd. 
40. m,Nizar Mia. Gujarat State Electricity Corporation Ltd. 
41. ITI,Siddhpur Mls. Apollo Constructions Eqp. (P) Ltd. 
42. m,Uchchal M/s. Gujarat State Electricity Corporation Ltd. 
43. m,una Mls. Gujarat Heavy Chemical Ltd. 
44. m,Valod Mls. Sh. Ramashwar Textile Mills Ltd. 
45. m,vansda Mls. Welspun India Ltd. 
46. m, VIJapur Mia. Ratnamanl Metals and TUbes Pvt. Ltd. 
47. m,Zankhav M/s. Gujaratlndustrles Power Company Ltd. 
48. m,Kalvad Mls. Shrl Natraj Ceremlc & Chemical Ind. Ltd. 
49. m, Khambhat Mia. Oswal MIC. Ltd. 
50. m, Kumbhariya M/s. Virnal Microns Ltd. 
51. m,ldar(W) Mls. Sonata Ceramlca Pvt. Ltd. 
52. m, RaJkot (W) M/s. Amullndustrles Pvt. Ltd. 

Haryana (ITI ·10) 
53. m, Ballah M/s. Career Point lnfosystems Ltd. 
54. m,Baran M/s. FCS Solutions Ltd. 
55. m, Gurgoan (W) Mls. Maruti Suzuki India Ltd. 
56. m, Kalka(W) M/s. FCS Solutions Ltd. 
57. m, Kund Menethi Mia. FCS Solutions Ltd. 
58. m, Hisser (W) Mls. JSL Ltd. 
59. m,Jind (W) Mia. Rai Foundation. 
60. ITI, Makroli Kalan Mls. FCS Solutions Ltd. 
61. m, Rohtak (W) Mls. Ral Foundation 
62. ITI, Samalkha (W) Mia. Rai Foundation 

Himachal Pradesh (ITI-10) 
63. ITI,Bangana M/s. SalluJ Jal Vldyut Umltad. 
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I 64. I m, Chamba (W) I Mls. Svino Furnishers. 

65. m,chopal Mls. Ambuja Cemnete Ltd. 
66. m, Dhamela Mls. Dateline Publication. 
67. m. Deegal {W) M/s. BBN Industries Association. 
68. m, Jawall (W) Mls. K. Kumar & Company Builders. 
69. m Nahan {W) M/s. Ruchlra PaDers. 
70. m, Nurpur Mls. K. Kumar & Company Builders. 
71. m, Rackong Peo {W) M/s. Cafeteria Roof Hotel 1: rastaurant 
72. m,Udaipur Mls. Manali Roller Flour Mills. 

Jemmu & Kashmir (m -o4l 
73. m,Leh Mls. NHPC Ltd. 
74. m, Mandhar M/s. Mohd. Asgar 
75. m,Poonch Mls. Kumar Radios 1: electronics Works. 
76. m, Sunderban M/s. School of Mathematics Sciences 1: Engg. 

Jharkhand (m -o2l 
77. m, Jamshedpur M/s. Tata Motors Ltd. 
78. m, Ranchi (W) Mls. Usha Martin Ltd. 

Karnataka (m-23) 
79. m, Alurusiddapura Mls. Askar Microns Pvt. Ltd. 
80. m, Babaleahwaer M/s. Teamlease Services Pvt. Llld. 
81. m, Chincholi Mls. Manipal K12 Education Pvt. Ltd. 
82. m, Gangavathl M/s. Manlpal K12 Education Pvt. Ltd. 
83. m, Guledaaudda Mls. Manipal k12 Education Pvt. Ltd. 
84. m, Hanamasagar M/s. Silicon Micro Systems. 
85. m,KRPete Mls. HMTLtd. 
86. m,Kudllgl M/s. Teamlease Services Pvt. Llld. 
87. m,Maddur Mls. JK Tyres 1: Industries Ltd. 
88. m, Mangluru Grama Mls. Silicon Micro Systems. 
89. m,Mudgal Mls. Patil Group of Industries. 
90. m, Naragund NIL 
91. m, Paduvalahippe M/s. Askar Microns Pvt. Ltd., Mysore. 
92. m,Pala M/s. Teamlease Services Pvt. Llld. 
93. m, Pandavapura Mia. Teamlease Services Pvt. Ltd. 
94. m, Peradur Mls. Udupl Chamber of Industry 1: Commerce. 
95. m, Periyapatna Mls. Silicon Micro Systems. 
96. m, Ramadurg Mia. Everonn Systems India Ltd. 
97. m,Sudi Mia. Sharaddha Tools 1: Dies. 
98. m, Talakal Grams M/s. Anand Engg. Works. 
99. m, Tarlkere Mls. Anchor Hospitality & Property Services. 
100. m, Thuruvkere Mls. Gowrlshankar Chemicals Pvt. Ltd. 
101. m,Udupi Mls. Udupi Chamber of Industry 1: Commerce. 

Kerala (m-1o) 
102. m, Attappecly M/s. SEPR Refectories India Ltd. 
103. m, Chathannoor M/s. The Qullon 
104. m, Chalakudy (W) Mia. Golden Vintage group of companies koratty. 
105. m, Chengannur (W) Mls. Prabhuram Mills, Kotta. 
106. m, Kalamaasery (W) Mia. OlEIN India Ltd. 
107. m, Kannur (W) Mls. Mascot Industries. 
108. m, Kazhakuttorn (W) M/s. Sri J. Krlshnakumar. 
109. m, Kuzhalmannam Mls. K. Kottikrlshnan. 
110. m, Mala Kuruvllassery M/s. Skyline Foundation & Structures Ltd. 
111. m, Malampuzha (W) Mls. Fluid Control Research Institute, Kanjikoc:le. 

Madhya Pradesh (m-19) 
112. m,Aiirajpur Mls. Bajrang Tiels, Gram- Borkhad. 
113. m,Ater M/s. Jal Marutl Gas Cylinder ltd. 
114. m, Benlbarl Mls. Chemical Industries 
115. m,Budnl M/s. Power Tracks PCC 
116. m, Chhindwara (W) Mls. J R Chemicals 
117. m,Ghansor M/s. C/o. Jaigovlnd Kundan Lal 
118. m,Jaithari Mls. Shahdol Pipe Works 
119. m,Jobat M/s. Bhandari Blocks & Bricks, Jhabua. 
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120. m.Kimapur I Mls. Baba ramdev Tiles Industries 
121. m, Kukshi Mls. Dainik Bhaskar 
122. m, Kotma M/s. S K Cold Storage (P) Ltd. 
123. m. Kurai Mls. C/o. Jaiaonind Kundan Lal 
124. ITI, Manctsaur M/s. Subham Industries 
125. ITI, Nasrullaganj Mls. Abhishek Industries Lid. 
126. ITI, New Ramnagar M/s. Rajesh Varma. 
127. ITI, Rahataaon Mls. K P Industries 
128. m, Sabalgarh M/s. J K tyre and Industries Lid. 
129. ITI,Sailana Mls. DGM DB Power. 
130. ITI,Manpur M/s. Rajratan Global Wires Plthampur. 

Maharashtra (ITI-60) 
131. m,AJara M/s. Power Group of lndustrlas. 
132. ITI,Akranl Mls. ELMECH Engineers. 
133. ITI,Armorl M/s. Ballapur Industries Lid. 
134. ITI,Arni Mls. Sainath Industries Pvt. Lid. 
135. ITI, Aundha (Nagnath) Mls. SR Metals. 
136. ITI,Ausa Mls. Shlvanand Industries. 
137. m, Babhulgaon M/s. BalaJI Electro Smelters Ltd. 
138. ITI,Balapur M/s. Tulsl Polymers. 
139. m, Barshi M/s. Shlram Filaments Pvt. Lid. 
140. ITI, Bhadrawati Mls. Power Grid Corporation of India Ltd. 
141. ITI, Bhiwandi Mls. Maharashtra State Electricity Transmission Co. Ltd. 
142. m, Chamorshl M/s. Ballarpur lndustrlas Ltd. 
143. ITI,Chimur M/s. Sal Techniques. 
144. m,Dapoll M/s. Bhartl Shipyard Ltd. 
145. m,Devgad Mls. lapat Industries. 
146. ITI, Dhanora Mls. Gupta Energy (P) Ltd. 
147. m, Etapalli Mls. Lloyds Metals & Engineers Ltd. 
148. m, Gaganbawada M/s. Vlshnusons Industries. 
149. ITI,Georai M/s. Expert Global. 
150. m, Ghansawangl M/s. Vlnodral Engg. Pvt. Ltd. 
151. m, Gondiplparl Mls. The Time Engineers. 
152. ITI, Hatkanangle M/s. Sadharam Tax com. 
153. ITI,Jafrabad Mls. Vishwa tooling Systems Pvt. Ltd. 
154. m, Jalgaon (w) M/s. Raymonds Ltd. 
155. ITI,Jath Mls. Magnewin Magnetics 
156. m, Jintur M/s. Vorfahrt Engg. Solutions Pvt. Ltd. 
157. ITI,Kaij Mls. IDEAS Engineers. 
158. m, Kalamnurl M/s. Dhananjay Group of Companies. 
159. m, Kalyan Mls. Maharashtra State Electricity Distribution Co. Ltd. 
160. m, Karjat M/s. Larsen & turbo Ltd. 
161. m, Khalapur Mls. Mahindra Ugine Steel Co. ltd. 
162. m, Korchi Mia. Career Launcher India Ltd. 
163. ITI,Kuhl Mls. Maharashtra State Electricity Transmission Co. Ltd. 
164. ITI,Mangaon M/s. Nirman Realtors & Developers Ltd. 
165. ITI,Mantha M/s. Klrtl lndustrlas. 
166. ITI, Maregaon Mia. Vinayak Kotex Pvt. Ltd. 
167. ITI,Medha Mls. Abhl)at Equipment Pvt. Ltd. 
168. ITI,Mohol Mls. Thirumala Pracicasts Pvt. Lid. 
169. ITI, Mokhada M/s. MT Educara (P) Ltd. 
170. ITI,Mouda Mls. NTPC Mouda. 
171. ITI,Mul M/s. Sandeep Metal Crafts Pvt. Ltd. 
172. ITI,Mulashi M/s. Bajaj Auto Pvt. Ltd. 
173. ITI,Murgud M/s. Manugraph India Ltd. 
174. ITI,Nigbhid Mls. Sigma Electrlcals. 
175. m,Pachora M/s. Dwarka Industries. 
176. ITI, Palghar Mls. JSW Staal Ltd. 
177. ITI, Partur M/s. Meta Roll & Commodities Pvt. Ltd. 
178. ITI,Radhanagarl Mls. Vijay Engg. Works. 
179. m, Sangarneshwar M/s. ISPAT Industries Ltd. 
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180 I m Selu I M/s lndiraSahakariSootGirani .. . 
181. m. Shahuwadl Mls. D S Dudhane Group of Industries. 
182. m, Shrlrampur M/s. G K N Sinter Metals Ltd. 
183. m, Sillod Mls. Maharashtra State Electricity Trans. Co. Ltd. 
184. m Suraana Mia. Maharaehtra State Electricltv Co. Ltd. 
185. ITI, Talasarl M/s. Batllbol Ltd. 
186. m, Taloda Mls. Shree Son Technology Pvt. Ltd. 
187. m, Tuljapur M/s. Shrl Guruklrpa Engg. Works. 
188. m, Turkewadl Mls. Fair Field Atlas Pvt. Ltd. 
189. ITI,Uchande M/s. Supper Tools. 
190. m, Vallapur M/s. Maharashtra State Electricity Distribution Company Ltd. 

Nagaland (ITI-D1) 
191. ITI, Mokokchung M/s. Symblos Creations Pvt. Ltd. 

NewDalh I(ITI-Q1) 
192. m, Sirl Fort (W) Mls. Sheela Foam Pvt. Ltd. 

Orlssa(ITI.Q5) 
193. ITI,Anandpur Mls. OMC Ltd. 
194. m. Baraarh Mia. Director Plant ACC Ltd. 
195. ITI,Boudh M/s. CESC House 
196. ITI, Dhenkanal Mls. National Thermal Power ._,..,....at ion 
197. m, Malkanglrl M/s. OHPC Ltd. 

Puducherry DT (ITI-D1) 
198. ITI, Pondicherry Mls. Integra Software Services Pvt. Ltd. 

Punjab (ITI-22) 
199. m, Bathlnda (W) Mls. KOSVA Industries. 
200. ITI, Chuharchak (W) Mls. Onkar Automobiles 
201. ITI, Dara Bassi (W) M/s. Choice Resort 
202. m, Dharmkot (W) Mls. Krltl Institute for Computer Education-93. 
203. ITI, Dhuri(W) Mls. J S Mechanical Works 
204. ITI, Fathegarh Churlan (W) Mls. Punlab Computers. 
205. ITI, Farldkot (SC) Mia. Sonia Plastic Industry 
206. m, Gldderbaha (W) M/s. Pawaha Furniture House Manufacture and Supplier 
207. ITI, Gurdaspur (W) Mls. Sunsuck Technologies. 
208. ITI,Harlana M/s. Sharp Industries. 
209. m, Hoshlarpur Mls. JCB India Ltd. 
210. m, Jaitu (W) Mls. Moti Timber Trader 
211. m, Jandlala Guru (W) M/s. Dashmesh Rice Mills. 
212. ITI, Jassowai-Kular M/s. Sanhar Renewable Engineer. 
213. ITI, Kotka Pura (W) Mls. Kissan Agro Foods (P) Ltd. 
214. ITI, Ludhlana (W) M/s. Jassl Klrpal Sons 
215. ITI, Mansa (SC) Mls. SK Steel Industries 
216. m, Otalan Mls. Public Engg. Works. 
217. ITI, Sangrur (W) Mls. GEE Seeds Company 
218. ITI, Tam Taran (W) Mls. S.M.B Autos. 
219. ITI, Talwandl Chudhrlan Mls. JCB India Ltd. 
220. m, Zira(W) Mls. Kirti Institute for Computer Education. 

Rajasthan (ITI -22) 
221. ITI,Amer Mls. NBT Ltd. 
222. ITI,Anupgarh Mls. Nagpal Enterprises (P), Ltd. 
223. ITI,Bagidora Mls. Mahi Cement 
224. ITI,Baran M/s. Dynamic Engineers. 
225. ITI,Bayana Mls. Titagarhwegon Ltd 
226. m, Blkaner (W) M/s. Tirupatl Gems. 
227. ITI, Chlttorgarh Mls. Kanchan group Of Industries 
228. ITI,Churu Mls. Gita Mittal Foundation 
229. m,Dudu M/s. R S Power Systems. 
230. m, Kherabad Mls. Mangalam Cement Ltd. 
231. m, Kotputll Mls. Kamtech KPO Park Ltd. 
232. m,Lunl M/s. Tal Harl Mahal. 
233. ITI, Mandalgarh Mls. Achlnt Chemicals P Ltd. 
234. m, Merta City M/s. Bafna Electrical. 
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235. m. Nathdwara I Mls. Mewar Polvtex Ltd. 
236. m,Phalodi Mls. Bhandari Exports. 
237. m, Plpar City M/s. Qualltach Metal Industries 
238. ITI. Pokaran Mls. Bhandari Exports. 
239. ITI, RaJasamand M/s. J K Rehab Eaulpments 
240. m, Sawaimadhopur Mls. A Unit of Tal Group Hotels. 
241. m, Sultanpur M/s. Bhaskar Exxolls Pvt. Ltd. 
242. m. Surataarh Mls. Manoi Industries 

Tamil Nadu (ITI-10) 
243. ITI,Ambattur M/s. Tespa Tools Pvt. Ltd. 
244. ITI, (BTC), Ambattur M/s. Valluvar Group of Companies 
245. m, Arakkonam Mls. Everonn Systems India Ltd. 
246. m, Chldambram M/s. Laurus Edutech (P) Ltd. 
247. ITI, Erode Mls. Saklhl Auto Components Ltd. 
248. m, Madural {W) M/s. S. Duralsamy & Sons. 
249. ITI, Mudukulathur Mls. Updater Services (P) Ltd. 
250. m, Nagercoll (W) Mia. Derik Monofll Pvt. Ltd. 
251. m,Ranlpet Mls. Thlrumalal Chemicals Ltd. 
252. m, Sankarapuram M/s. Aravind Group of Companies 
253. ITI, Tenkasl M/s. Plasweave Pvt. Ltd. 

Tripura (ITI-o1) 
254. ITI, Dharmanagar Mls. Solex Casting 

Uttar Pradesh (ITI -32) 
255. m,Amethl M/s. IVS Food Pvt. Ltd. 
258. ITI, Barabanld M/s. Adltya Pharmaceutical Group Inc. 
257. m, CamplerganJ M/s. Dr. Humayun (MD) Cara Medical Device Ltd. 
258. ITI, Chandauli Mls. Metal Craft Engineering. 
259. m, Charkarl Mls. Ram Shree Foods Pvt. Ltd. 
260. m, Farldpur, Barellly Mls. Coral Motors Pvt. Ltd. 
261. m, GaurlganJ M/s. IVS Food Pvt. Ltd. 
282. m, Gorakhpur (W) Mls. Care Medical Devices Ltd. 
263. m, Hathras M/s. RCS Roller Flour Mill 
264. m, Jagdishpur Mls. IVS Food Pvt. Ltd. 
265. m,Javer M/s. Moserbaer Ltd. 
266. m,Jhansi(W) Mls. Vikas Udhyog. 
267. m, Kedlpur M/s. IVS Food Pvt. Ltd. 
268. m, Khajni Mls. Dr. Humayun (MD) Care Medical Devices Ltd. 
289. m, Lalganj Azamgarh M/s. ASSOCHAM. 
270. m, Lalitpur Mls. Rajesh Steel Factory. 
271. m, MaharaJganJ M/s. Purvanchal Industries. 
272. ITI, Mankapur Gonda Mls. BaJa) Hlndustan Sugar & Industry Ltd. 
273. ITI, Modhonagar M/s. Purvanchallndustries and Fabrication Sector. 
274. m, Mohamdabad Gohana Mls. Ganga Floor & Oil Mills. 
275. m, Musaflrkhana Mia. IVS Foods Pvt. Ltd. 
276. ITI, Naurangla Mls. J P Tyre Retredlng Company. 
277. ITI, Padrauna M/s. J P Tyra Retreding Company. 
278. m, Patti M/s. Maya Industries Ltd. 
279. ITI, Phoolpur, Azamgarh Mia. Indian Industry Association 
280. ITI, Rasra Mls. Indian Industry Association. 
281. ITI,Saidpur Mls. Bryplast P Ltd. 
282. m,Salon M/s.IIA. 
283. m,Sareawa Mls. Satyam Cotspin Ltd. 
284. m, Seorahl M/s. J P Tyra Retredlng Company. 
285. ITI,ShahganjJaunpur Mls. Nitesh Engg. Works. 
286. m, Slrathu M/s. Indian Industries Association. 

UHrakhand (ITI -o9) 
287. m,Gadarpur M/s. G B Pant University of Agriculture Technology 
288. m, Thandi Mls. Kumaon mandai Vikar Nigam Ltd. 
289. m,Jayantl M/s. Rhydburg Pharmaceutics Ltd. 
290. m, Thallsain Garhwal Mls. GVKAHPC Ltd. 
291. m,Chamlyals M/s. lTC Ltd. 
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292. m,Kanda Mls. Dhauliaanaa Power Station 
293. m, PJJ Britend Comer Mls. Aahok Leyland Ltd. 
294. m,Jaspur Mls. Alps Industries Ltd. 
295. m, Paeran Kallyar M/s. College Of Engg, Roorkee 

West Bengal em -05) 
298. ITI AIIDUrduar M/s. DIDB Cesdnas Pvt. Ltd. 
297. ITI, JaiDBiaurl Mls. Indus Integrated Information Managent Ltd. 
298. m, Sabrakone M/s. Seacom Projecla Ltd. 
299. m, Subhasnagar Mls. Technocon Services 
300. m, Toofanganl M/s. Tufanganl Samabay Hlmghar Samlty Ltd. 

List of ITis along with Industry Partners for the Scheme of Upgradatlon of Govt. ITis Through PPP, 2010-11 

SI.No Name of the IMCIITI Name of the lndustrv Partner 
Andhra Pradesh (ITI-D2l 

1. m, Guddavalli Mls. NSL Textile Ltd. 
2. m,Palasa M/s. Kalinga Salt Industries Pvt. Ltd. 

ArunachaiPntdesh em- 011 
3. m, YuDia Mia. Satvam Group of Industries. 

Bihar em- 011 
4. ITI SUDBUI M/s. Kanlshka Carbons Pvt. Ltd. 

Chhatdsgarh em- 041 
5. ITI,Kondagaon M/s. Agrocrats Society for Rural Development 
6. m. Katahotri Mls. SECL Area. Baikuthpur. 
7. m. Naaarl Slhva M/s. Progressive Exlm Ltd. 
8. m, Tamnar Mls. DB Power Ltd. 

Delhi (m- 05) 
9. m. Jaffarpur Mls. V & S International Pvl Ltd. 
10. m, Jahanglrpurl M/s. Tata Motors Ltd. 
11. m, Nand Nagrl Mls. Tata Motors Ltd. 
12. ITI,Narela M/s. Punl Lloyd Ltd. 
13. m, Shahdara Mls. Taj Palace Hotel 

GuJarat (ITI-D1) 
14. m, Ganeah Sisodra Mia. Bhagyarekha Engineers Pvl Ltd. 

Harvana (ITI-12) 
15. m, Chautala Mls. Espire lnfolabs 
16. m, (W) JhaJJar Mls. Marutl Suzuki India Ltd. 
17. m, (W} Kurukshetra Mls. Aura Institution (Pl Ltd. 
18. ITI, (W), Mahendergarh M/s. Career Point Info system Ltd. 
19. ITI, (W), Narnaul Mia. Aura Institution (P) Ltd. 
20. m, Nathusaral (Chopta) M/s. Esplre Info Labs Ltd. 
21. m,Niaeing Mia. Career Point Info systems Ltd. 
22. m, (W) Panlpat Mls. Aura Institution (P) Ltd. 
23. m. (W} SoneDBt Mls. New Horizons India Ltd. 
24. m,Sirsa(W} M/s. Esplre lnfolabs 
25. ITI, (W) Tohana M/s. Espire Info Labs Ltd. 
26. ITI, (W), Tosham M/s. Aura Institution (P) Ltd. 

Himachal Pradesh (ITI- 02) 
27. ITI, (W) Nalagarh Mls. BBN Industries Association. 
28. m,(W)Una Mia. Kaushal Flour Mill Tahkiwal, Una 

Jammu & Kashmir em-on 
29. ITI, Bhaddu/Billawar M/s. Arnar Cement Factory 
30. ITI, Handwara M/s. Saadat Enterprises 
31. m,Pattan M/s. Hind Tlmber Products. 
32. m, Ramban Mls. NHPC Ltd. 
33. ITI,Shopian Mia. Rahim group of Industries. 
34. m,Tral Mia. Rahim group of Industries. 
35. m,Url M/s. NHPC Ltd. 

Karnataka (ITI-D1) 
38. m, Shikaripura M/s. The Mysore Paper Mills Ltd. 

Kerala em-o4) 
37. ITI, (SCDD) Elathur M/s. Malabar Cements Walayar Palakkad 
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38. m.Kollam I Mls. Western India Cashew Co. Pvt. Ltd., Kallam. 
39. m, Nilambur Mls. Thodupuzha Engineers. 
40. ITI, (SCDD) Manaalam M/s. Marutl Suzuki India Ltd. 

Madhya Pradeeh (ITI..01) 
41. m. (W) Khandwa M/s. BHEL Bhopal 

Maharashtra (ITI-29) 
42. ITI, An)angaon M/s. Breezy fane & Furniture Company. 
43. m.Arvi Mls. Pix Transmission Ltd. 
44. m, Aundh (Kha1av) M/s. Kavltsu Transmission P Ltd. 
45. m,Bhadgoan Mls. Chal1anya Steel Shape P Ltd. 
46. m, Bhudargad M/s. S B Reshellers Pvt. Ltd. 
47. ITI, Chandur Bazar Mls. Finlay Mills 
48. m,Darwha M/s. Prlya Darshanl Cottons Mills 
49. ITI, Daryapur Mls. Conex AvloAuto Pvt. Ltd. 
50. m, Degloor M/s. Tata Chemicals Ltd. 
51. m, Dharnangaon Mls. Jadhao Steel Alloys 
52. m, Dharangaon Mls. Spectrum Fabricators India Pvt. Ltd. 
53. ITI,Govandl Mls. Soparlwala Exports P Ltd. 
54. ITI, Hlnganghat M/s. Marutl Suzuki India Pvt. Ltd. Gurgoan 
55. m, Kalamb (T) M/s. Ba)rang Paper Products Ltd. 
56. m, Kandhar M/s. Tata Motors Ltd. 
57. m, Karmala Mls. R R Electrlcals. 
58. m, Karanja Mls. Maharashtra Vehicles Pvt. Ltd. 
59. m, Kavathernahankal M/s. M S E T C L Kolhapur. 
60. m, Lanja M/s. JSW Infrastructure Ltd. 
61. ITI, Mhasala M/s. Dlghl Port Ltd. 
62. m,Motala Mia. D S Industries. 
63. ITI,Nandvl Mls. Kohlnoor Planet Construction Pvt. Ltd. 
64. ITI, Nashik (SCP) Mls. The Gateway Hotel 
65. m,Ner M/s. Prlyadarshlanl Cottons Mills. 
66. m, Panhala Mia. Hotel Valley V18w Ground 
67. m, Polaclpur M/s. Nlrrnan Realtors and Develapers Ltd. 
68. m, Shindkehda Mls. Universal Strach- Chern Allied Ltd. 
69. ITI, Shlrur Anantpal M/s. Exponential Engineering Pvt. Ltd. 
70. m, Zarijamni Mls. Rasoya Proteins Ltd. 

Meghalaya (ITI..01) 
71. ITI,Ryn)ah Mls. Meghalaya Energy corporation Ltd. 

Orissa {ITI-Q1) 
72. ITI,KhariarRoad,Nuapada Mls. Sahara India Power Corporation Ltd. 

Puducheery (ITI..02) 
73. ITI, Nettapakkam Mls. Snam Alloys Pvt. Ltd. 
74. ITI, T R Pattinam M/s. Alam Alloys 

Punjab (ITI..07) 
75. ITI,Amrltsar Mia. Apollo Shawals 
76. ITI, (W) Kapurthala Mls. GodreJ & Boyce Ltd. Mohall 
77. ITI,Ludhiana{TCKT) M/s. Arora Knit Fab Pvt. Ltd. 
78. ITI, (W) Nangal M/s. Ta) Hotel 
79. m, (W) Rampuraful Mls. New Horizons India Ltd. 
80. ITI,(W)Raya Mls. Nauharala Charitable Trust 
81. m, (W) Samana Mls. New Horizons India Ltd. 

RaJasthan (ITI-24) 
82. ITI,Arnod Mia. Jatin Electronics 
83. ITI, Baleshwar M/s. Yumald Bhawan Palace, Jodhpur 
84. m, (W) Bhilwara Mls. Bhaskar Foundation 
85. ITI, Chlrawa (Jhun)hunu) M/s. A2Z Maintenance & Engineering Services Ltd. 
86. ITI,Chomu Mls. Hastkala 
87. ITI, Dharlwad M/s. Associated Soapstone 
88. ITI, Gulabpura Mls. SIS India Ltd. 
89. ITI, Jhun)hunu M/s. New India Horizons India Ltd. 
90. ITI, Kaman (Bharatpur) Mls. A2Z Maintenance & Engineering Services Ltd. 
91. ITI, Mavll M/s. Fusion Outsourcing Software Pvt. 
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I 92. I m,Phagi I M/s. Tirupati Gems Jaipur 

93. ITI,Phalna M/s. Qualltach Metal Industries 
94. m, RaJgarh M/s. Premier Shield Pvt. Ltd. 
95. ITI, Ranlwara (Jalore) Mls. Rathl & Company 
96. ITI,Salumber Mls. Electronic Engineer Pvt. Ltd. 
97. m. Sambherlake M/s. Authenntlc Instruments 
98. ITI,Sangod M/s. Chambal Fertilizers and Chemicals Ltd. 
99. m, Shahpura M/s. Poddar Group of lnstutit ion 
100. m, Shoe (Barmar) Mls. Bhandari Heritage Pvt. Ltd. 
101. ITI, SheoganJ (Sirohl) M/s. Amlt Engineers. 
102. ITI,Siwana M/s. Maha Rlshab Industries 
103. m, Sri Karanpur Mia. Desert INN Resort Jaipur 
104. m, SuJangarh M/s. Genus Power Infrastructure ltd. 
105. ITI, Uncha (Jahazpur) Mls. Metro Cham 

Tamil Nadu (ITI..02) 
106. ITI, (W) Pullambadi Mls. IL & FS Education & Technology Services Ltd. 
107. m, Thlrukkuvalal M/s. Marutl Suzuki India Ltd. 

Tripura (ITI..04) 
108. ITI,Belonia M/s. Nirnoy Motors 
109. m, Jatanbarl M/s.CII 
110. m, Kailashahar M/s. Unokoti Bottling & Beverages (P) Ltd. 
111. m. Lalcharl Mls. Manu Valley Tea Estate. 

Uttar Pradesh (ITI..05) 
112. m,Chhanvey M/s. Metal Craft Engineering 
113. m, lbrahimbad M/s. R S Industries. 
114. m, Kasganj M/s. Indian Industries Association. 
115. ITI,Sambhal M/s. Narayan Educational Society. 
116. m, (W) Sultanpur M/s. Mamta Steel India Pvt. Ltd. 

West Bengal (ITI..04) 
117. m, Chinaurah M/s. Seacom Projects Ltd. 
118. m, Salish Chandra M/s. Seacom Group. 
119. ITI, Rupnaraipur Mls. Maithan Alloys Ltd. 
120. m. Sarajuprasad Mls. Seacom Projects Ltd. 

List of ITis along with Industry Partners for the Scheme of Upgradation of Govt ITis through PPP. 2011-12 . 
' 

S.No Name of the IMCIITI Name of the Industry Partner 
Bihar (ITI..01) 

1. m, Ghoghardiha M/s. Jharkhand Software & Hardware Pvt. Ltd. 
Delh iCITI-D1) 

2. ITI, (SBP), Morl Gate FCS Software Solutions Ltd. 
Gujarat (ITI..05) 

3. ITI.Bayad Mls. Century Tiles Ltd. 
4. ITI,Ganderva M/s. J R Dyeing & Printing Mills Pvt. Ltd. 
5. m Morbi Mia. Face Ceramics Pvt. Ltd. 
6. m, Saaabara M/s. Atul Ltd. 
7. ITI, Savarkundla M/s. Pipavav Shipyard Ltd. 

Jammu & Kashmir (ITI..01) 
8. m, Bhaderwah Mls. Qadir Cedar Wood 011 Mfg. 

Jharkhand (ITI..01) 
9. m, Jamshedpur M/s. Tala Motors Ltd. 

Madhya Pradesh (ITI..09) 
10. m,Bina Mls. Bharat Oman Refineries Ltd. 
11. m. Khaknar M/s. BHEL Bhopal 
12. ITI, Manawar M/s. Pratlbha Syntax P Ltd. 
13. ITI, Niwall Mls. Klloskar Brothers Ltd. 
14. ITI, Prlthvlpur M/s. lndlacan Education Pvt. Ltd. 
15. m, Shahpura M/s. Jyotl Plastic & Rubber Industries, Jabalpur 
16. ITI, Chhapara M/s. Harbal House, Jabalpur 
17. m, Barghat Mls. Vlkas Group of Industries Gotegaon 
18. m, Keolarl M/s. Vlkas Group of Industries Gotagaon 

Maharashtra (ITI-17) 
19. m,Ashtl M/s. KEC International Ltd. 
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20. m Barshltakll I M/s. D G Ceramics & Electrical Pvt. Ltd. 
21. m ChoDCia M/s. Shubhada Aaraolast Pvt. Ltd. 
22. ITI Dharur M/s. Klrdak Autocom Pvt. Ltd. 
23. ITI,Gangkhed M/s. Metal man Auto Pvt. Ltd. 
24. m.Kannad Mia. Ackrui CitvQOid Institute. 
25. m.Jalkot Mia. ASR lndustrlea 
26. ITI. Kille Arch Mia. Baiai Auto Ltd. 
27. m Malalaaon Mia. Karad Auto Comoonenta 
28. m, Mehka.r Mia. Sharangdhar Sugar Mills Ltd. 
29. m,Nagpur Mia. Corporate lspat Alloys Pvt. 
30. ITI,Palush Mls. Sansera Engineering Pvt. Ltd. 
31. ITI, Patoda M/s. Ador Welding Ltd. 
32. ITI, Patur Mls. Tata Motors Pvt. Ltd. 
33. ITI, Rahataaon M/s. Tata Motors Pvt. Ltd. 
34. m.Risod Mls. Ashlesha Power Controls Pvt. Ltd. 
35. ITI Sanaramour M/s. Vlnavaka. Aaro Industries. 
36. m,Saoll M/s. Tata Motors Pvt. Ltd. 
37. m,Sengaon M/s. Sheet Shapers 

Nagaland (ITI..03) 
38. ITI,Mon M/s. Window Madia 
39. m Tuensana M/s. Symblos Crutlons Pvt. Ltd. 
40. m, Wokha M/s. Odyuo Enatrprlsas 

Ori88a (ITI..01) 
41. m, Gandharnardan Mia. Mahanadi Coal Field Ltd. 

PunJab (ITI..05) 
42. m, CAcn, Amritaar Mia. Journalist Association of India 
43. m,Bamial Mia. Premier Shield Pvt. Ltd. 
44. ITI,Jagraon M/s. Nauhria Charitable Trust. 
45. m, Jalalabad M/s. Virtual Reality 
46. m,Lopoke Mls. Singh Engg. Company 
47. m, Maqsoodpur M/s. Rail Tech. 
48. m, CAcn. Nabha Mls. Journalist Association of India 

RaJasthan (ITI-16) 
49. m.Amet Mls. Dynamic Electropower Pvt. Ltd. 
50. m, Badl Sadri M/s. Digital lnfosys Pvt Ltd. 
51. ITI,Begun Mia. Dynamic Electropower Pvt. Ltd. 
52. m, Blnjuaar M/s. Meghdoot Polyplpea Jalpur 
53. ITI, Chhabra Baran Mia. Career Point lnfosystem Ltd. 
54. ITI,Desurl Mia. G K Exports 
55. ITI, Fatehpur Slka.r Mia. Shreeka.nt Oils Pvt. Ltd. 
56. m, Kapasan M/s. Swataj SUIJ Pvt. Ltd. 
57. m, Kekrl M/s. Eduguru India Pvt. Ltd. 
58. ITI, Khoor M/s. Pink City Steel Pvt. Ltd. 
59. m, Kucharnan City M/s. Vlpullndustrles Jodhpur 
60. m,Nokha M/s. Bhart Arts and crafts 
61. m,Renl M/s. Paraamount Communications Ltd. 
62. m. Shahoura Mls. Subh Laxmi Svntex Ltd. 
63. m, SOjat City Mia. G K Exports 
64. m, Todaraiaingh Mia. Ruchira Properties Pvt. Ltd . 

Tamil Nadu (ITI..02) 
65. ITI, Ramanathapuram Mia. Tata Motors Ltd. 
66. m, VKPudur Mia. Tata Motors Ltd. 

Uttrakhand (ITI..07) 
67. m, Baurarl M/s. Himalayan Institute of Environment ecology & Development 

Dehradun (HIFEED) 
68. ITI, Bazpur (US Nagar) M/s. Bharat Heavy Electrical Ltd., Rudrapur 
69. m, Betalghat Mls. Blrla Institute of Applied Sciences 
70. ITI,Danya M/s. Kumaon Mandai Vlka.sh Nigam Ltd. 
71. m,Delna M/s. Bharat Heavy Electrical Ltd. 
72. ITI, Harldwar M/s. Beehive Educational Society Dharadun 
73. ITI, Khoont M/s. BCT Kumaon Engineering College 

Wast Bengal (ITI-01) 
74. ITI, Blpradaa Pal Chowdhury M/s. The Indian Institute of Welding 
75. m, HIJII M/s. Indus Integrated Information Management Ltd. 
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INTRODUCTION 

24.1 Policies, standards and procedures for the 
National Employment Service are laid down by the 
Central Government in consultation with the State 
Governments. A Working Group on National 
Employment Service comprising of representatives 
of the Central and State Governments facilitates this 
consultative process. Regular meetings of the 
Working Group on National Employment Service are 
held under the Chairmanship of Director General of 
Employment & Training, Ministry of Labour & 
Employment , Government of India. The meetings are 
attended by the State Governments Labour & 
Employment Secretaries/State Directors of 
Employment/other representatives and officers of 
DGE& T. The Working Group considered various 
issues pertaining to National Employment Service and 
made necessary recommendations. Last meeting of 
Working Group was held in Lucknow in June, 2011. 

Salient Features of National Employment 
Service 

• National Employment Service covers all the 
States and Union Territories except the State of 
Sikkim. 

• Day to day administration of the Employment 
Exchanges is under the control of respective 
State Governments/UTs. 

• 
• 

• 

It has a network of 966 Employment Exchanges. 

As a part of administrative functioning, data are 
collected through 13 Employment Exchange 
Statistical Returns, each return covering a 
specific field of activity like registration, 
placement, etc. with different periodicity. 

As a part of Employment Market Information 
Programme, data are collected from the 
Organised Sector (all public sector 
establishments and all non-agricultural private 
sector establishments with 1 0 or more workers) 

National Employment Service 

on employment, vacancies, occupational and 
educational pattern of employees, etc. in ER-1 
and ER-11 returns prescribed under the 
Employment Exchanges (Compulsory 
Notification of Vacancies) Act, 1959 and Rules 
framed thereunder.The establishments 
employing 1 0-24 workers in private sector are 
covered on voluntary basis. 

New Initiatives 

24.2 Some States are following innovative methods 
and best practices in the field of National Employment 
Service to improve the performance and meet the 
aspirations of young people. For example, 
Videographic Career Counseling to the Job Seekers 
in the State of Tamil Nadu, multipurpose Self­
Employment Scheme KSERU in Kerala, setting up of 
Rajiv Udyogsari Society inAndhra Pradesh to increase 
the employability of the Job seekers of the States by 
providing vocational training to them, etc. DGE&T has 
initiated sharing this information with all State 
Governments /UT Administrations and persuading 
them to make similar efforts and take new initiatives 
for improving the performance of National Employment 
Service. Many States /UTs are organizing Job Melas 
to increase the placement of jobseekers. 

EMPLOYMENT EXCHANGES (COMPULSORY 
NOTIFICATION OF VACANCIES) ACT, 1959 

24.3 The Employment Exchanges (Compulsory 
Notification of Vacancies) Act, 1959 provides for 
compulsory notification of vacancies and submission 
of employment returns (ER-1 and ER-11) by employers 
to the Employment Exchanges. It applies to all 
establishments in the Public Sector and such 
establishments in the Private Sector engaged in non­
agricultural activities and employing 25 or more 
workers. Enforcement of the Act is the responsibility 
of the States and Union Territories. Majority of the 
States/Union Territories have special enforcement 
machinery for this purpose 



Table- 24.1 

)- Total number of Employment Exchanges (at the end of 31.07.2011, Includes the following : 966 

)- University Employment Information and Guidance Bureaux (UEIGBx) 76 

)- Professional and Executive Employment Exchanges 15 

)- Special Employment Exchanges for the Physically Handicapped 40 

)- Special Employment Exchange for Plantation Labour 01 

The work done in regard to registration and placement during 2011 is given below: -

Table 24.2 

Number of jobseekers on the Live Register as on 31.12.2012(1n lakh) 

Men 264.77 

Women 136.95 

Total 401.72 

Number of Job-seekers placed during 2011 

Men 3.87 

Women 0.85 

Total 4.72 

Number of Job-seekers registered during 2011 

Men 

Women 

PERFORMANCE OF NATIONAL EMPLOYMENT )-
SERVICE* 

24.4 The details of the network of 966 Employment 
Exchanges as on 31.12.2011 are given in Table 24.1. 
The main activities ofthe Employment Exchanges are 
registration, placement of job seekers, career 
counselling & vocational guidance and collection of 
employment market information. 

Salient features of registration and placements: 

As on 31.12.2010, maximum number of 
jobseekers (65.69 lakh) awaiting employment 
were in West Bengal while minimum (0.03) were 
in Daman & Diu. Whereas on 31.12.2011, 
maximum number of jobseekers (62.28 lakh) 
awaiting employment were in West Bengal while 
minimum 0.06 lakh were in Dadra & Nagar 
Haveli. 

Ministry of Labour & Employment 

40.83 

21.23 

Total 62.06 

As on 31.12.2010, placement was maximum 
(207.3 thousand) in Maharashtra whereas 
registration was maximum, 911.8 thousand in 
Tamil Nadu. Whereas on 31.12.2011, 
placement was maximum 225.6 thousand in 
Gujarat, and registration was maximum 1086.5 
in Tamil Nadu. As on 31.12.2010, placement 
was 1 0.1% of total submissions made by the 
Employment Exchanges. As on 31.12.2011, 
placement was 9.2% of total submissions made 
by the employment exchanges. 

As on 31 .12.201 0, 33.3% of the total job­
seekers were women. Whereas on 31.12.2011, 
34.1% of the total job seekers were women. 

Year-wise registration, placement, vacancies 
notified, submissions made and Live Register 
for the period 2004 to 2011 are given in Table 
24.3. 
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CENTRALEMPLOYMENTEXCHANGE,DELHI 

24.5 The Central Employment Exchange, Delhi is 
responsible for the advertisement of vacancies of 
scientific and technical nature occurring in the Central 
Government Establishments with the basic pay of 
Rs.1 ,400/-per month (pre-revised) or above. During 
Aprii-October,2012, 131 vacancies notified by various 
Ministries/ Departments were advertised in the 
Employment News published by DAVP. It covers 18, 
12, 35 and 4 vacancies for SC, ST, OBC, Physically 
Handicapped respectively. 

EMPLOYMENT MARKET INFORMATION 
PROGRAMME (EMI) 

SCOPE, COVERAGE AND LIMITATION 

24.6 The Employment data in the organised sector 
is collected under the Employment Market Information 
Programme which is provided the statutory base by 
the Employment Exchanges (Compulsory Notification 
of Vacancies) Act, 1959 and Rules framed thereunder. 
The EMI programme now extends to all the States/ 
Union Territories. The programme covers all 
establishments in the Public Sector and non­
agricultural establishments employing 25 or more 
workers in the Private Sector. The establishments 
employing 1 0-24 workers are covered on a voluntary 
basis. 

24.7 The EMI Programme, however, does not 
cover employment in the agricultural establishments 
(other than Plantation and Agricultural Machine 
Operatives), self-employed or independent workers, 
part-time workers, Defence Forces, Indian Missions 
abroad, establishments employing less than 25 
workers in the metropolitan cities of Mumbai and 
Kolkata and tiny sector establishments (employing 
less than 10 workers). The Employment Exchanges 
(Compulsory Notification of Vacancies) Act, 1959 
makes it obligatory on the part of employers to render 
Employment Return (ER-1) and Occupational Return 
(ER-11) at quarterly and biennial intervals respectively. 
The employment returns are rendered at quarterly 
intervals showing employment on the last working day 
of each quarter whereas the occupational returns are 
collected biennially. 

EVALUATION OF EMPLOYMENT EXCHANGES 

24.8 The Programme of Joint Technical Evaluation 
of the Employment Exchanges and the University 

Employment lrrfonnation and 
carried out in collaboration with the concerned State 
Government & Union Territory Administration in the 
country to ensure that : 

Agreed policies and procedures are followed; 

Standards maintained and Programmes 
implemented; 

Services rendered by the Employment 
Exchanges are made more effective; 

An effective co-ordination with the States/UTs 
is maintained. 

Training needs of the staff members and 
officers are looked into . 

Necessary measures for the improvement of 
these services suggested. 

Evaluation of 18 States/UTs has been proposed 
during 2012-13 and the targets are likely to be 
achieved. 

The compliance on the suggestions made 
therein in the Evaluation Reports is followed 
effectively. 

24.9 Evaluation of 15 States/UTs has been 
proposed during 2011-12 and the targets are likely 
to be achieved. The compliance on the suggestions 
made therein in the Evaluation Reports is followed 
effectively and the action on the same is continuing 
during 2011-2012 also. 

VOCATIONAL GUIDANCE AND EMPLOYMENT 
COUNSELLING 

24.1 0 Vocational Guidance Units in Employment 
Exchanges and University Employment Information 
and Guidance Bureaux (UEIGBx):-

Function within the Employment Exchanges/ 
University Campus and render Vocational 
Guidance & Employment Counselling Services 
to the job-seekers. 

Collect and compile occupational information 
for dissemination to the students, teachers, 
parents and job-seekers (both individually and 
in groups) during career talks, individual 
counselling sessions, group discussions, 
career exhibitions and film shows, etc. 
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to students about various 
training facilities available within the country and 
abroad including information about vocational 
training in the Industrial Training Institutes and 
Apprenticeship Establishments. 

> As on December, 2011, 420 Vocational 
Guidance Units in Employment Exchanges and 
82 University Employment Information and 
Guidance Bureaux (UEIGBx) within the 
University Campuses continue to function in 
order to provide necessary guidance and 
information to the job seekers and university 
students. 

PROMOTION OF SELF· EMPLOYMENT 

> Self Employment Promotion Programme was 
undertaken due to general shortage of wage 
paid jobs. 

The Employment Exchanges have been 
assigned an important role in this area to 
motivate the unemployed youth for taking up 
self employment as their livelihood. 

Ministry of Labour & Employment 

Presently, 22 Self Employment Promotion Cells 
in 18 States/Union Territories are rendering 
special assistance to job seekers towards 
promotion of Self Employment. Upto the end 
of October, 2012, the placement made was 
1.161akh out of which 0.91 lakh (79.09%) were 
men and 0.241akh(20.91 %) were women. About 
2.20 lakh persons were on the Live Register, 
aspirants for Self-Employment assistance 
during the period under reference. 

All the State Directorates of Employment 
including Union Territories have been 
requested to revitalize the Self-Employment 
Promotion Programmes. The necessary efforts 
in this regard will also be continued during the 
year 2012-13. 

RELEASE OF DATA 

24.11 The details of publications brought out by 
DGE&T are given in Box-24.1. 

-
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Box 24.1 

Details of Publications brought out 

Employment Exchanges This is an annual publication of DGE& T. It gives complete Employment 
Statistics Exchange statistics along with their detailed analysis. 

Annual Employment This is an annual publication based on EMI data. It gives comprehensive 
Review data at three-digit level classification of industry & complete analysis of 

employment situation prevailing in the Organised sector. 

Trade Apprenticeship This is an annual publication presenting statistics on establishments 
Training in India under engaged in Apprenticeship Training, intake capacity, output and their 
Apprenticeship Training employability in the labour market alongwith brief analysis of present 
scheme scenario. 

Census of Central This publication gives the profile of the Central Government Employees 
Government Employees working across the country. The census is carried out through the network 

of Employment Exchanges (EM I Units) located all over the country. The 
publication "Census of Central Government Employee as on 31-3-2009" 
has been released and Census of Central Government Employees as on 
31.03.2011 is under process. 

Bulletin on Job This publication presents analysis of various vocations qualification-wise 
Opportunities In India viz matriculates, ITis, Diploma holders, Degree and postgraduate 

qualifications in various branches of engineering, technology, agriculture, 
medicine, natural sciences, social sciences and teaching etc. The report 
for the year 2009 has been released and the report for the year 201 0 is 
under process. 

Table 24.3 { In Thousand) 

Year Employment Registration Placement Vacancies Submissions Live 
Exchanges notified made Register 

2004 947 5373.0 137.7 274.61 1801.4 40457.6 

2005 947 5437.1 173.2 349.2 2402.0 39347.8 

2006 947 7289.5 177.0 358.2 3029.5 41466.0 

2007 965 5434.2 263.5 525.8 3666.1 39974.0 

2008 968 5315.9 305.0 570.8 3344.0 39112.4 

2009 969 5693.7 261.5 419.5 2589.3 38152.2 

2010 969 6186.0 505.4 706.9 3747.1 38818.5 

2011 966 6206.3 471.5 819.7 5142.9 40171.6 
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25.1 Employment Service, as in the past, continued 
making efforts to cater to the special needs of 
vulnerable sections like Women, Scheduled Castes I 
Scheduled Tribes, persons with disabilities and 
disabled Ex-servicemen job-seekers. 

Year Registration Placement 

2005 1606.9 32.4 

2006 2537.4 31.3 

2007 1835.5 46.5 

2008 1756.1 51.9 

2009 1989.9 53.4 

2010 2005.4 107.1 

2011 2122.6 85.7 

SCHEDULED CASTES I SCHEDULED TRIBES 

Employment Assistance 
to Special Categories 

WOMEN 

25.2 Year-wise performance of Employment 
Exchanges in respect of women job-seekers for the 
years 2004 to 201 0 is given in Table 25.1 

Table-25.1 
(IN THOUSANDS) 

Live register Total live %of live 
of women register Register of 

women to 
total live 
register 

10605.6 39347.8 27.0 

11781.0 41466.0 28.4 

12001.5 39974.0 30.0 

12328.2 39114.9 31.5 

12404.7 38152.2 32.5 

12924.1 38818.5 33.3 

13694.8 40171.6 34.1 

25.3 Performance of Employment Exchanges in respect of Scheduled Caste I 
Scheduled Tribe and Other Backward Class job-seekers during 2007 and 2008 is indicated in Table 25.2 

Table-25.2 
(Figures in lakh) 

Category Activity Year 
2008 2009 

SCHEDULED CASTE • Registration 6.59 6.48 

• Placement 0.27 0.19 

• Uve Register 63.84 62.88 
SCHEDULED TRIBE • Registration 3.09 3.30 

• Placement 0.21 0.14 

• Uve Register 22.4 21.98 
OTHER BACKWARD CLASS • Registration 9.54 11.11 

• Placement 0.18 0.16 

• Uve Register 86.90 88.60 



RESPECTOFSC/ST JOB­
SEEKERS ARE AS UNDER: 

Live Register of SC job seekers has increased 
from 61.35 lakh in 2000 to 62.871akh in 2009, 
an increase of 2.5%. 

Live Register of ST job seekers has increased 
from 18.60 lakh in 2000 to 21.98 lakh in 2009, 
an increase of 18.2%. 

SC and ST job seekers were 16.5% and 5.8% 
respectively of the total job seekers on the live 
register at the end of 2009 

Placement of sc job seekers has declined by 
7.3% from 24.1 thousand in 2000 to 19.3 
thousand in 2009. 

COACHING-CUM-GUIDANCE CENTRES 

25.4 Twenty four Coaching-cum-Guidance Centres 
for SCs/STs have been set up, one each at Delhi, 
Jabalpur, Kanpur, Chennai, Hyderabad, 
Thiruvananthapuram, Kolkata, Jaipur, Ranchi, Surat, 
Aizawl, Bangalore, lmphal, Hissar, Nagpur, 
Bhubaneshwar, Guwahati, Mandi, Kohima, Jowai, 
Jammu Jalandhar and Naharlagun (Arunachal 
Pradesh) & Puducherry .The CGCs at Jowai & 
Puducherry are in the process of being made 
functional. These Centres: 

• provide employment related coaching-cum­
guidance to SC/ST applicants. 

• provide information on job requirements and the 
type of tests/interviews they are likely to face 
when called by the employers. 

• take up appropriate follow up action with the 
employers to ascertain the results of submission 
against reserved vacancies. 

• undertake job development work besides 
providing occupational information/vocational 
guidance & counselling and organising 
Confidence Building Programmes for job­
seekers. 

• provide facilities to SC/ST job-seekers for 
practicing shorthand and typing at the above 
Centres except Coaching-cum-Guidance 
Centres located at Aizawl, Hissar, 
Bhubaneshwar, Guwahati, Mandi, Kohima, 
Jowai, Jammu, Jalandhar and Naharlagun. 
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• Arrange from time to time, pre recruitment 
training programme for SC/ST candidates to 
improve their employability through competitive 
examinations conducted by the Staff Selection 
Commission, etc. for group 'C' posts in 
collaboration with various employing authorities 
and recruiting agencies 

SPECIAL COACHING SCHEME FOR SCs/STs 

Salient features 

• A Special Coaching Scheme to prepare SCI 
ST candidates for competitive examinations/ 
selection tests for Group 'C' posts is also being 
operated by DGE&T in Delhi and Ghaziabad. 

• So far, 7275 SC/ST job seekers have 
successfully completed coaching for clerical/ 
stenographer posts in 28 phases. 

• The coaching is of 11 months duration and the 
trainees are given stipend per month besides, 
free course books and limited stationery. The 
Coaching Institutes are also given professional 
charges for imparting coaching to SC/ST 
candidates. 

• Guided by the benefits derived from the above 
Special Coaching Scheme, the scheme has 
been extended to 21 more places at Kanpur, 
Kolkata, Bangalore, Hyderabad, Ranchi, Surat, 
Guwahati, lmphal, Hisar, Jabalpur, Chennai, 
Thiruvananthapuram, Jaipur, Bhubaneshwar, 
Mandi Nagpur, Delhi, Jammu. Jalandhar, 
Kohima and Naharlagun. 

• In 18 phases of the extended scheme, 7047 
SC/ST candidates have successfully completed 
the coaching. The 191h phase is in progress 
with effect from 01.07.2012. 

SCHEME FOR PROVIDING COMPUTER TRAINING 
TO SC/ST JOB SEEKERS REGISTERED WITH 
EMPLOYMENT EXCHANGES 

25.5 This scheme was started with effect from 
February 2004, with a view to provide Computer 
Training to SC/ST educated job seekers registered 
with the Employment Exchanges through outsourcing 
training facilities. Initially, the training of six months 
duration was arranged and 3086 candidates were 
imparted training till 2008-09. As the Six month 

-
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Computer Training Course was not found of much 
use to the candidates to enhance employability in 
view of changing demands in the Labour Market, it 
was changed to one year '0' Level Computer Training 
course from 2009-10 to 1000 SC/ST candidates 
through DoEACC society under the Department of 
Electronics & Information Technology. The training is 
being imparted at 20 Centres. The training of first 
batch, second batch, third batch & fourth batch have 
already been completed. In four batches, 4960 SCI 
ST candidates were admitted & provided training 
under the modified '0' level one year computer training 
through DOEACC Society (Now National Institute of 
Electronics & Information Technology). The 5th batch 
of the "0; level one year Computer Training has 
started with effect from 01.07.2012 with a seating 
capacity of 2000 SC/ST jobseekers at 21 CGC for 
SC/STs including CGC, Naharlagun. The one year 
'0' level Computer Hardware Maintenance Training 
has also been started with effect from 01.08.2012 with 
a seating capacity of 1300 SC/ST candidates at 14 
CGCs for SC/STs. 

PERSONS WITH DISABILITIES 

Employment Exchanges 

25.6 The Employment Service has been making 
special efforts to cater to the special needs of disabled 
job seekers, performance of which for the last five 
years is given as under: 

> The number of disabled 
employment during 2009 was 3.3 thousand. 

SPECIAL EMPLOYMENT EXCHANGES FOR 
PHYSICALLY HANDICAPPED: 

25.7 Although, Employment Exchanges under the 
National Employment Service are generally 
responsible for the placement of Physically 
Handicapped, Special Employment Exchanges were 
also set-up for their selective placement. These 
exchanges attempt at securing for the disabled the 
most satisfying form of employment suitable to their 
residual physical and mental potentialities. As on 
December, 2011, 40 Special Exchanges were 
functioning in the country. 

25.8 In pursuance of the recommendations of the 
Working Group on Employment Service and the Task 
Force on the reorganisation of Special Employment 
Exchanges, it was decided to set up Special Cells in 
the Employment Exchanges for promoting 
employment of the people with disabilities. 

25.9 Thirty Eight Special Cells for the physically 
handicapped with a Special Placement Officer 
attached to the normal Employment Exchanges and 
funded by the Central Government have so far been 
set up by the Ministry of Social Justice & 
Empowerment.These are in addition to the Special 
Cells/Units opened for the handicapped applicants 
at the Employment Exchanges by various State 

Performance of Employment Exchanges In respect of Disabled Job-Seekers 
(In thousand) 

Year Registration 

2003 55.2 

2004 52.4 

2005 57.2 

2006 58.8 

2007 57.7 

2008 54.9 

2009 56.1 

There has been consistent increase in the 
number of persons with disabilities on the Live 
Register. 

Placements Live Register 

3.9 651.8 

3.4 565.9 

3.2 578.9 

3.4 597.4 

3.4 660.0 

3.7 669.4 

3.3 665.5 

Governments. The performance of the Special 
Employment Exchanges during 2009 is given in the 
following table: 
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Placement 566 » Skill development Initiative scheme based on 
Modular Employable Skill continued in VRCs for 

Live Register 99255 imparting training to Persons with Disabilities. 

VOCATIONAL REHABILITATION CENTRES FOR 
HANDICAPPED 

25.1 0 The Ministry of Labour & Employment is fully 
responsive and committed to the implementation of 
the provisions of the Persons with Disabilities Act, 
1995. The Directorate General of Employment & 
Training (DGE&T) has been regularly co-ordinating 
and supporting Ministry of Social Justice & 
Empowerment (Ministry of SJE), which is the Nodal 
Ministry for the welfare of people with disabilities. 

» Twenty Vocational Rehabilitation Centres 
(VRCs) for handicapped are functioning in the 
country, out of which, one Centre at Vadodara 
has been set up exclusively for women with 
disabilities. 

» These centres evaluate the residual capacities 
of people with disabilities and provide them 
adjustment training and skill training with a view 
to integrate them in the economic main stream 
and make them productive citizens of the 
country. 

These centres play pro-active role in creating 
public awareness and community 
participation in the rehabilitation of persons 
with disabilities. 

During-2011-12, these centres registered 
31,770 evaluated 31 ,556,and rehabilitated 
11 ,588 persons with disabilities. 

During 2012-13 (upto 30.09.2012), these 
Centres have registered 17,499, evaluated 
17,365 and rehabilitated 6,613 Persons with 
Disabilities. 

Three barrier free buildings for VRCs one each 
at Bhubaneswar, Kanpur and Kolkata have 
constructed and VRCs are functioning in the 
new buildings. Construction of two more barrier 
free buildings for VRC, Agartala and Guwahati 
is underway. 

Ministry of Labour & Employment 

ASSISTANCE TO DISABLED EX-SERVICEMEN AND 
DEPENDANTS 

25.11 In order to provide placement services to the 
disabled Ex-Servicemen/Border Security Force 
Personnel and the dependants of Defence Service 
Personnel/Border Security Force personnel killed or 
severely disabled in action, against the vacancies 
reserved for ex-servicemen and earmarked for priority 
categories an Ex-Servicemen Cell was set up in the 
Directorate General of Employment & Training in July, 
1972. Subsequently, the scope of the special service 
was also extended for the benefit of ex-servicemen 
disabled during peace time as well as dependants of 
the Defence Service Personnel killed or severely 
disabled in peace time provided that the death or 
disability was attributable to military service with effect 
from February, 1981. 

25.12 At the end of October, 2012 there were 257 
disabled soldiers and 2,447 dependents awaiting 
employment assistance through the Ex-Servicemen 
Cell. 

MINORITIES 

25.13 In pursuance of the Prime Minister's directive 
for full integration of minorities in all aspects of national 
life, the State Governments have been advised to 
ensure that no discrimination is made against minority 
communities in matters of registration and in 
sponsoring names by Employment Exchanges. The 
State Governments have also been advised to create 
monitoring cells to watch the progress of minorities 
in the matter of their registration and placement and 
to instruct the Employment Exchanges to organize 
mobile Employment Exchange Registration Camps 
in minority concentration areas. 

25.14 In all there were 58.06 lakh job seekers on 
the Live Registers of Employment Exchanges 
belonging to the minority communities at the end of 
December 2009. These account for 15.2% of total 
job seekers on the Live Register. 


